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Labranda Blue Bay strives to embrace sustainability elements into our business operation
while delivering the best hospitality and services to our guests. We are proud to be certified by
Travelife, an international company that recognizes the accommodation sustainability
initiatives in the areas of environment, society and governance. The hotel continuously
improves and develops new programs to enhance a positive environmental management, fair
labour practices, human rights and community support. Through many impactful initiatives, we
ensure that we treat our environment, people and community with respect and continuously
find ways to improve the key indicators for the better future.
Please learn below more about our sustainability commitments, goals and progress.
Together we care!

We will enact strategic initiatives aimed at methodically diminishing our carbon footprint across
the entirety of our operations, spanning energy consumption, transportation, and waste
management. We will allocate resources towards the adoption of energy-efficient technologies
and methodologies to enhance energy utilization across our facilities.

In line with our unwavering commitment to environmental sustainability, we are proud to
announce our formalized greenhouse gas reduction goals for our hotels. These ambitious
targets underscore our dedication to mitigating our carbon footprint and fostering a more
sustainable and eco-conscious operation. In order to achieve the greenhouse emissions, we
have set the following targets

o Record and reduce energy consumption by 2% compared to previous use each year
until 2030.

e Application of environmentally friendly practices in the design of outdoor green spaces
with Greek species of plants and crops within our hotel.

¢ We will have zero single use plastic items at our front of the house operation until 2026.

¢ We will reduce the volume of our total waste 3% from every source every year.

e The use of water will be reduced 1% every year.

As an integral component of our commitment, we have established a goal to achieve a 12%
reduction in greenhouse gas emissions stemming from energy, water, and waste by the
conclusion of 2030, commencing with the year 2024.
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We are pleased to report that as of 31st December 2023, we have achieved the replacement
of all the lamps of public areas and with energy saving lamps. This encompasses the transition
to LED lighting, installation of energy-efficient appliances, and continual assessment and
enhancement of our HVAC systems with energy efficient equipment.

We urge our esteemed guests, employees, and visitors to back our efforts by adhering to the
guidelines placed throughout the hotel concerning water and energy conservation, as well as
waste reduction.

We've strategically positioned informative signs featuring instructions and our policies in all
back-of-the-house areas. This ensures that our entire staff can carry out their daily tasks in a
more responsible and sustainable manner. In each required room, we've also installed signs
reminding guests to use the air-conditioning more energy efficiently. Additional details about
our sustainability program are available in specific areas throughout the hotel.

Over the course of the preceding year, we directed our endeavours towards fundraising
initiatives that engaged our guests, staff, and management in support of the local animal
shelter. The amassed funds were subsequently donated to assist the shelter in realizing its
objectives. We extend our heartfelt gratitude to all those who made invaluable contributions
to this cause.

Furthermore, we orchestrated two pivotal initiatives, made achievable through the
collaborative efforts of our esteemed staff and guests. The first initiative encompassed the
establishment of a garden on the hotel grounds, adorned with trees and native flora. The
second undertaking centred on the meticulous cleaning of the local beach. Every participant
demonstrated commendable dedication, leading to the successful removal of considerable
amounts of debris from the shoreline.

1. Beach Cleaning Initiative:
e Implementation of a collaborative effort involving both guests and staff to
systematically clean the beaches.
2. Support for Local Cultural Teams:
e Strategic collaboration with local cultural groups to showcase their artistic
endeavors and garner requisite support.
3. Continued Partnership with Local Animal Shelter:
e Sustained cooperation with the local animal shelter to perpetuate and build
upon the philanthropic efforts of the preceding year.
4. Reforestation Efforts in Collaboration with Local Authorities:
e Close coordination with local authorities to actively participate in the
reforestation endeavors aimed at rehabilitating areas impacted by the wildfires
in July.
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5. Partnership with Local Artisanal Industries:

e Forming an alliance with local small-scale artisanal industries to curate and
offer traditional foods and beverages, thereby promoting regional
craftsmanship.

6. Establishment of Botanic Gardens within the Hotel:

o Implementation of a comprehensive plan for the creation of botanic gardens

strategically situated in various areas throughout the hotel premises.

Should you wish to contribute to this significant community project, a designated donation box
is available at the reception desk.

Labranda Blue Bay maintains an unwavering commitment to upholding and safeguarding
human rights. We firmly advocate for the fair and respectful treatment of every individual. As
an integral part of this commitment, we conduct regular training sessions for our staff,
specifically focusing on the prevention of discrimination. Over the past year, we have
implemented a comprehensive program aimed at educating our staff not only on workplace-
related matters but also on broader societal issues such as discrimination, bullying, and
fostering acceptance within the local community.

Recognizing that child protection is a shared responsibility, we emphasize the utmost
importance of child welfare and the prevention of all forms of harm, both physical and mental.
We actively encourage our esteemed guests, staff, and visitors to promptly report any concerns
related to child exploitation and abuse to the local police. This can be done by dialing 100 or
by reporting directly to the police station situated at lalisos.

Our progress towards our sustainability goals for the year 2023:

e Reduction of water 10%
e Reduction of energy used 2%

Hotel Labranda Blue Bay Greenhouse Gas Reduction Commitment

At Labranda Blue Bay, we recognize the critical importance of mitigating climate change and
are steadfast in our commitment to reducing greenhouse gas (GHG) emissions. We believe
that sustainable and responsible practices are integral to the well-being of our planet and the
communities we serve. Therefore, we pledge to take proactive measures to minimize our
environmental impact and contribute to a more sustainable future.
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Our Commitments:

1.

FTI

Carbon Footprint Reduction:

e We will implement initiatives to systematically reduce our carbon footprint
across all aspects of our operations, including energy consumption,
transportation, and waste management.

Energy Efficiency:

 We will invest in energy-efficient technologies and practices to optimize energy
use throughout our facilities. This includes upgrading to LED lighting, installing
energy-efficient appliances, and regularly assessing and improving our HVAC
systems.

Renewable Energy Integration:

o We are committed to exploring and adopting renewable energy sources, such
as solar, to transition towards a cleaner and more sustainable energy mix.

Waste Reduction and Recycling:

e We will enhance our waste management practices, emphasizing waste
reduction, recycling, and responsible disposal. By minimizing landfill
contributions and food production and consumption, we aim to significantly
reduce our GHG emissions associated with waste.

Sustainable Transportation:

e We will encourage and support sustainable transportation options for both
guests and employees. This includes promoting public transportation, providing
bike-sharing facilities, and exploring electric vehicle charging infrastructure.

Community Engagement:

e We will actively engage with our local community to raise awareness about
climate change and enlist their support in our sustainability efforts. Through
educational programs and partnerships, we aim to create a collective impact on
reducing emissions.
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7. Supplier Collaboration:

e We will work closely with our suppliers to ensure that they share our
commitment to environmental sustainability. This includes prioritizing suppliers
with robust environmental practices and sourcing locally to reduce
transportation-related emissions.

8. Guest Involvement:

e We will encourage our guests to participate in our sustainability journey by
providing information on our initiatives and promoting responsible behaviors
during their stay. Green choices, such as opting for linen reuse programs, will
be actively promoted.

9. Transparency and Accountability:

We understand the importance of transparency and will regularly communicate our progress
toward these commitments. Our annual sustainability reports will detail the quantifiable
reductions in GHG emissions achieved through our initiatives.

10. Continuous Improvement:

Recognizing that sustainability is a journey, not a destination, we commit to continuous
improvement. We will regularly assess our practices, leverage emerging technologies, and
stay informed about best practices to enhance our environmental performance.

By making these commitments, our hotel aims to be a leader in sustainable hospitality,
contributing to global efforts to combat climate change. Together with our guests, employees,
and the community, we will forge a path toward a more sustainable and resilient future.

Hotel Labranda Blue Bay Protecting and Supporting Biodiversity Commitment

At Labranda Blue Bay, we recognize the invaluable importance of biodiversity in sustaining
life on our planet. As stewards of the environment, we are deeply committed to the
preservation and support of biodiversity within and around our properties. Our commitment
extends to fostering ecosystems that are rich in flora and fauna, respecting the delicate
balance of nature, and actively contributing to global conservation efforts.
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Our Commitments:
1. Preservation of Natural Habitats:

 We pledge to preserve and protect natural habitats within and adjacent to our
properties. This includes green spaces, water bodies, and other critical
ecosystems that host diverse forms of life.

2. Landscaping with Native Species:

e We are committed to landscaping with native plant species, promoting
biodiversity and creating environments that are conducive to the well-being of
local flora and fauna.

3. Wildlife Conservation:

o We actively support wildlife conservation efforts, recognizing the importance of
coexisting with and safeguarding the diverse wildlife that may inhabit or traverse
our surroundings.

4. Water Conservation and Protection:

e Our commitment extends to responsible water management to safeguard
aguatic habitats and the species that rely on them. We aim to minimize our
impact on water ecosystems through sustainable water practices.

5. Pollution Prevention:

e We pledge to prevent pollution in all its forms, minimizing the impact on air,
water, and soil quality to protect the health of biodiversity in our immediate and
extended environments.

6. Education and Awareness:

e We will actively engage our staff, guests, and the local community in
educational programs aimed at raising awareness about the importance of
biodiversity and the role each individual can play in its preservation.

7. Responsible Tourism Practices:

e Our commitment to biodiversity extends to promoting responsible tourism
practices that minimize disturbances to natural habitats, ecosystems, and
wildlife.
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8. Community Partnerships:

o We will seek partnerships with local conservation organizations, academic
institutions, and community groups to actively contribute to broader biodiversity
conservation initiatives.

9. Transparency and Accountability:

We understand the importance of transparency in our efforts. Therefore, we commit to
regularly communicating our progress, challenges, and successes in biodiversity
conservation through annual sustainability reports and other relevant channels.

10. Continuous Improvement:

Recognizing that biodiversity conservation is an ongoing journey, we pledge to continually
assess our practices, explore innovative solutions, and adapt our strategies to contribute
positively to biodiversity conservation.

11. Collaboration with Stakeholders:

We encourage collaboration with government agencies, NGOs, local communities, and our
supply chain partners to collectively work toward the protection and enhancement of
biodiversity.

By making these commitments, Labranda Blue Bay endeavors to be a leader in responsible
and sustainable tourism, contributing to the global imperative of biodiversity conservation.
Together with our stakeholders, we strive to create a world where the richness of biodiversity
is preserved for current and future generations.

Hotel Labranda Blue Bay Staff Equality and Transparency Commitment

Labranda Blue Bay is dedicated to fostering a workplace culture characterized by fairness,
equity, and respect for every employee. This comprehensive Fair Treatment Policy
emphasizes our commitment to ensuring equitable treatment, encompassing wages,
payments, and considerations for extra hours. We are dedicated to cultivating a positive work
environment that promotes the well-being and professional development of our esteemed
staff.
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1. Fai

r Wages and Compensation:

Principle: Labranda Blue Bay is committed to providing fair and competitive wages
that reflect the skills, experience, and responsibilities of each employee.

Implementation: Regular wage reviews will be conducted to ensure our compensation
aligns with industry standards and the local cost of living. Gender pay equity will be a
priority, with transparent structures for salary determination.

2. Timely and Accurate Payments:

Principle: Labranda Blue Bay recognizes the importance of timely and accurate
payments to employees.

Implementation: Payroll processes will be streamlined to ensure salaries are
disbursed on time, and comprehensive pay statements will be provided to enhance
transparency. Any discrepancies or issues with payments will be promptly addressed.

3. Overtime and Extra Hours:

Principle: Labranda Blue Bay values the extra effort our employees invest and is
committed to fairly compensating them for additional hours worked.

Implementation: Overtime policies will be in place, adhering to legal regulations. Any
extra hours worked beyond regular schedules will be compensated appropriately,
either through overtime pay or time-off in lieu, as per local labor laws.

4. Transparent Compensation Structures:

Principle: Labranda Blue Bay believes in transparent and easily understandable
compensation structures.

Implementation: Clear and comprehensive explanations of compensation structures,
including base pay, bonuses, and additional benefits, will be provided to all employees.
Regular communication channels will be maintained to address any queries.

5. Professional Development Opportunities:

FTI

Principle: Labranda Blue Bay is committed to the professional growth and
development of its staff members.

Implementation: Opportunities for training, skill development, and career
advancement will be provided. Regular performance assessments will guide the
identification of potential areas for growth and improvement.

-
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6. Health and Wellness Programs:

Principle: Labranda Blue Bay prioritizes the health and well-being of its staff.

Implementation: Wellness programs, including access to healthcare benefits,
counseling services, and fitness initiatives, will be promoted to support the physical and
mental health of employees.

7. Grievance Resolution Mechanism:

Principle: Labranda Blue Bay is dedicated to resolving workplace concerns in a fair
and confidential manner.

Implementation: A clear and accessible grievance resolution mechanism will be
established, ensuring that employees can raise concerns without fear of reprisal.
Timely and impartial investigations will be conducted, and corrective actions will be
taken as necessary.

8. Equal Opportunities and Inclusivity:

Principle: Labranda Blue Bay upholds the principles of equal opportunities and
inclusivity.

Implementation: All employment decisions, including promotions and career
advancements, will be made based on merit and qualifications. Discrimination or bias
based on race, gender, ethnicity, religion, or any other protected characteristic will not
be tolerated.

9. Recognition and Appreciation:

Principle: Labranda Blue Bay values and appreciates the contributions of its staff.

Implementation: Recognition programs, employee appreciation events, and
acknowledgment of outstanding performance will be regular occurrences to celebrate
the dedication and hard work of our team.

10. Compliance with Labor Laws: - Principle: Labranda Blue Bay is committed to full
compliance with local and international labor laws.

e Implementation: Regular reviews of labor laws will be conducted to ensure our policies
and practices align with legal requirements. Any necessary adjustments will be made

promptly.

FTI
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11. Gender Equality:

Principle: Labranda Blue Bay is committed to ensuring gender equality in the
workplace, providing equal opportunities for women in all facets of our organization.

Implementation: Efforts will be directed towards gender pay equity, fair representation
in leadership roles, and fostering an inclusive culture. Regular assessments will be
conducted to address gender-specific challenges, promoting the professional growth
and well-being of female employees.

12. Social Entities:

Principle: Labranda Blue Bay recognizes its responsibility in contributing to social
entities and endeavours, striving for a positive impact on society.

Implementation: Engaging in socially responsible practices, supporting local
communities, and participating in impactful initiatives will be integral to our operations.
Collaborations with local social entities, charities, and community projects will be
pursued, fostering a sustainable relationship beyond the workplace. Regular
assessments will be conducted to measure and enhance our positive societal
contributions.

This Staff Equality and Transparency commitment serves as a comprehensive framework

for

MP Hotels, outlining our commitment to fair treatment in terms of wages, payments,

and considerations for extra hours. It reflects our dedication to creating an inclusive and
supportive work environment for all our employees.

Statement of Hotel Labranda Blue Bay Commitment to Protecting and Respecting
Human Rights

At Labranda Blue Bay, we recognize the intrinsic value of every individual and are dedicated
to upholding the principles of human rights, inclusivity, and social justice. Our commitment
extends beyond mere compliance; we strive to create an environment that respects and
protects the rights of all, with a specific focus on safeguarding minorities and vulnerable

group

s. We believe in the transformative power of hospitality to foster understanding,

celebrate diversity, and contribute positively to the well-being of our employees, guests, and

the br
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oader community.
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Our Commitments:

1.

FTI

Equal Opportunities for All:

e We are unwavering in our commitment to providing equal opportunities for
employment and advancement to all individuals, regardless of race, gender,
ethnicity, religion, disability, sexual orientation, or any other characteristic.

Diversity and Inclusion:

e We celebrate diversity and actively promote an inclusive culture that respects
the richness of different backgrounds, cultures, and perspectives. We recognize
that diversity strengthens our organization and enhances the guest experience.

Non-Discrimination Policies:

o Discrimination has no place within our hotel. We have established and strictly
enforce policies that prohibit discrimination in any form, fostering an
environment where everyone feels valued and respected.

Support for Vulnerable Groups:

e We are committed to identifying and supporting vulnerable groups, including
but not limited to refugees, displaced persons, and those facing economic or
social challenges. Our programs aim to provide assistance and create
opportunities for empowerment.

Community Engagement and Partnerships:

e We actively engage with local communities, NGOs, and advocacy groups to
understand their unigue needs and concerns. Through partnerships, we strive
to address issues affecting minorities and vulnerable populations, contributing
to positive social change.

Education and Awareness:

e We believe in the power of education to drive change. Our ongoing training
programs ensure that our staff is well-informed about human rights principles,
cultural sensitivity, and the importance of inclusivity in providing exceptional
service.
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7. Accessibility and Accommodations:

e We are committed to providing accessible facilities for all guests, including
those with disabilities. Our accommodations are designed to meet diverse
needs, ensuring that everyone can enjoy a comfortable and enriching
experience.

8. Child Protection and Labor Standards:

e Our commitment to human rights includes a steadfast stance against child labor
and the exploitation of any individual. We adhere to strict policies to prevent and
eradicate such practices throughout our operations and supply chain.

9. Transparency and Accountability:

We understand the importance of transparency in our efforts. We will regularly communicate
our progress, challenges, and successes related to human rights through annual reports and
other channels.

10. Continuous Improvement:

Our commitment to human rights is a journey of continuous improvement. We actively seek
feedback from our stakeholders and regularly reassess our practices to ensure they align
with evolving human rights standards.

By making these commitments, Labranda Blue Bay aspires to be a beacon of human rights,
fostering an environment of respect, dignity, and compassion. We invite our employees,
guests, and the community to join us in creating a world where everyone can thrive and be
treated with the dignity they deserve.

Statement of Hotel Labranda Blue Bay Commitment to Children protection and rights

At Labranda Blue Bay, we hold a deep respect for the rights and well-being of children. We
are committed not only to providing a safe environment but also to upholding the fundamental
rights of every child who stays with us, ensuring their right to dignity and security.

In addition to our stringent safety measures, we recognize and support the broader principles
outlined in international conventions such as the UN Convention on the Rights of the Child.
This includes advocating for children's rights to protection from harm, access to education,
and opportunities for play and leisure, ensuring they have the chance to thrive in a nurturing
environment.
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Labranda Blue Bay is dedicated to fostering an inclusive and supportive environment where
children are treated with dignity and respect. We believe in listening to children's voices,
valuing their opinions, and ensuring their participation in decisions that affect them,
empowering them to be active participants in their own well-being.

By prioritizing both the safety and rights of children, Labranda Blue Bay aims to not only meet
but exceed the expectations of families who choose to stay with us. We are committed to
being a trusted destination where families can create cherished memories knowing that their
children are safe, valued, and respected, fostering an environment of trust and comfort for
families to enjoy their time together.

Moreover, Labranda Blue Bay actively collaborates with local organizations and authorities
to advocate for the rights of children beyond the confines of our property. Through
partnerships and community engagement initiatives, we strive to contribute positively to the
well-being of children in the broader community, fostering a culture of child protection and
empowerment, extending our commitment to children's rights beyond our premises.

As we continue our journey to uphold the rights and safety of children, Labranda Blue Bay
remains dedicated to being a beacon of responsible hospitality, where families can find
solace in knowing that their children's rights and safety are our top priorities, ensuring that
every child feels valued, respected, and protected throughout their stay with us.

In line with our commitment to continuous improvement, we welcome feedback from our
guests, community, and talents concerning our ongoing efforts to enhance our environmental
and social impact, including suggestions about how we can improve. Please feel free to
share your comments and ideas with us by emailing info.bluebay@labranda.com Labranda
Blue Bay.

Labranda Blue Bay is committed to achieve our sustainability commitments and goals, while
inviting you to support us in realizing them.

Date: 16/04/2024
General Manager Mpakas George
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MP Hotels Sustainability
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Date of creation: 26/01/2024
Last updates:

To Labranda Blue Bay mrpootraBei va aykaAidoel oToixeia Biwoiudtntag atnv IXEIPNUATIKA
pjag Asitoupyia, Tapéxoviag TAapAAAnAa Tnv KaAUTepn @IAOevia Kal UTTNPECIEG OTOUG
ETMOKETTTEG Yag. EipaoTe Treprigavol TTou gipaoTe moToTToInuévol atro Tnyv Travelife, pia d1gbvn
eTaipeia TOU avayvwpidel TIG TTPWTOROUAIEG BIWCINOTNTAG KOTAAUPATWY OTOUG TOMEIG TOU
TTEPIBAANOVTOG, TNG KOIVWVIaG Kal TNG dlakuBEpvnong. To Eevodoxeio PEATILOVEI Kl AVOTTITUCCEI
OUVEXWG VEQ TTPOYPAUMATA YIa TNV evioxuon Miag BeTikAG TTePIBAAOVTIKAG dlaxeipiong,
OiKaIWV £pYACIAKWY TTPAKTIKWY, avOpwTTiVWV SIKAIWPATWY Kal KOIVOTIKAG UTTOoTHPIENG. Méoa
atrd TTOAAEG eTTIOPACTIKEG TTPWTOROUAIEG, dlao@aAifoupe OTI avTIUETWTTICOUME TO TTEPIRBAAAOY,
TOUG avOPWTTOUG Kal TNV KoIvOTNTA POG PE OEBACUO Kal BPIOKOUPE OUVEXWG TPOTTOUG VO
BeATiLwvoupe Toug BacikoUg BEIKTES yIa TO KAAUTEPO PEAAOV.

Md&BeTe TTAPAKATW TTEPICTOTEPA OXETIKA HE TIG SEOUEVOTEIG, TOUG OTOXOUG Kal TNV TTPO0dS Hag
yla 1n Biwoipdtnra.

Madi voialopaoTe yia £va KaAUTEPO PEAAOV!

Oa BeoTTicouE OTPATNYIKES TIPWTOROUAIEG HE OTOXO TN MEBOBIKA HEIWON TOU ATTOTUTTWHATOG
avbpaka oe OAeg TIG dPACTNPIOTNTEG WAG, TTOU KAAUTITOUV TNV KOTOVAAWON €VEPYEIQG, TIG
METOQOPEG Kal TN dlaxeipion amoppIgpaTwy. Oa diabéooupe TTOPOUG yia TRV UI0BETNON
EVEPYEIOKA ATTOOOTIKWY TEXVOAOYIWV Kal HEBOBOAOYIWV YIa TNV EVioXUon TNG XPNong eVEPYEIONG
o€ OAEG TIG EYKATAOTACEIG POG.
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2U0PQWVA PE TNV akAGVNTN OE0PEUOT] HOG YA TTEPIBAANOVTIKY BIWCIKNOTNTA, EINOOTE TTEPHPAVOI
TTOU AVAKOIVWVYOUUE TOUG ETTICNHOUG OTOXOUG HAG YIa TN MEIWOT TwV agPiwV Tou BepPoKNTTIOU
yla Ta ¢evodoxeia pag. Autoi o IAGDOE0I OTOXOI UTTOYPAUMICOUV TNV agOCiwoh Pag oTov
METPIAOUO TOU ATTOTUTTWHATOG AvBpaKa KAl OTNV TTpowBnon WIAg TTo BILOIKNG KAl OIKOAOYIKAG
Aeimoupyiag. Mpokelyévou va emTeEUXBOUV O EKTTOUTTEG TOU BepUOKNTTiOU, £XOUNE BE0EI TOUG
aKOAouBoug aTOX0UG

o Karaypd@oupe Kal HEIWVOUNE TNV KATaVAAWON eVEPYEIAG KOTA 2% O€ oUYKPIoN WE TNV
TTponyouuevn xpron Kade xpdvo péxpr To 2030.

o E@apuoyn @INKwvY TTpog 1o TTEPIBAANOV TTPAKTIKWY OTO OXESIAOUO UTTAIBPIWY XWPWwV
TTPacivou pe eAANVIKA €idn QUTWYV Kal KAAAIEPYEIWY EVTOG Tou Eevodoxeiou pag.

o  Oa £xoupe UNdeVIKA Xpnon TTAACTIKOU piag xpriong péxp!l 1o 2026.

o O UEIWOOUNE TOV OYKO TWV CUVOAIKWY ATTOPPINUATWY Hag KaTd 3% atrd KABe TNy
KAbe xpobvo.

e H xprion Tou vepou Ba peiwveral 1% Kabe xpdvo.

Q¢ avaTttéoTTO0TO OTOIXEIO TG OEOUEUONG HAG, EXOUNE BETEI WG OTOXO VA ETTITUXOUUE PEiWON
KaTd 12% TWV EKTTOUTTWV AEPIWV TOU BEPUOKNTTIOU TTOU TTPOEPXOVTAI ATTO TNV EVEPYEIQ, TO
vepod kal Ta amoBAnTa pExpl To TEAog Tou 2030, ekivwovtag atrd 1o £€1og 2024.

EipaoTe otnv euxdpiotn 6€on va avagépoupe 61 atrd Tig 31 Aekepppiou 2023, TTETUXAUE TNV
avTikaTdoTaon OAwWV TwWV AQUTITHPWY TWV KOIVOXPNOTWY XWPWV Kol PE AAUTITAPES
gcoikovounong evépyelag. Autd meplAauBdvel T petdpaon otov Qwtioud LED, Ttnv
EYKATAOTAON £VEPYEIQKA ATTOOOTIKWY CUOKEUWY Kal TN ouvexn acloAdynan kai BeATiwon Twv
ouoTNUAaTwy HVAC pag pe evepyelakd atmodoTiKO EEOTTAIOUO.

MpoTpéTToune TOUG AIOTIHOUG ETTIOKETTTEG, TOUG UTTOAANAOUG KOI TOUG ETTIOKETITEG MOG va
oTnpei¢ouv TIC TTPOCTTABEIEG AG TNPWVTAG TIG 0dNYieg TTOU TOTTOBETOUVTAI € OAO TO EEvodOXEio
OXETIKA PE TNV €COIKOVOUNON VEPOU KAl EVEPYEIAG, KOBWG Kal TN YEIWON Twv ATTOPPIUATWY.

‘ExoupE TOTTOBETACEI OTPATNYIKA EVNUEPWTIKEG TTIVOKIOEG PUE 0ONYIEG KAl TIG TTONITIKEG POG O€
OAoug Toug Xwpoug Tou oTTITIoU. AuTtd Slac@alidel TI OAOKANPO TO TTPOCWTTIKO PO UTTOPED va
eKTEAEl Ta KAONuUEPIVG TOu KOBAKovTa ME TTIO UTTEUBUVO Kal BILCIYo TPOTTO. Ze KABE
atmaIToUpevo dwUATIO, €XOUUE €TTIONG €YKATAOTACEI TTIVOKIOEG TTOU UTTEVOUNI(OUV OTOUG
ETMOKETITEG VA XPNOIYOTTOIOUV TOV KAIMATIOPO TTI0 EVEPYEIOKA ATTOTEAEOUATIKA. MPpOoOeTES
AETTTOPEPEIEG OXETIKA PE TO TTPOYPAUUA BIWCINOTATAG POG gival SIOBECINEG O€ CUYKEKPINEVOUG
TOUEIG o€ OO TO Eevodoxeio.
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Katd 1n O1Gpkeia Tou TrponyoUdevou €TOUG, KATEUBUvVAME TIGC TTPOCTTIABEIEG POG TTPOG
TTPWTOPROUAIEG OUYKEVTPWONG KEPOAQiWY TTOU TTPOCEAABAV TOUG ETTIOKETTITEG, TO TTPOCWTTIKO
Kal Tn &10iknon Pag yia TNV UTTOoTHPIEN TOU TOTTIKOU KaTaguyiou {wwv. Ta OUyKeEVTpwUéEva
Ke@aAaia dwpioTnkav OTN CUVEXEIA yia va Bonbricouv To KATa@UYIO OTAV UAOTTOINCN TWV
oTOXWV Tou. Ekppaloupe TNV eyKAPdIa euyvwPoauUvn Pag o€ OAOUG eKEIVOUG TTou ouvERaAav
QVEKTIUNTA O€ AUTOV TOV OKOTTO.

EmimmAéov, evopxnoTpwoaue dUO KOMPIKES TTPWTOBOUAIEG, TTOU £yIvav €QIKTEG HEOW TWV
OUANOYIKWV TTPOCTTaBEIWV TOU agIOTIUOU TTPOCWTTIKOU KAl TWV KAAECHEVWY Pag. H TTpwtn
TTpwToRoUAia TTepIAGUBaAvE TN dnuioupyia evog KATTOU OTOUG XWPEOUG Tou &evodoxeiou,
OTOANICHEVOU PE BévTpa Kal auTopun xAwpida. To OeUTEPO eyXEipNUa ETTIKEVTPWONKE OTOV
OXOAQOTIKO KOBaAPIGPNO TNG TOTTIKAG TrapaAiag. KdaBe ouppetéxwy emeédele  agiEmraivn
aQOoCiwon, 0dNywvTag OTNV ETTITUXI ATTONAKPUVON CNUAVTIKWY TTOCOTATWY CUVTPIKMUIWY aTTo
TNV AKTOYPOMUN.

MpwtofouAia KaBapiouou MapaAiag:

YAotroinon OUAAOYIKAG TTPOCTTABEING PE TN CUMUETOXN TOOO TWwV ETTIOKETTTWYV 600 KAl TOU
TTPOCWTTIKOU VIO TOV GUCTNHATIKO KABAPIOHUO TwV TTAPAAIWY.

YmrootpiEn Tommkwy MoAimoTikwy Ouddwv:

2TPATNYIKN CUVEPYACIQ PE TOTTIKEG TTONITIOTIKEG OPADEG YIA VA ETTIOEIEOUV TIG KAANITEXVIKEG TOUG
TTPOOTIABEIEG KAl VO OUYKEVTPWOOUV TNV aTTApaiTnTn UTTOOTHPIEN.

>2uveXNG OUVEPYOTia PE TO TOTTIKO KATAPUYIO {WwV:

AIOpPKAG ouvepyaoia PE TO TOTTIKO KATAPUYIO {WwV yia Tn dIaIWVIoN KAl TRV 0IKodduNon Twv
@IANQVOPWTTIKWY TTPOCTTABEIWY TOU TTPONYOUNEVOU £TOUG.

MpooTrdBeieg Avaddowong o€ Zuvepyaaia Pe TIG TOTTIKEG ApXEG:

21evOG OUVTOVIOMOG WE TIG TOTTIKEG QPXEG YIA TNV €veEPYO CUMPUETOXH OTIG TTPOOTTABEIEG
avadaowaong Pe oTdX0 TNV aTTOKATACTACH TTEPIOXWY TTOU ETTARYNCQV aTTd TIG TTUPKAYIEG TOV
louAio.

>uvepyaoia Pe TIg TOTTKEG BloTexvikéG Biounxavieg:

ZXNMOTIONOG CUMPHAXIAG ME TOTTIKEG BIOTEXVIKEG BlOPNXaViEG MIKPAG KAIMOKAG YIa TNV ETTINEAEIO
KAl TNV TTPOCYPOPA TTAPAdOCIOKWY TPOPINWY KOl TTOTWV, TTPOWBWVTAG £TCI TNV TTEPIPEPEINKN
oegloTeyvia.
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‘Idpuon Botavikwyv KAtrwy evidg Tou Zevodoxeiou:

YAotroinon oAokAnpwuévou oxediou yia Tn dnuioupyia PoTavikwy KATTWY € OTPATNYIK
ToTToBeGia o€ SIAPOPOUC XWPOUS o€ OAOUG TOUG XWPOUG Tou {evodoxEiou.

Edv emOupeite va cuvelo@EépeTe o€ AUTO TO ONUAVTIKO KOIVOTIKO £pyo, £va KaBOPIoHEVO KOUTI
Owpewv gival S100£aI0 OTN PECEWPIOV.

To Labranda Blue Bay diatnpei pia akAdvnTtn dEoueuon yia Tnv TTPOAcTTIon Kai Tn diac@daAion
TWV avBpwTTivwy diIkaiwpdtwy. YTrooTnpifouue 08evapd Tn dikain Kal e O£PACUO HETAXEIPION
KaBe arépou. Q¢ avarrdoTTaoTo PEPOG QUTAG TNG OECHPEUONG, TTPAYHOTOTTOIOUUE TOKTIKEG
EKTTAIDEUTIKEG OUVEDPIES VIO TO TTPOCWTTIKO PG, EGTIACOVTAG CUYKEKPIMEVA OTNV TTPOANWN TWV
olakpicewyv. Katd tn OIdpKela TOU TTEPACHUEVOU £TOUG, E£QPAPHOCAMNE £va OAOKANPWHEVO
TTPOYPAMUA HE OTOXO TNV eKTTAI®EUCN TOU TTPOOWTTIKOU pag Oxi povo ot BEuata TTou
OXETICOVTAI JE TO XWPO £pYATiag aAAG Kal o€ eupuUTEPA KOIVWVIKA {NTHKATA OTTWG Ol DIOKPIOEIG,
0 €KQOBICHOG Kal N evioxuon TNG attodoxNS £VTOG TNG TOTTIKIAG KOIVOTNTAG.

AvayvwpifovTtag OTI n TTPOOTACia Twv TTAIdIWY OTTOTEAEI KOIVA €uBUvVN, ToviCOudEe TN PEYIOTN
onpacia Tng TTaIdIKAG eunuepiag Kai TNG TTPOANWNG KABE pop®ns BAARNG, TG00 CWHATIKAG 600
Kal Wuyikng. EvBappuvoupe evepyd TOUG QEIOTIMOUG ETTIOKETTTEG, TO TTPOCWTTIKO KOl TOUG
ETTIOKETTTEG PAG VA AVOPEPOUV QPECWG TUXOV avnOUuXieg TTOU OXETICOVTAI E TNV EKUETAAAEUON
KAl TNV KAKoTToinon TTaudIiv oTNV TOTTIKI aOTUVOia. AuTo uTTopei va yivel kaAwvTag 10 100
AvVaQEPOVTAG ATTEUOEIAG OTO AOTUVOUIKG TURPA TTou BpiokeTal oTnVv laAucd.

H 11p60d06¢ pag Tpog Toug 0TOXO0UG BIWCINOTNTAG Yia To £€T0G 2023:

e Meiwon Tou vepou 10%
e Meiwon TG XpnoIuoTToloUEVNG VEPYEIAS 2%

Aéopeuon yia Tn peiwon Twy agpiwv Bepuokntriou Hotel Labranda Blue Bay

2710 Labranda Blue Bay, avayvwpifouue Tnv Kpioiun onuacia Tou JETPIAoHOU TNG KAIPATIKAG
aAAayng Kai gipaoTte oTaBePOi 0TN OECUEUCH POG YIO TN UEIWON TWV EKTTOUTTWV QEPIWV TOU
BeppoknTriou (GHG). MoTetoupe OTI 01 BILOIPES KAl UTTEUBUVEG TTPOKTIKEG €ival avaTtOoTTACTO
KOMMATI TNG EUNUEPIAG TOU TTAQVATN MAG KAl TWV KOIVOTATWY TTOU UTTNPETOUME. QG €K TOUTOU,
deopeudpaoTe va AABoupe TTPOANTITIKA PETPA YIA VO EAQXIOTOTTOINOOUUE TIG TTEPIBAAAOVTIKEG
MOG ETTITITWOEIG KOl VA oUPPBAAoUUE o€ €va TTIO BILOCIPO PEAAOV.

-
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O1 deopevoelg Hag:

Meiwon amoTuTtwpaTog AvBpaka:

Oa epapudooupE TTPWTOPROUAIEG YIO TN CUCTNUATIKA PEIWON TOU ATTOTUTTWUATOG AvBpaKa O€
OAEG TIG TITUXEG TWV OPACTNPIOTATWY WAG, CUPTTEPIAGUBAVONUEVNG TNG KATAVAAWGONG EVEPYEIAG,
TNG METAPOPAG Kal TNG DIOXEIPIONG ATTOPPIMHATWY.

Evepyelakr Atrédoon:

Oa eTevOUCOUNE O€ EVEPYEIOKA ATTODOTIKEG TEXVOAOYIEG KAl TTPAKTIKEG yIa TN BEATIOTOTTOINGN
NG XPNONG evépyelag o€ OAEC TIG EYKATAOTAOCEIG PJag. AuTo TTepIAaupavel Tnv avaBaduion oe
QwTIOPO LED, Tnv eykatdoTaon evepyelakd a1rodoTIKWY CUCTKEUWYV KAl TNV TAKTIKA agloAdynaon
Kal BeAtiwon Twv cuoTnuaTwy HVAC uac.

Evotroinon Avavewoipwy Mnywyv Evépyeiag:

AeopeuduaoTe va dIEPEUVACOUE KAl VA UIOBETIOOUNE AVAVEWOIUEG TTNYEG EVEPYEIQG, OTTWG N
NAIOKA, yia TN JETABAoN TTPOG Eva KaBapdTEPO Kal TTI0 BILVCIKO EVEPYEIAKO HEIYUA.

Meiwon kar AvakUkAwon ATToppIdAaTwy:

Oa evioXUOOUE TIG TTPAKTIKEG DlaxeEipiong atToppidpdTwy, divovtag Eugacn OTn KEiwon Twv
QTTOPPIMPATWY, TNV avakUKAwoN Kal Tnv utrelBuvn di1dBeon. EAaxioToTrOIOVTAG TIG
OUVEIOQPOPEG OTOUG XWPOUG UYEIOVOUIKNG TOQNG KAl TNV TTOPAYWYH KAl KATAVAAWGON TPOYidwy,
OTOXEUOUME VA PEIWOOUUE anuavTiKa TIG eKTTOUTTEG GHG TToU OXeTiCovTal PE Ta ATTORANTO.

Biwoiueg Metagopéc:

Oa evBappuvouue Kal Ba UTTOOTNPIEOUPE PIWCIPEG ETTIANOYEG WETAPOPASG TOCO yia TOUG
EMOKETTTEG OO0 Kal Yo TOUG £pyadopevous. Autd trepIAapBavel TRV TTpowonon Twv PECWV
MadIKNG METAPOPAG, TNV TIOPOXN EYKOATAOTACEWV KOIVAG Xpnong TTodnAGTWY Kal Tnv
ggepelivnon TNG UTTOOOUNAGS POPTIONGS NAEKTPIKWV OXNHATWV.
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Aéopueuon Koivotnrag:

Oa ouvepyaaToUPE evEPYA WE TNV TOTTIKA MAG KOIVOTNTA YIO VO EUCIOONTOTTOINCOUME OXETIKA
ME TNV KNIJOTIKR aAAayr] Kal va ¢nNTACOUNE TNV UTTOOTAPIEH TOUG OTIC TTPOCTIABEIEG Pag yia
Biwoiudétnta. Méow eKTTAIOEUTIKWY TTPOYPAMKATWY KOl CUVEPYACIWV, OTOXEUOUME OTN
onuioupyia GUAAOYIKOU QVTIKTUTTOU OTN PEIWON TWV EKTTOUTTWV.

2uvepyaoia TTpounBeuTwV:

Oa ouvepyaoToUpe OTEVA WE TOUG TTPOPNBEUTEG PAG YIA va dIACPAANICOUpE OTI CUPPEpPICovTal
TN &éopeuan] Yag yia Tnv TepIBAaAAovTIKN BiwalydTnTa. AuTo TTEpIAAPBAVEl TNV IEPAPXNON TWV
TIPOUNBEUTWYV HE I0XUPEG TTEPIBAANOVTIKEG TTPAKTIKEG KAl TNV TOTTIKA TTPOUABEIa yia TN PEiwon
TWV EKTTOUTTWV TTOU OXETICOVTAI HE TIG HETAPOPEG.

2UMMETOXN ETTIOKETTTWV:

Oa evBappUVOUE TOUG ETTIOKETTTEG HOG VO CUMPKETEXOUV OTO TAEIOI BILWOINOTATAG TTAPEXOVTAG
TTANPOYOPIEG VIO TIG TTPWTOROUAIEG HAG KAl TTPOWOWVTAG UTTEUBUVEG CUUTTEPIPOPES KATA TN
oldpkela TNG diapovig Toug. O1 TTpdoiveg €TTIAOYEG, OTTWG N €TTIAOY TTPOYPAUUATWY
ETTAVAXPENOIYOTTOINONG AsUKWV €10WV, Ba TTpowBnBoUV evepyd.

Alagpaveia kal Aoyodoaia:

Karavoouue Tn onuacia tng d1Ia@Aaveiag Kal 8a KoIVOTTOIOUNE TOKTIKG TNV TTPO0d0 uag TTpog
autég TIG deopevoelg. Or €TolEg €KBEOEIS BIwoIUOTNTAG Ba TTEPIYPAPOUV AETTTOPEPWS TIG
METPNOIUEG HEIWOEIG TWV EKTTOUTTWV AEPIWY TOU BEPPOKNTTIOU TTOU ETTITUYXAVOVTAI HECW TWV
TTPWTOROUNIWY HagG.

>uvexng BeAtiwon:

Avayvwpifovtag 6T n Biwaoiuotnta gival €va Tagidl, ox1 Evag TTPoopIoUOG, OECUEUOUAOTE Yia
ouvexn BeATiwon. ©a agloAoyoUpe TAKTIKA TIG TIPAKTIKEG PAG, Ba agIOTTOI0UUE TIG AVOOUOUEVEG
TEXVOAOYIEG KAl Ba evnUEPWVOUAOTE YIa TIG BEATIOTEG TTPOKTIKEG YIO VA BEATILOOOUUE TIG
TTEPIBAANOVTIKEG pag €TTIOOOEIG.
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AvaAapBdavovTtag auTtég TIG OEOUEUTEIG, TO EEVODOXEID Hag OTOXEUE! va gival NyETNG 0T BIWoIun
@IAogevia, cupBaAlovTag OTIG TTayKOOUIEG TTPOCTIABEIES YIA TNV KATATTOAEUNGN TNG KAIMATIKAG
aAAayng. Madi pe Toug €TTIOKETTTEG, TOUG UTTAAARAOUG Kal TNV KOIVOTNTA pag, Ba xapd&ouue pia
TTopEia TTPOG £va Mo BILCIPO Kal avOeKTIKO PMEAAOV.

Hotel Labranda Blue Bay lNpooTacia kal YTToothpIEN TNG Aéoueuong yia T BiotroikiAdTnTO

210 Labranda Blue Bay, avayvwpifouye Tnv QvekTiuntn onpacia tng BIOTTOIKIAOTNTAS OTN
olatipnon TG {wng atov TTAavATN pag. Qg diaxeipioTéG Tou TTEPIBAAAOVTOG, cipaoTe Babid
aQOoIwPévol aTn dIaTAPNON Kal UTTOOTAPIEN TNG PBIOTTOIKIAGTNTAG €vTOG Kal yUpw aTTd TIG
I010KTNOIEC pag. H déopeuon pag eTTekTEivETal OTNV TTPOWONOT OIKOCUCTNUATWY TToU gival
TTAOUCIO 0€ XAwpida Kal TTavida, GeBOPEVOI TN AETTTH I00PPOTTIO TG QUONG Kal CUUPBAAAOVTAG
EVEPYA OTIG TTAYKOOMIEG TTPOCTTABEIEG DIATHPNONG.

O1 deoueloelg hag:

Alatipnon ®uoikwv OIKOTOTTWV:

AeopeuduaocTe va dIATNPEACOUE KAl va TTPOCTATEUCOUE TOUG PUOIKOUG OIKOTOTTOUG £VTOG KAl
OiTTAa OTIG 1810KTNOIEG pag. AuT TTEPIAQUBAVEI XWPOUG TTPACivou, UBATIVO CWHATA KAl GAAO
KPIioIJa OIKOOUOTHHOTA TTOU QIAOEEVOUV BIAPOPES HOPPES CWIAG.

E¢wpaiopog pe autdyxBova €idn:

AeopeuduaoTe va e€wpdicoupe PJE auToQun €idn QUTWYV, TTPOWBWVTAG TN BIOTTOIKIAGTNTA KAl
OnMIoUPYWVTAG TTEPIBAAAOVTA TTOU EUVOOUV ThV EUNMEPIa TNG TOTTIKAG XAwpidag kal TTavidag.

MpooTacia Aypiag ZwAgG:

YTmooTnpifoupe evepyd TG TTpooTrdbeieg diatrpnong Tng dypiag {wng, avayvwpifovtag Tn
onuaacia NG ocuvuTTapEgNG Kal TNG TTPOCTACTAG TNG TTOIKIAOPOP®NG AypIag CWAG TTOU PTTOPET va
KATOIKEI 1] va diaoxidel To TTePIBAAAOV POG.
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Ailatpnon kai MNMpooTacia YoaTwv:

H déopeuon pag eTTEKTEIVETAI OTNV UTTEUBUVN dlaxeipion Twv UdATWYV yia TV TTPOCTACIA TWV
udPOBIWY OIKOTOTTWV KOl TwV €10WV TTou Pacifovial O€ aAuToUG. XTOXOG MaG Eival va
€AAXIOTOTTOINOOUKE TOV QVTIKTUTTO JAG OTA UBATIVA OIKOOUCTAUATA JECW BIWCIPWY TTPAKTIKWY
vepPOU.

MpdéAnywn PutTavong:

AeopeudpaoTe va amTOTPEWOUUE TN pUTTAVON O€ OAEG TIG HOPYES TNG, EAAXICTOTTOIWVTAG TIG
ETTITITWOEIG OTOV Aépa, TO VEPO KAl TNV TTOIOTNTA TOU £€DAPOUC YIa TNV TTPOCTACIA TG UYEIQG
NG BIOTTOIKIAOTNTAG OTO APECO KAl EKTETAMEVO TTEPIBAANOV HaG.

ExTraideuon kai EuaioBnroTroinon:

Oa eutTAéEoupe evepyd TO TTPOCWTTIKO UAG, TOUG ETTIOKETTTEG, KAI TNV TOTTIKA KOIVWVia O€
EKTTAIOEUTIKA TTPOYPAMUATA TTOU GTOXEUOUV OTNV £UaICONTOTTOINON OXETIKA WE T GNUacia TNG
BioTroIKINOTNTAG KAl TO POAO TTOU PTTOPEI va dladpapartioel To KGBe atouo otn diaTApPnor TNG.

YT1reuBuveg ToupioTikéG MPAKTIKEG:

H déopeuon pag ot BIOTTOIKIAGTNTA ETTEKTEIVETAI OTNV TTPOWONON UTTEUBUVWY TOUPIOTIKWV
TIPOKTIKWY TTOU EAAXICTOTTOIOUV TIG DIATAPAXEG OTOUG PUOIKOUG OIKOTOTTOUG, T OIKOOUCTAHATO
Kal Tnv aypia ¢wn.

KoIvoTIKEG SUpTTPAEEIG:

Oa emdIWEOUPE CUVEPYOQTIES E TOTTIKOUG OpyavIoUOoUG dIaTrpnong, akadnuaikd Idpuuarta Kal
KOIVOTIKEG OMADOES yIa va oUuuBAAoupe evepyd o€ eupUTEPES TTPWTOROUAIEG dlaTripnoNng TG
BIOTTOIKIAOTNTOG.

Alagdveia kal Aoyodoaia:

Kartavoouue T onuagia tng dla@aveiag oTig TTPooTTédelég pag. Q¢ ek TOUTOU, BECUEUOUAOTE
VO KOIVOTTOIOUUE TAKTIKA TNV TTPO0BO YAG, TIG TIPOKANTEIG KAl TIG ETTITUXIEG HAG OTn dlATAPNON
NG BIOTTOIKIAOTNTAG HEOW ETHOIWV EKBECEWV BIWOIPOTNTAG KAl GAAWY OXETIKWV dIaUAWV.
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2uvexng BeAtiwon:

AvayvwpifovTag 611 n dilatpnon TG BIOTTOIKIAGTNTAG gival éva ouvexEG Tagidl, SEOUEUOUAOTE
VO 0&IOAOYOUUE OUVEXWG TIG TTPOKTIKEG MAG, VO OIEPEUVOUUE KAIVOTOUEG AUCEIC Kal Vo
TIPOCAPUOCOUNE TIG OTPATNYIKEG POG WOTe va ocUuBaAAoupe BeTikd oTn diatipnon Tng
BiotroikINGTNTOG.

2uvepyaoia ye Evdlagepoueva Mépn:

EvBappuvoupe Tn ouvepyacoia pe KuBepvnmikoug @opeig, MKO, TOTTIKEC KOIVOTNTEG KAl TOUG
£TAIPOUG POG 0TNV aAUGIda £QOdIOCHOU YIa VO EPYyOOTOUME CUAAOYIKA YIa TNV TTPOCTACIA KAl
TNV evioxuon TNG BIOTTOIKINGTNTOG.

AvahapuBdavovTtag autég Tig deoevoelg, To Labranda Blue Bay TrpooTtrabei va ival nyétng oTtov
UTTEUBUVO Kal BIWCIKUO TOUPIOKO, CUPBAAOVTOG OTRV TTAyKOOUIa ETTITAYN TNG dIATHPNONG TNG
BiotroikINOTNTAG. Madi e Ta evdiapepOueva uEpN PAg, TTPOCTTAB0UUE va SNUIOUPYCOUUE Evav
KOOUO OTTOU O TTAOUTOG TNG PBIOTTOIKIAGTNTAG SIATNPEITAI VIO TIG ONUEPIVES KAl TIG JEANOVTIKEG
YEVIEG.

Aéopeuon yia Tnv 106TNTA KAl TN dI0PAVEIQ TOU TTPOCWTTIKOU Tou Hotel Labranda Blue Bay

To Labranda Blue Bay cival agiepwpévo otnv TTpowlnaon Kiag KOUATOUPAG OTO XWPO Epyaciag
TTou xapakTtnpietal atmd Oikaioguvn, 100TNTA Kal ogBacud yia kabe epyalduevo. AuTh n
oAokAnpwpuévn ToAimk Aikaing Metaxeipiong odivel éugacn otn &éopeucr pag va
dlaoc@aAicoupe Tn dikain PeTaxeipion, TTou TTepIAaUBAvel IcBoug, TTANPWUEG Kal EKTIMATEIS YIA
emmAéov  wpeg. Eipgaote agooiwpévol oty KOAMNEpyela evOog  BeTikoU  €pyaciakou
TEPIBAANOVTOG TTOU TTPOAYEI TNV EUNUEPIA KAl TNV €TTAYYEAUATIKY avAaTTTUEN TOu afIoTINOU
TTPOCWTTIKOU HAG.

1. Aikaiol yioBoi Kal atrolnUIWOoEIG:

Apxn: To Labranda Blue Bay deopcUeTal va TapExel OiKAIoUuG Kal avTaywvioTIKOUG WIoBoUg
TTOU QVTIKATOTITPICOUV TIG BEEIOTNTEG, TNV EPTTEIPIA KAl TIG EUBUVEG KABE epyalouévou.
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E@apuoyn: Oa dlevepyouvtal TAKTIKEG avaBewpnoelg PICBWY yia va dIao@AaMIoTEl OTI n
atmmolnuiwon pag eubuypauuideTal Ye Ta Blognxaviké TTPOTUTTA Kal To TOTNKO KOoTog (wNic. H
I00TNTA TWV AUOIBWY PETAEU TWV QUAWY Ba aTTOTEAETEI TTPOTEPAIOTNTA, UE OIOPAVEIG DOPES YIa
TOV KaBOoPIoKO TwV HITOWV.

2. ‘Eykaipeg Kal akpIBEiG TTANPWHEG:

Apxn: To Labranda Blue Bay avayvwpilel Tn onuacia Twv £yKalpwy Kal akpIBwy TTANPWHWY
OTOUG £pyagéuevoUg.

Eg@apuoyn: O1 diadikacieg piabodoaiag Ba e€opBoAoyioTolv yia va diac@aAioTei 0TI o1 MIoBoi
EKTAPIEUOVTAI EYKAIPWG KAl Ba TTapEXOVTAl OAOKANPWHEVEG KATOOTAOEIG QUOIBWY yIa Thv
gvioxuon 1ng dlagdveiag. OTtroleodnTmoTe aTToKAioEIC 1 {nTAMOTA WE TIC TTANpwuéG Ba
QVTIMETWTTIOTOUV AUEDQ.

3. Ymrepwpieg kal EmimrAéov Qpec:

ApxA: To Labranda Blue Bay ekTiué Tnv mpooBetn TTpooTTABEIa TTOU £TTEVOUOUV Ol UTTAAANAOI
Mag Kal OECUEUETAI VO TOUG ATTOCNMILDOE! DiKaIa YIa ETTITTAEOV WPEG EPYATIAG.

E@apuoyn: Oa e@appooTolv TTONITIKEG UTTEPWPIWY, TNPWVTOG TIG VOMIKEG pPuUBuicEIC.
OTtroieodnNTTOTE €MMTTALOV  WPEG €pyaciag TEPA AT TA KAVOVIKGA TTpoypduuata  Ba
avTioTaBpifovTal KATAAANAQ, €iTe YEOW UTTEPWPIWV EiTE HECW GBEIOG avTi, CUPNQWVA PE TNV
TOTTIKI] EPYATIKN VOUOBETia.

4. Alagpaveig Aopég AtTolnuiwong:

Apxi: To Labranda Blue Bay TmioTelel 0 dla@aveic Kal €UKOAA KATOvONTEG OOUEG
arro{nuiwong.

E@appoyr):  Zageic  kar  TTEPIEKTIKEG  €gnynoeic Twv  dodwv  atmmolnuiwong,
OUMTTEPIAQUBAVONEVWY TWV BACIKWY APOIBWY, TWV PITTOVOUG KAl TwV TTPOCOETWY TTAPOXWY,
Ba TTapéxovtal o€ GAOUG TOug epyalduevous. @a dlaTnEoUVTal TAKTIKA KavAAIa ETTIKOIVWVIAG
yIa TNV QVTILETWTTION TUXOV EpWTNHATWY.
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5. Eukaipieg ETrayyeApaTikAg AvaTTtuéng:

Apxn: To Labranda Blue Bay deoueleTal yia TNV €TOYYEAUATIKN) QvATITUEN KAl AvATITUEN TWV
MEAWYV TOU TTPOCWTTIKOU TNG.

YAotroinon: ©Oa 00BoUv eUKaIpieG yia KATAPTION, avATTTUEN O€egloTTWY Kol  €EENIEN
otadiodpopiag. O1 TakTIKEG agloAoyroeig aTdédoong Ba KaBodnyouv Tov EVTOTTIONS TTIOAvVWYV
TOPEWY AVATTITUENG Kal BeATIWONG.

6. MNpoypdauuata Yyeioag kai Euegiac:

Apxi: To Labranda Blue Bay 0ivel mpoTepaidTnTO OTNV UYEI Kal TNV €unueEpia Tou
TTPOCWTTIKOU.

YAotroinon: lMpoypdupata euegiag, cupttepIAaupavouévng Tng TTpdoBacng o€ TTAPOXEG
UYEIOVOIKNG TTEPIBAAWNG, CUUPBOUAEUTIKEG UTTNPETIES Kal TTPWTOROUAIEC QUOIKNG KaTdoTaoNG,
Ba TTpowBNBOoUV yia TNV UTTOOTAPIEN TNG CWHATIKAG KAl WUXIKAG UYEIOG TWV EPYAJOUEVWIV.

7. Mnxaviopog EtriAuong Mapatrovwy:

Apxf: To Labranda Blue Bay cival a@iepwpévo oTnv €TTAUCN TwV avnouxiwv OTO XWPEO
epyaciog pe OiKalo Kal EPTTIOTEUTIKO TPATTO.

E@apuoyn: ©a dnuioupynBei Evag ocagnig Kal TTpooBACINOG UNXAVIOUOG ETTIAUCNG TTAPATTOVWY,
dlao@aAifovtag OTl o1 EpyadOuEVOl ITTOPOUV VA EYEIPOUV AVNOUXIEG XWPIG ORO aVTITTOIVWV.
Oa diegayxBoUlv EYKAIPEG KAl APEPOANTTTEG £pEUvEG Kal Ba AngBoUv dIopBwTIKG PETPA OTTWG
aTtraiTeiTal.

8. loeg Eukaipieg kai ‘Evtaén:

Apxn: To Labranda Blue Bay utrootnpidel TIG apx£G Twv iCWV EUKAIPIWV KAl TNG EVTAENG.

Eq@apuoyn: OAeg o1 atmo@Aace€is yia TV ammacX0Anon, CUUTTEPIAANBAVOPEVWV TWV TTPOAYWYWV
Kal Twv TTpoaywywy oTtadiodpouiag, 8a Aaufdavovrtal pe Bdon Tnv agia kai Ta Tpoodvta. Ol
OlakpioelIc A N pepoAnyia pe BAon TN QUAR, TO QUAO, Tnv €BvIKOTNTA, TN Bpnokeia R
OTTOI0OATTOTE AAAO TTPOCTATEUOUEVO XAPOAKTNPIOTIKO eV Ba yivOuv aVEKTEG.
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9. Avayvwpion kai EkTipnon:
ApxA: To Labranda Blue Bay eKTIUd Kal eKTIUG TIG CUVEICPOPES TOU TTPOCWTTIKOU TNG.

YAotroinon: Ta TTpoypduuaTa avayvwpeiong, ol EKONAWOEIG EKTIUNONG TwV £pyalopévwy Kal N
avayvwplion TG eEAIPETIKAG atrdodoong Ba gival TAKTIKG TTEPIOTATIKA yIA VA YIOPTACOUUE ThV
a@ooiwaon Kal TN okAnpA O0UAEIA TG OPAdAG HAG.

10. Zuppdpewaon Pe TOUG EPYATIKOUG VOUOUG:

Apxn: To Labranda Blue Bay doueleTal va GUPHOPQUWVETAI TTAAPWG JE TNV TOTTIKN Kal dIeBvA
£PYATIKN vouoBeaia.

E@apuoyr: ©a dievepyouvtal TAKTIKEG avaBewpnoelg TG €PYATIKAG vouoBeoiag yia va
Olac@AAIoTel OTI Ol TTOMITIKEG KAI OI TIPAKTIKEG PAG eUBUYPAUMICOVTAl JE TIG VOUIKEG ATTAITHOEIG.
OTr0IE0dNTTOTE ATTAPAITNTEG TTPOCAPHOYES Ba yivouv apéowg.

11. lodTnTa TWV PUAWV:

Apxn: To Labranda Blue Bay dcopetetal va diac@alilel Tnv 100TNTA TWV QUAWY OTO XWPO
£pPYaAciog, TTaPEXOVTAG IOEG EUKAIPIEG OTIG YUVAIKEG G€ OAEG TIG TITUXEG TOU OPYaVIOUOU UagG.

E@appoyn: O1 mpootrdBeieg Ba kareuBuvBoUuv TTpog TNV 100TNTA TWV OUOoIBWY PETAEU Twv
QUAWvV, Tn diKain EKTTPOCWTINCN O€ NYETIKOUG POAOUG Kal TNV TTPOWONCN HIAG KOUATOUPASG
XWpPIiG atmokAeiopoUg. Oa  dievepyouvTal TOKTIKEG OEIOAOYACEIS yia TNV QVTIUETWITION
TIPOKANCEWYV TTOU OXETICOVTAI E TO QUAO, TTPOAYOVTAG TNV ETTAYYEAUATIKA avATITUEN Kal TV
EUNUEPIA TWV YUVAIKWY £PYACONEVWV.

12. Koivwvikég OvToTnTEG:

Apxn: To Labranda Blue Bay avayvwpilel Tnv €uBlvn TNG va OUVEICQPEPEI OE KOIVWVIKEG
OVTOTNTEG KaI TTPOCTTABEIES, TTPOCTTABWVTAG YIa BETIKO AVTIKTUTIO GTNV KOIVWVid.

E@appoyn): H cuppetoxr) o€ KOIVWVIKA UTTEUBUVEG TTPAKTIKEG, N UTTOOTAPIEN TWV TOTTIKWV
KOIVWVIWV KAl N CUPKETOXN O€ EVTUTTWOIOKES TTPWTOROUAIES Ba gival avaTTOOTTOOTO PEPOG TWV
OpacTNPIOTATWY MOG. Oa emdiwxOoUV CuvePYOOieG ME TOTTIKOUG KOIVWVIKOUG (QPOPEIG,
@IANQVOPWTTIKEG OPYAVWOEIG KAl KOIVOTIKA £pya, EVIOXUOVTAG WIa BILCIKN OXEON TTEPA OTTO TOV
XWPOo epyaciag. Oa dievepyouvTal TOKTIKEG GEIOAOYACEIC yia TN PETPNON KAl TNV €vioxuon Tng
BETIKAG KOIVWVIKAG PHAG OUVEIOPOPAG.
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Aut n &éopeuon yia v loétnta kai TN Ala@dveia Tou MPoowTTiKoU XpNoIYEUEl WG Eva
oAokAnpwuévo TTAaioio yia ta MP Hotels, mepiypdgoviag 1n &éopeucr) pag yia dikain
peTaxeipion éoov agopd Toug PIoBoUG, TIG TTANPWHES Kal TIG EKTIUACEIG VIO ETTITTAEOV WPEG.
AVTIKATOTITPICEI TNV 0QOCIiWwoN PaAg oTn dnuIoupyia €vog TTEPIEKTIKOU KAl UTTOOTNPIKTIKOU
TEPIBAANOVTOG £pyaaiag yia OAOUG TOUG EpYAlOUEVOUG UAG.

AnAwon 6éopeuong Tou Hotel Labranda Blue Bay yia tnv TTpocTacia kai Tov 0€Bacpo Twv
avOPWTTIVWV DIKAIWUATWY

2710 Labranda Blue Bay, avayvwpioupue Tnv eyyevr) aia kaBe atduou Kal EiNacTe aQooIwPEVOl
oTnNVv TAPNON TWV apXWV TwV avBpwTTivwy BIKAIWPATWY, TNG £VTAENG KAl TNG KOIVWVIKAG
dIkaloouvng. H déopeucn hag ekTeiveTal TTéEpa atrd TRV AatTA CUPPOP@WON TTPOocTTaB0UE Va
onuioupyrooupe éva TePIBAAAOV TTOu CEReTal Kal TTPOOTATEVUEl Ta OIKalwHaTa OAwv, ME
ID10iTEPN €UPACN OTNV TTPOCTACIA TWV PEIOVOTATWY KAl TWV EUGAWTWY opddwy. MoTteloupe
OTn METAPOPQWTIKA dUvaun TNG @IAoeviag yia Tnv TTpowlnan TnNg Karavonong, ToV E0PTACHO
TNG DIOPOPETIKOTNTAG KAl TN BETIKA CUUPBOAR OTNV EUNMPEPIA TWV EPYACOUEVWV, TWV ETTIOKETTTWV
Kal TNG EUPUTEPNG KOIVOTNTAG MOG.

O1 deopevoelg hag:

‘loeg Eukaipieg yia OAoug:

EipaoTte akAdvntol oTn dECUEUCN POG VO TTAPEXOUUE I0EC EUKAIPIEG VIO ATTACOXOANCN Kal
TPO0dOo 0 OAa Ta ATOMA, AveCApPTATWS QUAAG, @UAoU, €BvikdTNTAG, BpnokKeiag, avarnpiag,
0£EOUAAIKOU TTPOCAVATOAICHOU A OTTOIOUBATTOTE AAAOU XOPAKTNPIOTIKOU.

AlagopeTikéTnTa Kai ‘Evraén:

MNoptaddoupe TN SIAPOPETIKOTNTA KAl TTPOWBOOUHE EVEPYA MIO KOUATOUPO XWPIG ATTOKAEICUOUG
Tou OéBetal Tov TTAOUTO  SIOQOPETIKWY  UTTORBABPpWY, TTONITIONWY KAl TTPOOTITIKWV.
Avayvwpifoupe OTI N dIOPOPETIKOTATA EVIOXUEI TOV OPYAVIOUO PAG KAl EVIOXUElI TV EUTTEIPIO
TWV ETTIOKETTTWV.

MoAITIKEG KATA TwV SIOKPICEWV:

O1 diakpioeig dev éxouv Béon péoa oTo evodoxeio pag. ‘Exoupe Beotrioel kal TTIBANAOUNE
QuOTNPA TTONITIKEG TTOU ATTAYOPEUOUV TIG DIAKPIOEIG O€ OTTOIAdNTTOTE HOPPH|, EVIOXUOVTAG £va
TEPIBAAANOV 61TOU OAOI QloBdvovTal T TOUG EKTIMOUV Kal TOUG g€BovTal.
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YT1rooTpIEn YIo EUGAWTEG OUADEG:

AeopeuduacTte va  EVIOTTIOOUME KOl va  UTTOOTNPIEOUME  eUAAWTEG  OPADEG,
OuUdTTEPIAAMPBAVOUEVWY, EVOEIKTIKA, TWV TTPOCEUYWY, TWV EKTOTTIOMEVWYV KAl EKEIVWV TTOU
QVTIMETWTTICOUV OIKOVOMIKEG Il KOIVWVIKEG TTPOKANCEIG. Ta TTPOYpAUUaTa Hag OTOXEUOUV OTNV
TTapoxn Bonbeiag kal atn dnuIoupyia EUKAIPIWY YIa EVOUVAUWON.

Aéopeuon Kal ETAIPIKEG OXECEIG KOIVOTNTAG:

2uvepyalopaoTe evepyd HE TOTTIKEG KolvoTNTEG, MKO Kal opddeg uttepAOTTiong yia va
KATAVONOOUWE TIG JOVadIKES avAYKEG Kal avnouxieg Toug. Méow ouvepyaaiwy, TTPooTTabouE
VO  QVTIMETWTTIOOUNE ZNTAMATO TTOU €TTNPEACOUV TIG MEIOVOTNTEG KAl TOUG €UAAWTOUG
TTANBUCPOUG, GUPBAANOVTAG OTN BETIKN KOIVWVIKH aAAayh.

ExTraideuon kai EuaioBnroTroinon:

MoTevouue otn dUvaun TNG EKTTAIdEUCNG va 0dnyei TNV aAAayr]. Ta cuvexn EKTTAIBEUTIKA Yag
TTpoypdpuata dlao@aAifouv OTI TO TTPOOWTTIKO POG Eival KOAAQ EVNUEPWHEVO OXETIKA HE TIG
APXEG TWV avBpWTTiVWY SIKAIWPATWY, TNV TTONITIOTIKY EuaIoBNoia Kal T onuacia Tng éviagng
OTNV TTAPOXN EEAIPETIKWY UTTNPETIWV.

MpooBacipotnTa kal KataAupara:

AeopeuduaoTte va TTOPEXOUNE TTPOORACIYEG €yKATOOTACEIS YIA OAOUG TOUG ETTIOKETTTEG,
OUMTTEPIAAUBAVOUEVWY TWV ATOUWY e avaTTneia. Ta KaTaAUpaTd Jag £Xouv oXedI0oTE yia va
KAAUTTTOUV DIOQPOPETIKEG AVAYKEG, dDIAT@AAiCOVTAG OTI OAOI TTOPOUV VA ATTOAQUGOUV I GVETN
Kal EUTTAOUTIOTIKY EUTTEIQI.

MpooTacia Tou MNaidiou kai MpdéTutTa Epyaciag:

H déopeuon pag ota avBpwTriva dikaiwpaTta TrepIAapBavel pia otabepry otdon Katd Tng
TTAIBIKAG £PYACiag KAl TNG EKPETAAAEUONG OTTOIOUDNTTOTE ATOPOU. TNPOUUE AQUCTNPEG TTONITIKEG
ylo TNV TTPOANWN Kai TNV eEAAEIWPN TETOIWV TTPOKTIKWY O€ OAEG TIG DPACTNPIOTNTEG PAG KAl TNV
aAugida e@odiacuou.
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Alagdveia kal Aoyodoaia:

Kartavoouue Tn onpacia Tng d1a@daveiag OTIG TTPOOTTABEIEG JaG. Oa ETTIKOIVWVOUUE TAKTIKA TNV
TTPO0DO HAG, TIG TIPOKAATEIG KAI TIG ETTITUXIEG JOG TTOU OXETICOVTAI E TA AVOPWITTIVA DIKAIW AT
MEOW €TNOIWYV EKOETEWY Kal AAAWYV dlaUAwV.

2uvexng BeAtiwon:

H déopeuon pag ota avBpwTriva dikaiwuata gival éva Tagidl ouvexoug BeAtiwong. AvalnTouue
eVEPYA OXOAIA ATTO TA EVOIOPEPOUEVA PEPN HOG KAI ETTAVOEIOAOYOUUE TOKTIKA TIG TIPOKTIKEG PAG
yla va dlac@alicoupe OTI euBuypappifovial pe 1o e€eAiIcoduEVa TTPOTUTTA avBpWTTiVWV
OIKAIWPATWY.

AvaAauBdvovtag autég TiIG deopevloelg, To Labranda Blue Bay @iAodo&ei va yivel ¢apog
avOpwTTivwy dIKAIWUATWY, KaAAIEpywvTag €va TTEPIBGAAOV oefacuou, aloTTpETTEIOG Kal
oupTtTéviag. MpookaAouue Toug UTTAAAAAOUG HOG, TOUG ETTIOKETTTEG KAl TV KOIVOTNTA Vvd
OUMMETAOXOUV Jadi jag oTn dnuioupyia evog KOGHOU OTTou OAOI UTTOPOUV VO EUDOKIUACOUV Kal
Va aQvTIMETWTTICOVTAI JE TNV A&IOTTPETTEIR TTOU TOUG QgicEl.

AnAwon Tou Hotel Labranda Blue Bay Aéopeuon yia Tnv TTpooTacia KAl To dIKAIWUATA TWV
TaIdIV

210 Labranda Blue Bay, ceBépaoTte Babid Ta SIKAIWUATA KOl TNV EUNMEPIa TwV TTAIDIWV.
AgopeudpaoTe Oyl HOVO va TTOPEXOUNE Eva ao@AaAEG TTEPIBAANOV OAAG Kal va TTPOOOTTICOUNE
Ta Bgpehiudn dikaiwpaTa KABe TTaIdIoU TTou pével padi pag, diac@aAifovtag 1o SIKAIWPA Tou
oTnV agloTTPETTEI KAl TNV Ao@AAEIQ.

EkT16¢ a1é Ta auoTtnpd ETpa ao@aAciog Pag, avayvwpifouue Kal UTTooTNPICOUNE TIG EUPUTEPES
apx£G TTou Trepiypd@ovTal o€ dibveic ouupdoeig, OTTwg n Zuupaon Twv Hvwpévwy EBvwyv yia
Ta Aikaiwparta Tou MNaidiou. Auto TrepIAauBAavel TNV UTTEPACTTION TWV SIKAIWRATWY TWV TTAIBILV
yla tmpooTacia ammd BA&Beg, TTpOcRacn oTnv eKTTAIOEUCN KOl EUKQIPIEG yIa TTauXVidl Kal
avayuxn, dlao@aAifoviag OTI €Xouv Tnv eukaipia va gudokiyoouv o€ éva TrEPIBAAAOV

avaTpoPng.
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To Labranda Blue Bay cival agiepwpévo oTnv Tpowdnon evog TTEPIEKTIKOU KAl UTTOOTNPIKTIKOU
mePIBAANOVTOG OTTOU Ta TTAIBIA AVTIMETWTTICOVTAI JE agloTTpétTeia Kal oeBaoud. MoTeloupe aTo
VO OKOUWE TIG QWVEG TWV TTAIBIWYV, VA EKTIMOUUE TIG ATTOYEIG TOUG Kal VA dIac@AAiCoOuUE TN
OUMUETOX TOUG Of€ ATTOQACEIS TTOU Ta €TTNPeddouv, Oivovtag Toug Tn duvaTtdtnta va
OUMUETEXOUV evepyd oTh OIKA TOUG EunUEpIa.

Aivovtag tpotepaidtnTa TG00 0TV ACQPAAEI0 00O Kal OTA JIKAIWPATA Twv TTaIdIWyY, TO
Labranda Blue Bay atoxeuel 6x1 JOvo va avTatrokpiBei aAAd kail va EeTepdcel TIG TTPOCOOKIESG
TWV OIKOYEVEIWY TTOU €TTIAEyouv va peivouv padi pag. AeopsudpacTe va €ipaoTe €vag
agIOTTIOTOG TTPOOPICUOG OTTOU Ol OIKOYEVEIEG WTTOPOUV va ONUIOUPYACOUV QYOTTNUEVEG
avauvioelc yvwpidoviag o611 Ta TadId TOUG €ival ao@aAr, EKTIHWVTAI Kal c€Rovral,
KAAAIEPYWVTAG Eva TTEPIBAAAOV EUTTIOTOOUVNG KAl AVECNG YIA TIG OIKOYEVEIEG VA aTTOAAUBAVOUV
TO XPGVO TOUG Padi.

EmimAéov, To Labranda Blue Bay ouvepyddetal evepyd pe TOTTIKOUG OpyavIOHOUG KAl apXEG VIO
VO UTTEPACTTIOTE TA DIKAIWKATA TWV TTAIBIWY TTépa atrd Ta épla ThG TTEPIoUTiag pag. Méow
OUVEPYAOIWY Kal TTPWTOROUAIWV KOIVOTIKAG dEauEUONG, TTpooTTaBoUue va ouuBdaAoupe BeTIKG
OTNV EUNMUEPIa TWV TTAIBIWY OTNV EUPUTEPN KOIVOTNTA, TTPOAYOVTAG UIO KOUATOUPA TTPOCTACIAG
Kal eVOUVANWONG TWV TTAIBIWY, ETTEKTEIVOVTAG TN OECUEUCT JAG YIA TA DIKAIWPATA TWYV TTAIdIWY
TEPA ATTO TIG EYKATACTACEIG JAG.

KaBwg cuvexiCoupe 10 TAidI UAG yia TNV TTPOACTTION TWV JIKAIWUATWY Kal TNG A0@AALIAS Twv
Taidiwy, T0 Labranda Blue Bay Trapapével a@ooiwpévn OTO va gival @apog utreubuvng
QINOEEViag, OTTOU OI OIKOYEVEIEG UTTOPOUV VA Bpouv TTapnyopid yvwpidovtag OT Ta SIKAIWPATA
KAl N aoQAAEIa TV TTAIBIWV TOUG €ival Ol KOPUPAIEG TTPOTEPAIOTNTEG UAG.

2UhQwva e Tn O£0UEUCH PO yia ouvexn BeAtiwon, xaipeTiCouue Ta oxXOAIa ATTO TOUG
ETTIOKETTTEG, TNV KOIVOTNTA KAl TA TAAEVTA YOG OXETIKA HE TIG OUVEXEIG TTPOCTTABEIEG Jag va
EVIOXUOOUME TOV TTEPIBAAAOVTIKO KOI KOIVWVIKO HOG QVTIKTUTTO, CUUTTEPIAGUBAVONEVWV
TIPOTACEWY YIA TO TTWG PUTTOPOoUUE va BeATIwBoUE. Mn dIOTACETE va POIPACTEITE Ta OXOAIA KAl
TIG 10€e¢ 0a¢ padi pag otéAvovtag péow email TTAnpoopics info.bluebay@labranda.com
Labranda Blue Bay.
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To Labranda Blue Bay deopcuetal va emITUXEl TIG OEOUEUCEIG KAl TOUG OTOXOUG HAG VIO TN
BlwoludTNTa, VW 0AG TTIPOOKAAEI VA OGS UTTOOTNPIEETE OTNV UAOTTOINCT] TOUG.

Ytroypa@r (AvTepwv AIEUBUVTIKWYV ZTEAEXWV):
Ovopa & Oéon (AvwTepwyv AIEUBUVTIKWV ZTEAEXWV):

Huepounvia:
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