MP Hotels Sustainability
Report and Commitments

Date of creation: 19/01/2024
Last updates: 16/04/2024

Labranda Kiotari Miraluna strives to embrace sustainability elements into our business
operation while delivering the best hospitality and services to our guests. We are proud to be
certified by Travelife, an international company that recognizes the accommodation
sustainability initiatives in the areas of environment, society and governance. The hotel
continuously improves and develops new programs to enhance a positive environmental
management, fair labour practices, human rights and community support. Through many
impactful initiatives, we ensure that we treat our environment, people and community with
respect and continuously find ways to improve the key indicators for the better future.
Please learn below more about our sustainability commitments, goals and progress.
Together we care!

We will enact strategic initiatives aimed at methodically diminishing our carbon footprint across
the entirety of our operations, spanning energy consumption, transportation, and waste
management. We will allocate resources towards the adoption of energy-efficient technologies
and methodologies to enhance energy utilization across our facilities.

In line with our unwavering commitment to environmental sustainability, we are proud to
announce our formalized greenhouse gas reduction goals for our hotels. These ambitious
targets underscore our dedication to mitigating our carbon footprint and fostering a more
sustainable and eco-conscious operation. In order to achieve the greenhouse emissions, we
have set the following targets.

o Record and reduce energy consumption by 2% compared to previous use each year
until 2030.

e Application of environmentally friendly practices in the design of outdoor green spaces
with Greek species of plants and crops within our hotel.

¢ We will have zero single use plastic items at our front of the house operation until 2026.

¢ We will reduce the volume of our total waste 3% from every source every year.

e The use of water will be reduced 1% every year.

As an integral component of our commitment, we have established a goal to achieve a 12%
reduction in greenhouse gas emissions stemming from energy, water, and waste by the
conclusion of 2030, commencing with the year 2024.
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We are pleased to report that as of 31st December 2023, we have achieved the replacement
of all the lamps of public areas and with energy saving lamps. This encompasses the transition
to LED lighting, installation of energy-efficient appliances, and continual assessment and
enhancement of our HVAC systems with energy efficient equipment.

We urge our esteemed guests, employees, and visitors to back our efforts by adhering to the
guidelines placed throughout the hotel concerning water and energy conservation, as well as
waste reduction.

We've strategically positioned informative signs featuring instructions and our policies in all
back-of-the-house areas. This ensures that our entire staff can carry out their daily tasks in a
more responsible and sustainable manner. In each required room, we've also installed signs
reminding guests to use the air-conditioning more energy efficiently. Additional details about
our sustainability program are available in specific areas throughout the hotel.

Over the course of the preceding year, we directed our endeavours towards fundraising
initiatives that engaged our guests, staff, and management in support of the local animal
shelter. The amassed funds were subsequently donated to assist the shelter in realizing its
objectives. We extend our heartfelt gratitude to all those who made invaluable contributions to
this cause.

Furthermore, we orchestrated two pivotal initiatives, made achievable through the collaborative
efforts of our esteemed staff and guests. The first initiative encompassed the establishment of
a garden on the hotel grounds, adorned with trees and native flora. The second undertaking
centred on the meticulous cleaning of the local beach. Every participant demonstrated
commendable dedication, leading to the successful removal of considerable amounts of debris
from the shoreline.

For the next year we have planned the following actions:

e Beach Cleaning Initiative:
Implementation of a collaborative effort involving both guests and staff to systematically
clean the beaches.

e Support for Local Cultural Teams:
Strategic collaboration with local cultural groups to showcase their artistic endeavors
and garner requisite support.

e Continued Partnership with Local Animal Shelter:
Sustained cooperation with the local animal shelter to perpetuate and build upon the
philanthropic efforts of the preceding year.

o Reforestation Efforts in Collaboration with Local Authorities:
Close coordination with local authorities to actively participate in the reforestation
endeavors aimed at rehabilitating areas impacted by the wildfires in July.

e Partnership with Local Artisanal Industries:
Forming an alliance with local small-scale artisanal industries to curate and offer
traditional foods and beverages, thereby promoting regional craftsmanship.

e Establishment of Botanic Gardens within the Hotel:
Implementation of a comprehensive plan for the creation of botanic gardens
strategically situated in various areas throughout the hotel premises.
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Should you wish to contribute to this significant community project, a designated donation box
is available at the reception desk.

Labranda Kiotari Miraluna maintains an unwavering commitment to upholding and
safeguarding human rights. We firmly advocate for the fair and respectful treatment of every
individual. As an integral part of this commitment, we conduct regular training sessions for our
staff, specifically focusing on the prevention of discrimination. Over the past year, we have
implemented a comprehensive program aimed at educating our staff not only on workplace-
related matters but also on broader societal issues such as discrimination, bullying, and
fostering acceptance within the local community.

Recognizing that child protection is a shared responsibility, we emphasize the utmost
importance of child welfare and the prevention of all forms of harm, both physical and mental.
We actively encourage our esteemed guests, staff, and visitors to promptly report any concerns
related to child exploitation and abuse to the local police. This can be done by dialing 100 or
by reporting directly to the police station situated at Lindos.

Our progress towards our sustainability goals for the year 2023:

¢ Reduction of water 2%
¢ Reduction of energy used 2%

Hotel Labranda Kiotari Miraluna Greenhouse Gas Reduction Commitment

At Labranda Kiotari Miraluna, we recognize the critical importance of mitigating climate
change and are steadfast in our commitment to reducing greenhouse gas (GHG) emissions.
We believe that sustainable and responsible practices are integral to the well-being of our
planet and the communities we serve. Therefore, we pledge to take proactive measures to
minimize our environmental impact and contribute to a more sustainable future.

Our Commitments:
1. Carbon Footprint Reduction:

e We will implement initiatives to systematically reduce our carbon footprint
across all aspects of our operations, including energy consumption,
transportation, and waste management.

2. Energy Efficiency:

 We will invest in energy-efficient technologies and practices to optimize energy
use throughout our facilities. This includes upgrading to LED lighting, installing
energy-efficient appliances, and regularly assessing and improving our HVAC
systems.
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Renewable Energy Integration:

e We are committed to exploring and adopting renewable energy sources, such
as solar, to transition towards a cleaner and more sustainable energy mix.

Waste Reduction and Recycling:

e We will enhance our waste management practices, emphasizing waste
reduction, recycling, and responsible disposal. By minimizing landfill
contributions and food production and consumption, we aim to significantly
reduce our GHG emissions associated with waste.

Sustainable Transportation:

e We will encourage and support sustainable transportation options for both
guests and employees. This includes promoting public transportation, providing
bike-sharing facilities, and exploring electric vehicle charging infrastructure

Community Engagement:

o We will actively engage with our local community to raise awareness about
climate change and enlist their support in our sustainability efforts. Through
educational programs and partnerships, we aim to create a collective impact on
reducing emissions.

Supplier Collaboration:

o We will work closely with our suppliers to ensure that they share our
commitment to environmental sustainability. This includes prioritizing suppliers
with robust environmental practices and sourcing locally to reduce
transportation-related emissions.

Guest Involvement:

e We will encourage our guests to participate in our sustainability journey by
providing information on our initiatives and promoting responsible behaviors
during their stay. Green choices, such as opting for linen reuse programs, will
be actively promoted.
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Transparency and Accountability:

We understand the importance of transparency and will regularly communicate our progress
toward these commitments. Our annual sustainability reports will detail the quantifiable
reductions in GHG emissions achieved through our initiatives.

Continuous Improvement:

Recognizing that sustainability is a journey, not a destination, we commit to continuous
improvement. We will regularly assess our practices, leverage emerging technologies, and
stay informed about best practices to enhance our environmental performance.

By making these commitments, our hotel aims to be a leader in sustainable hospitality,
contributing to global efforts to combat climate change. Together with our guests, employees,
and the community, we will forge a path toward a more sustainable and resilient future.

Hotel Labranda Kiotari Miraluna Protecting and Supporting Biodiversity Commitment

At Labranda Kiotari Miraluna, we recognize the invaluable importance of biodiversity in
sustaining life on our planet. As stewards of the environment, we are deeply committed to
the preservation and support of biodiversity within and around our properties. Our
commitment extends to fostering ecosystems that are rich in flora and fauna, respecting the
delicate balance of nature, and actively contributing to global conservation efforts.

Our Commitments:
1. Preservation of Natural Habitats:

e We pledge to preserve and protect natural habitats within and adjacent to our
properties. This includes green spaces, water bodies, and other critical
ecosystems that host diverse forms of life.

2. Landscaping with Native Species:

e We are committed to landscaping with native plant species, promoting
biodiversity and creating environments that are conducive to the well-being of
local flora and fauna.

3. Wildlife Conservation:

e We actively support wildlife conservation efforts, recognizing the importance of
coexisting with and safeguarding the diverse wildlife that may inhabit or traverse
our surroundings.
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Water Conservation and Protection:

e Our commitment extends to responsible water management to safeguard
aquatic habitats and the species that rely on them. We aim to minimize our
impact on water ecosystems through sustainable water practices.

Pollution Prevention:

e We pledge to prevent pollution in all its forms, minimizing the impact on air,
water, and soil quality to protect the health of biodiversity in our immediate and
extended environments.

Education and Awareness:

e We will actively engage our staff, guests, and the local community in
educational programs aimed at raising awareness about the importance of
biodiversity and the role each individual can play in its preservation.

Responsible Tourism Practices:

e Our commitment to biodiversity extends to promoting responsible tourism
practices that minimize disturbances to natural habitats, ecosystems, and
wildlife.

Community Partnerships:

e We will seek partnerships with local conservation organizations, academic
institutions, and community groups to actively contribute to broader biodiversity
conservation initiatives.

9. Transparency and Accountability:

We understand the importance of transparency in our efforts. Therefore, we commit to
regularly communicating our progress, challenges, and successes in biodiversity
conservation through annual sustainability reports and other relevant channels.

10. Continuous Improvement:

Recognizing that biodiversity conservation is an ongoing journey, we pledge to continually
assess our practices, explore innovative solutions, and adapt our strategies to contribute
positively to biodiversity conservation.

FTI

a ‘ ’4’ K ATIRARRA



11. Collaboration with Stakeholders:

We encourage collaboration with government agencies, NGOs, local communities, and our
supply chain partners to collectively work toward the protection and enhancement of
biodiversity.

By making these commitments, Labranda Kiotari Miraluna endeavors to be a leader in
responsible and sustainable tourism, contributing to the global imperative of biodiversity
conservation. Together with our stakeholders, we strive to create a world where the richness
of biodiversity is preserved for current and future generations.

Hotel Labranda Kiotari Miraluna Staff Equality and Transparency Commitment

Labranda Kiotari Miraluna is dedicated to fostering a workplace culture characterized by
fairness, equity, and respect for every employee. This comprehensive Fair Treatment Policy
emphasizes our commitment to ensuring equitable treatment, encompassing wages,
payments, and considerations for extra hours. We are dedicated to cultivating a positive work
environment that promotes the well-being and professional development of our esteemed
staff.

1. Fair Wages and Compensation:

e Principle: Labranda Kiotari Miraluna is committed to providing fair and competitive
wages that reflect the skills, experience, and responsibilities of each employee.

e Implementation: Regular wage reviews will be conducted to ensure our compensation
aligns with industry standards and the local cost of living. Gender pay equity will be a
priority, with transparent structures for salary determination.

2. Timely and Accurate Payments:

e Principle: Labranda Kiotari Miraluna recognizes the importance of timely and accurate
payments to employees.

e Implementation: Payroll processes will be streamlined to ensure salaries are
disbursed on time, and comprehensive pay statements will be provided to enhance
transparency. Any discrepancies or issues with payments will be promptly addressed.
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3. Overtime and Extra Hours:

Principle: Labranda Kiotari Miraluna values the extra effort our employees invest and
is committed to fairly compensating them for additional hours worked.

Implementation: Overtime policies will be in place, adhering to legal regulations. Any
extra hours worked beyond regular schedules will be compensated appropriately,
either through overtime pay or time-off in lieu, as per local labor laws.

4. Transparent Compensation Structures:

Principle: Labranda Kiotari Miraluna believes in transparent and easily understandable
compensation structures.

Implementation: Clear and comprehensive explanations of compensation structures,
including base pay, bonuses, and additional benefits, will be provided to all employees.
Regular communication channels will be maintained to address any queries.

5. Professional Development Opportunities:

Principle: Labranda Kiotari Miraluna is committed to the professional growth and
development of its staff members.

Implementation: Opportunities for training, skill development, and career
advancement will be provided. Regular performance assessments will guide the
identification of potential areas for growth and improvement.

6. Health and Wellness Programs:

7. Gri
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Principle: Labranda Kiotari Miraluna prioritizes the health and well-being of its staff.

Implementation: Wellness programs, including access to healthcare benefits,
counseling services, and fitness initiatives, will be promoted to support the physical and
mental health of employees.

evance Resolution Mechanism:

Principle: Labranda Kiotari Miraluna is dedicated to resolving workplace concerns in
a fair and confidential manner.

Implementation: A clear and accessible grievance resolution mechanism will be
established, ensuring that employees can raise concerns without fear of reprisal.
Timely and impartial investigations will be conducted, and corrective actions will be
taken as necessary.
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8. Equal Opportunities and Inclusivity:

Principle: Labranda Kiotari Miraluna upholds the principles of equal opportunities and
inclusivity.

Implementation: All employment decisions, including promotions and career
advancements, will be made based on merit and qualifications. Discrimination or bias
based on race, gender, ethnicity, religion, or any other protected characteristic will not
be tolerated.

9. Recognition and Appreciation:

Principle: Labranda Kiotari Miraluna values and appreciates the contributions of its
staff.

Implementation: Recognition programs, employee appreciation events, and
acknowledgment of outstanding performance will be regular occurrences to celebrate
the dedication and hard work of our team.

Compliance with Labor Laws: - Principle: Labranda Kiotari Miraluna is committed to
full compliance with local and international labor laws.

Implementation: Regular reviews of labor laws will be conducted to ensure our policies
and practices align with legal requirements. Any necessary adjustments will be made

promptly.

11. Gender Equality:

FTI

Principle: Labranda Kiotari Miraluna is committed to ensuring gender equality in the
workplace, providing equal opportunities for women in all facets of our organization.

Implementation: Efforts will be directed towards gender pay equity, fair representation
in leadership roles, and fostering an inclusive culture. Regular assessments will be
conducted to address gender-specific challenges, promoting the professional growth
and well-being of female employees.
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12. Social Entities:

e Principle: Labranda Kiotari Miraluna recognizes its responsibility in contributing to
social entities and endeavours, striving for a positive impact on society.

e Implementation: Engaging in socially responsible practices, supporting local
communities, and participating in impactful initiatives will be integral to our operations.
Collaborations with local social entities, charities, and community projects will be
pursued, fostering a sustainable relationship beyond the workplace. Regular
assessments will be conducted to measure and enhance our positive societal
contributions.

This Staff Equality and Transparency commitment serves as a comprehensive framework
for MP Hotels, outlining our commitment to fair treatment in terms of wages, payments,
and considerations for extra hours. It reflects our dedication to creating an inclusive and
supportive work environment for all our employees.

Statement of Hotel Labranda Kiotari Miraluna Commitment to Protecting and
Respecting Human Rights

At Labranda Kiotari Miraluna, we recognize the intrinsic value of every individual and are
dedicated to upholding the principles of human rights, inclusivity, and social justice. Our
commitment extends beyond mere compliance; we strive to create an environment that
respects and protects the rights of all, with a specific focus on safeguarding minorities and
vulnerable groups. We believe in the transformative power of hospitality to foster
understanding, celebrate diversity, and contribute positively to the well-being of our
employees, guests, and the broader community.

Our Commitments:
1. Equal Opportunities for All:

e We are unwavering in our commitment to providing equal opportunities for
employment and advancement to all individuals, regardless of race, gender,
ethnicity, religion, disability, sexual orientation, or any other characteristic.
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Diversity and Inclusion:

e We celebrate diversity and actively promote an inclusive culture that respects
the richness of different backgrounds, cultures, and perspectives. We recognize
that diversity strengthens our organization and enhances the guest experience.

Non-Discrimination Policies:

o Discrimination has no place within our hotel. We have established and strictly
enforce policies that prohibit discrimination in any form, fostering an
environment where everyone feels valued and respected.

Support for Vulnerable Groups:

o We are committed to identifying and supporting vulnerable groups, including
but not limited to refugees, displaced persons, and those facing economic or
social challenges. Our programs aim to provide assistance and create
opportunities for empowerment.

Community Engagement and Partnerships:

e We actively engage with local communities, NGOs, and advocacy groups to
understand their unique needs and concerns. Through partnerships, we strive
to address issues affecting minorities and vulnerable populations, contributing
to positive social change.

Education and Awareness:

e We believe in the power of education to drive change. Our ongoing training
programs ensure that our staff is well-informed about human rights principles,
cultural sensitivity, and the importance of inclusivity in providing exceptional
service.

Accessibility and Accommodations:

e We are committed to providing accessible facilities for all guests, including
those with disabilities. Our accommodations are designed to meet diverse
needs, ensuring that everyone can enjoy a comfortable and enriching
experience.

Child Protection and Labor Standards:

e Our commitment to human rights includes a steadfast stance against child labor
and the exploitation of any individual. We adhere to strict policies to prevent and
eradicate such practices throughout our operations and supply chain.
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9. Transparency and Accountability:

We understand the importance of transparency in our efforts. We will regularly communicate
our progress, challenges, and successes related to human rights through annual reports and
other channels.

10. Continuous Improvement:

Our commitment to human rights is a journey of continuous improvement. We actively seek
feedback from our stakeholders and regularly reassess our practices to ensure they align
with evolving human rights standards.

By making these commitments, Labranda Kiotari Miraluna aspires to be a beacon of human
rights, fostering an environment of respect, dignity, and compassion. We invite our
employees, guests, and the community to join us in creating a world where everyone can
thrive and be treated with the dignity they deserve.

Statement of Hotel Labranda Kiotari Miraluna Commitment to Children protection and
rights

At Labranda Kiotari Miraluna, we hold a deep respect for the rights and well-being of children.
We are committed not only to providing a safe environment but also to upholding the
fundamental rights of every child who stays with us, ensuring their right to dignity and security.

In addition to our stringent safety measures, we recognize and support the broader principles
outlined in international conventions such as the UN Convention on the Rights of the Child.
This includes advocating for children's rights to protection from harm, access to education, and
opportunities for play and leisure, ensuring they have the chance to thrive in a nurturing
environment.

Labranda Kiotari Miraluna is dedicated to fostering an inclusive and supportive environment
where children are treated with dignity and respect. We believe in listening to children's voices,
valuing their opinions, and ensuring their participation in decisions that affect them,
empowering them to be active participants in their own well-being.

By prioritizing both the safety and rights of children, Labranda Kiotari Miraluna aims to not only
meet but exceed the expectations of families who choose to stay with us. We are committed
to being a trusted destination where families can create cherished memaories knowing that their
children are safe, valued, and respected, fostering an environment of trust and comfort for
families to enjoy their time together.
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Moreover, Labranda Kiotari Miraluna actively collaborates with local organizations and
authorities to advocate for the rights of children beyond the confines of our property. Through
partnerships and community engagement initiatives, we strive to contribute positively to the
well-being of children in the broader community, fostering a culture of child protection and
empowerment, extending our commitment to children's rights beyond our premises.

As we continue our journey to uphold the rights and safety of children, Labranda Kiotari
Miraluna remains dedicated to being a beacon of responsible hospitality, where families can
find solace in knowing that their children's rights and safety are our top priorities, ensuring that
every child feels valued, respected, and protected throughout their stay with us.

In line with our commitment to continuous improvement, we welcome feedback from our
guests, community, and talents concerning our ongoing efforts to enhance our environmental
and social impact, including suggestions about how we can improve. Please feel free to share
your comments and ideas with us by emailing info.kiotaribay@Ilabranda.com Labranda Kiotari
Miraluna.

Labranda Kiotari Miraluna is committed to achieve our sustainability commitments and goals,
while inviting you to support us in realizing them.

Date: 16/04/2024
General Manager Volotsakas Kyriakos
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MP Hotels Sustainability
Report and Commitments

Date of creation: 26/01/2024
Last updates:

To Labranda Kiotari Miraluna TrpootraBei va aykaAhidoel oToixeia Biwoiudtniag oTnv
ETTIXEIPNMATIKA HaG AsIToupyia, TTapEXovTag TTapdAAnAa Tnv KaAUTEPN QIAOEEVIa Kal UTTNPETIES
OTOUG ETTIOKETTTEG Pag. EipaoTe Tepri@avol TTou gipaoTe moTotroinuévol atrd tnyv Travelife, pia
O1eBvA eTaipeia TTou avayvwpidel TIG TIPWTOROUAIEG BIWOIPOTNTAG KATOAUUATWY OTOUG TOUEIG
TOoUu TTEPIBAAAOVTOG, TNG Kolvwviag kal TnG dlokuBépvnong. To &evodoxeio PBeATIWVEN Kal
avVaTITUOOEI OUVEXWG VEQ TTPOYPAUUATA YIa TNV gvioxuon MIOG OeTIKNAG TTEPIBAANOVTIKAG
dlaxeipiong, dikalwV EPYOCIOKWY TTPAKTIKWY, avOpwTTivwy OIKAIWPATWY Kal KOIVOTIKAG
utrooTAPIENG. Méoa ammd  TTOAAEG  €mMIOPAOTIKEG  TTPWTOPROUAIEG, dlao@aAifoupe  OTI
QVTIUETWTTICOUNE TO TTEPIBAAAOV, TOUG avOPWTTOUG KAl TNV KOIVOTNTA YaG PE OEBACHO Kal
Bpiokoupe ouveXwG TPOTTOUG VA BEATIWVOUNE TOUG BACIKOUG OEIKTES YIa TO KAAUTEPO PEAAOV.

Md&BeTe TTAPAKATW TTEPICTATEPA OXETIKA HE TIG EOUEVOTEIG, TOUG OTOXOUG Kal TNV TTPO0dS Hag
yla 1n Biwoipdtnra.

Madi voialouaoTe!

Oa BeoTTicoue OTPATNYIKES TIPWTOROUAIEG HE OTOXO TN MEBOBIKA HEIWON TOU ATTOTUTTWHATOG
avbpaka oe OAeg TIG dPACTNPIOTNTEG WAG, TTOU KAAUTITOUV TNV KOTAVAAWON €VEPYEIQG, TIG
METOQOPEG Kal TN dlaxeipion atmoppIgpaTwy. Oa diabéooupe TTOPOUG yia TRV UI0BETNON
EVEPYEIOKA ATTODOTIKWV TEXVOAOYIWYV Kal HEBOBOAOYIWYV yIa TNV EvioXUon TNG XPRONG EVEPYEIAG
0€ OAEG TIG EYKOTAOTACEIG HOG.
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ZUPQWVa JE TNV akAGVNTN SE0UEUCT] HAG yia TTEPIBAANOVTIKN BIWCINOTNTA, EiINOCTE TTEPHPAVOI
TTOU AVOKOIVWVOUUE TOUG ETTIONPOUG OTOXOUG HAG YIA TN MEIWOT TWV OEPiIWV TOU BEPPOKNTTIOU
yla Ta evodoxeia pag. Autoi o1 @IAGd0LoI oTOX0I UTToypauui(ouy TNV a@OoCiwaoh Pag oTov
METPIAOUS TOU ATTOTUTTWHATOG AvBpaKa KAl OTNV TTpowinon WIAg TTo BILWOIKNG KAl OIKOAOYIKAG
Aeitoupyiag. Mpokeluévou va eTTITUXOUME TIG EKTTOUTTEG TOU BepuoKNTTiou, £XOUlE BE0EI TOUG
aKOAoUBoUG OTOXOUG.

o KaTtaypd@oupue Kal HEIWVOUHE TNV KAaTavaAwaon evépyelag Katd 2% o€ ouyKpion JE TV
TTponyouuevn Xpron Kade xpovo uexpl To 2030.

o E@apuoyn @INKWwY TTpog 1o TTEPIBAANOV TTPAKTIKWY OTO OXESIAOUO UTTAIBPIWV XWPwV
TTPacivou pe eAANVIKA €idn QUTWYV Kal KAAAIEPYEIWY EVTOG TOu Eevodoxeiou uag.

o  Oa undeviooupe Ta TTAACTIKA Wiag xpriong HExpP! To 2026.

o OO0 UEIWOOUNE TOV OYKO TWV CUVOAIKWY ATTOPPIMUATWY Hag KaTd 3% atrd KABe TTnyn)
K&Be xpovo.

o H xprion Tou vepou Ba peiwvetar 1% kéBe xpdvo.

Q¢ avatTéoTTO0TO OTOIXEIO TG OECUEUONG HAG, EXOUNE BETEI WG OTOXO VA ETITUXOUHE PEiwON
Katd 12% Twv EKTTOUTTWV QEPIWV TOU BEPUOKNTTIOU TTOU TTPOEPXOVTAl ATTO TNV EVEPYEIQ, TO
vepd Kal Ta amoBAnTa pExpl To Té€Aog Tou 2030, Eekivwovtag atrd 1o €1og 2024.

Eipaote otnv guxdpiotn Béon va avagépoupue o1 atmd Tig 31 Aekeuppiou 2023, TETUXAUE TNV
QVTIKOTAOTAON OAWV TWV AQUTITAPWY TWV KOIVOXPNOTWY XWPWV KAl PE  AAPTITAPEG
gtoikovounong evépyelag. Autd TmeplAauBdver T petdBaon otov Qwtioud LED, tnv
EYKATAOTACT EVEPYEIAKA ATTODOTIKWY CUCKEUWV KOl TN oUveXH agloAdynon Kai BeATiwon Twv
ouoTNUATWY HVAC pag pe evepyelakd atrodoTIKO eEOTTAIGO.
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MpoTtpétmoupe Toug AIOTIMOUG ETTIOKETTTEG, TOUG UTTOAAAAOUG Kal TOUG ETTIOKETTTEG MOG va
oTnNpEiCouV TIG TTPOCTTABEIEG JOG TNPWVTAG TIG 0dNYieg TTOU TOTTOBETOUVTAI € OAO TO EEVODOXEID
OXETIKGA PE TNV EE0IKOVOUNGCN VEPOU Kal EVEPYEING, KABWG Kal TN JEIwaN TwV aTToPPIMUATWY.

‘Exoupe TOTTOBETAOEI OTPATNYIKA EVNUEPWTIKEG TTIVOKIOEG E 0BNYiES Kal TIG TTONITIKEG POG O€
OAoug Toug Xwpoug Tou oTTITIoU. AuTd dlac@alidel GTI OAOKANPO TO TTPOCWTTIKO HOG UTTOPED va
eKTeAEl Ta KaBnuepIivd TOUu KaBriKovTa ME IO UTTEUBUvOo Kal Biwoiyo TpoTTo. Ze KABE
atraIToUpevo OWUATIO, €XOUUE ETTIONG €YKATAOTACEI TTIVAKIOEG TTOU UTTEVOUNI(OUV OTOUG
ETTIOKETTTEG VO XPNOIMOTTOIOUV TOV KAIUATIOUO TTIO €VEPYEIAKA ATTOTEAEOHATIKA. [1pOaBeTEC
AETTTOUEPEIEC OXETIKA WE TO TTIPOYPAUMG BIWCIYOTNTAG Pag gival SI0BECIUEG OE CUYKEKPINEVOUG
TOMEIG 0€ OAO TO evodoxeio.

Kard 1n O1dpkeia Tou TrponyoUdevou €TOUG, KATEUBUvaE TIC TTPOCTTIABEIEG POG TTPOG
TTPWTOPROUAIEG OUYKEVTPWONG KEPOAQiWY TTOU TTPOCEAABAV TOUG ETTIOKETTTEG, TO TTPOCWTTIKO
kal Tn d10iknon Pag yia TNV UTToaThPIEN TOU TOTTIKOU Kataguyiou {wwv. Ta OUYKEVTpwWUEVaA
KepaAaia dwpioTnKav OTnN CUVEXEIQ yia va Bonbricouv To Katapuylo oTnv UAoTToinon Twv
OTOXWV ToU. EK@pAadoupe TNV eyKAPDIA EUyVWHOOUVN Pag o€ OAOUG €KEIVOUG TTOU CUVERAAaV
QVEKTIUNTO O€ AUTOV TOV OKOTTO.

EmmmAéov, evopxnoTpwoaue dUO KOMPPIKEG TTPWTOBOUAIEG, TTOU £yIvav €QIKTEG HEOW TWV
OUAAOYIKWV TTPOCTTABEIV TOU QEIOTINOU TTPOCWTTIKOU Kal TwV KAAEOUEVWY pag. H TpwTn
TTpwToBouAia TrepiEAGUBave Tn dnuioupyia €vog KATTOU OTOUG XWPOUG Tou &evodoxeiou,
OTOAMIOUEVOU pE BEvTpa Kal auto@ur] xAwpida. To OeUTEPO eyXeEipnUO ETTIKEVTPWONKE GTOV
OXOAAOTIKO KaBapiopyd TnG TOTIKAG TTapoAiag. KdéBe ocuppetéxwv emédeige agiémaivn
aQOCiwon, 0dNywvTag OTNV ETTITUXI GTTORNAKPUVON CNUAVTIKWY TTOCOTHTWY CUVTPIKKIWY aTTd
TNV AKTOYPAWUN.
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MNa TNV eTTOUEVN XPOVIA £XOUNE TTPOYPAUUATIOE! TIG AKOAOUBEG BPAOTEIC:
MpwTtoBouAia KaBapiopou MapaAiag:

YAotroinon OUAAOYIKNG TTPOCTTABEIOG PE TN CUMMETOX TOOO TwV ETTICKETTTWY 600 Kal TOU
TTPOCWTTIKOU YIO TOV CUCTNHATIKO KABAPIOHO TWV TTAPAAIWY.

YTtrootpign Totkwy MoAITioTIKwy Opddwv:

2TPATNYIKY CUVEPYATIQ PE TOTTIKEG TTONITIOTIKEG OPADEG YIA VA ETTIOEIEOUV TIG KAANITEXVIKEG TOUG
TIPOOTTABEIEG KAl VO CUYKEVTPWOOUV ThV ATTAPAITNTN UTTOOTHPIEN.

2UVEXNG OUVEPYATia PE TO TOTTIKO KATAPUYIO {WWV:

AIapKAG ouvepyaoia PE TO TOTTIKG KaTa@pUylo (wwv Yia Tn dIaIWVIoN Kal TNV 0IKOdOUNonN Twyv
QIANQVOPWTTIKWYV TTPOCTTABEIWV TOU TTPONYOUHEVOU £TOUG.

MpooTrdBeieg Avaddowong o€ Zuvepyaoia Pe TIG TOTTIKEG APXEG:

2TeVOG OUVTOVIOUOG HE TIG TOTTIKEG OPXEG VIO TNV €VEPYO CUMUETOXNA OTIC TTPOOTTABEIEG
avadaowong e oTdXOo TNV ATTOKATACTACN TTEPIOXWYV TTOU ETTAYNOaAV atTd TIG TTUPKAYIEG TOV
loUAIO.

2uvepyaaoia pe TIg TOTTKES BloTexvikéG Biounxavieg:

2XNUATIOPOG CUPHaXIag e TOTTIKES BIOTEXVIKEG BloPnXavieg MIKPAS KAIMOKAG yia TNV eTTINEAEIO
Kal TNV TTPO0@OPd TTapadOoCIOKWY TPOPINWY Kal TTOTWYV, TTPOwBWVTAG €101 TNV TTEPIPEPEIAKT)
oe€loTeyvia.

16puon Botavikwv KATTwyv £vTog TOUu =eVOBOXEiOU:

YAotroinon oAokAnpwuévou oxediou yia Tn dnuioupyia PoTavikwy KATTWY € OTPATNYIKN
ToTTo0ETIa 0€ SIAPOPOUG XWPOUG o€ OAOUG TOUG XWPOUG TOU {EVOdOXEIOU.

>
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Edv emOupeite va cuvelo@EépeTe o€ AUTO TO ONUAVTIKO KOIVOTIKO €pyo, £va KaBOPIoHEVO KOUTI
dwpewv gival S100£aI0 OTN PECEWPIOV.

To Labranda Kiotari Miraluna diatnpei pia akAdvntn dEOUEUCN YIA TNV TTPOACTIION KOl TN
dlac@AaAlion Twv avBpwTTivwy dIKAIWPATWY. YTTooTnpioupe oBsvapd tn dikain Kal Je oeACHO
peTaxeipion KéBe artdpou. Q¢ avammdoTTaoTo PEPOG AUTAG TNG OE0UEUCNG, TTPAYHATOTTOIOUME
TAKTIKEG EKTTAIOEUTIKEG OUVEDPIEG YIA TO TTPOCWTTIKO HAG, €0TIAOVIAG CUYKEKPIUEVO OTNV
TPOANWN Twv Odlakpicewv. Kartd 1n Oidpkeia Tou TTEPOACHEVOU £TOUG, EQAPHOCANE €Va
OAOKANPWUEVO TTPOYPOUUA PE OTOXO TNV EKTTAIOEUCT) TOU TTPOCWTTIKOU Pag OXI uévo o€ Béuara
TTOU OXETICOVTOI PE TO XWPO epyaciag aAAG Kal o€ eupUTEPA KOIVWVIKA {NTAMATA OTTWG Ol
dlakpioelg, o ekQoBIoudg Kal N evioxuon Tng atmrodoxng evidg TNG TOTTIKAG KOIVOTNTAG.

Avayvwpiovtag OTI N TTPOCTACIA TwV TTAIBIWY OTTOTEAEI KOIVA €uBUVN, TOVICOUUE TN HEYIOTN
onpacia TG TTaIdIKAG eunuEPIag Kai TNG TTPoANWNG KABE pop®ns BAARNG, T6OO CWUATIKAG 600
Kal Wuxikng. EvBappuvoupe evepyd TOUG AEIOTIHOUG ETTIOKETTTEG, TO TTPOCWTTIKO KOl TOUG
ETTIOKETTTEG PAG VA AVOPEPOUV APECWG TUXOV AvNOUXIES TTOU OXETICOVTAI JE TNV EKUETAAAEUON
KAl TNV KAKOTToinon TTaidiwy oTnV TOTTIKY aoTuvouia. Auto ptropei va yivel kaAwvTtag 1o 100 i
ava@EépovTag atreudeiag oTo aoTUVOMIKG TURPa TTou BpiokeTal oTn Aivdo.

H 1Tp60d04¢ pag Tpog Toug 6TOXOUG BIWCINOTNTAG Yia To £T0G 2023:

e Meiwon Tou vepoU 2%
o Meiwon Tng xpnoiuoTToiouuevng evépyelas 2%

Zevoodoyxeio Labranda Kiotari Miraluna Aéouguon yia Tn YEiwan Twv agpiwv BepUOKNTTIOU

>1n Labranda Kiotari Miraluna, avayvwpifoupe Tnv Kpiolun onuacia Tou PETPIAoOUOU TNG
KAIMOTIKAG aAAaYAG Kal €ipaoTe oTaBepoi 0Tn OECUEUCH MOG YIQ TN HEIWON TWV EKTTOPTIWV
agpiwv Tou Beppokntriou (GHG). MoTevoupe 6T O BIWCIYES Kl UTTEUOUVEG TTPAKTIKES €ival
avaTTéOTTA0TO KOUMPATI TNG EUNUEPIOG TOU TTAQVHTN YOG KAl TWV KOIVOTATWY TTOU UTTNPETOUE.
Q¢ ek TOoUTOU, SeOPEUOUAOTE va AGBOUPE TTPOANTITIKG PETPA YIA VA EAQXIOTOTTOINCOUNE TIG
TTEPIBOAANOVTIKEG YOG ETTITITWOEIG KAl VO CUPPBAGAOUPE O€ €va TTI0 BIWGCIKNO JEAAOV.
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O1 deoueloelg hag:

Meiwon atroTuttwPaTog Avepaka:

Oa epapudooupE TTPWTOBOUAIEG YIO TN CUCTNUATIKA PEIWON TOU ATTOTUTTWUATOG AvBpaKa O€
OAEG TIG TITUXEG TwV OPACTNPIOTATWYV WAG, CUPTTEPIAGUBAVOUEVNG TNG KATAVAAWGONG EVEPYEIAG,
NG METAPOPAG Kal TNG dIOXEIPIONG ATTOPPIMUATWY.

Evepyelakry Arodoaon:

Oa eTevOUOOUNE O€ EVEPYEIOKA ATTODOTIKEG TEXVOAOYIEG KAl TTPAKTIKEG yIa TN BEATIOTOTTOINCN
NG XPNAONG evépyelag o€ OAEC TIG EYKATAOTACEIG PJaG. AuTo TTepIAaupavel Tnv avaBaduion oe
QWTIOWO LED, Tnv eykatdoTaon VEPYEIOKA ATTODOTIKWY CUCKEUWYV KAl TV TAKTIKA a§I0AGyYnon
Kal BeATiwon Twv cuoTnuaTwy HVAC uag.

Evotroinon Avavewaoiywy MNnywv Evépyelag:

AeopeuduacTe va dIEPEUVACOUE Kal VA UIOBETACOUNE AvVAVEWGIUES TTNYEG EVEPYEIQG, OTTWG N
NAIGK, yia TN JETARAON TTPOG Eva KABapdTEPO Kal TTI0 BILCIKNO EVEPYEIOKO UEIYMA.

Meiwaon kai AvakUukAwon ATTOPPIMKATWY:

Oa eviIoXUOOUE TIG TIPAKTIKEG Dlaxeipiong atToppIidpdTwy, divovtag Eugacn OTn KEiwon Twv
OTTOPPIMUATWY, TNV avokUKAwon Kal Tnv utrelBuvn &1aBeon. EAayioTOTTOIWVTIAG  TIG
OUVEICQOPEG OTOUG XWPOUG UYEIOVOUIKAG TAQPNG KAl TNV TTAPAYWYHA Kal KATAVAAWGCN TPOYidwy,
OTOXEUOUE VA PEIWOOUUE anuavTiKa TIG eKTTOuTTEG GHG TToU OXeTiCovTal PE Ta ATTORANTO.

Biwoiueg Metagopéc:

Oa evBappuvoupe Kai Ba utrooTnNEICOUPE BIWOIPEG ETTIAOYEG PETAPOPAS TOOO yia TOUG
ETTIOKETTTEG OCO KAl YIO TOUG £pyadopevous. Auto trepiAauBdvel Tnv Tpowdnon Twv PECwV
MadIKNG METAPOPAG, TNV TIOPOXN EYKOATAOTACEWV KOIVAG Xpnong TTodnAGTWY Kal Tnv
ggepelvnon TNG UTTOOOMNS POPTIONS NAEKTPIKWV OXNHATWV

Aéopeuon Koivotnrag:

Oa ouvepyaoToUUE EVEPYA PE TNV TOTTIKI MAG KOIVOTNTA YIA VA EUAICONTOTTOINOOUNE OXETIKA
ME TNV KAIMOTIKA aAAayr] Kal va ¢nNTACOUNE TNV UTTOOTAPIEN TOUG OTIC TTPOCTIABEIEG Pag yia

-
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Biwoiyotnta. Méow eKTTAIDEUTIKWY TTPOYPOUMUATWY KAl OUVEPYAOIWY, OTOXEUOUME OTN
onuIoupyia cUAAOYIKOU QVTIKTUTTOU OTN YEIWON TWV EKTTOUTTWV.

2uvepyaaoia TTpounBeuTwWV:

Oa cuvepyaoToUpe OTEVA WE TOUG TTPOUNBEUTEG Pag yia va diac@alicoupe OTI ouppepifovTal
TN &éopeunt) Pag yia TNV TTEPIBAAAOVTIKY BIWCINOTNTA. AUTO TTEPIAAPPBAVEI TNV IEPAPXNON TWV
TTPOUNBEUTWYV HE I0XUPEG TTEPIBAANOVTIKEG TTPAKTIKEG KAl TNV TOTTIKA TTpoUABEIa yia TN hEiwon
TWV EKTTOUTTWV TTOU OXETICOVTAI HE TIG HETAPOPEG.

2UMMETOXN ETTIOKETTTWV:

Oa evBappUVOUE TOUG ETTIOKETTTEG HOG VO CUMPKETEXOUV OTO TAEIOI BILWOINOTATAG TTAPEXOVTAG
TTANPOYOPIES VIO TIG TTPWTOROUAIEG HAG KAl TTPOWOWVTAG UTTEUBUVEC CUUTTEPIPOPES KATA TN
oldpkela TG diapoviig Toug. O1 TTpdoiveg €TMAOYEG, OTTWG N €TTIAOYH TTPOYPAUMATWY
€TTAvVaYPNOIYOTTOINONG AcUKWYV €1dwv, Ba TTpowBnBouv evepyd.

Ala@dveia kal Aoyodoaia:

Katavooupue mn onuacia tng dla@Aaveiag Kai 8a KOIVOTTOIOUKE TAKTIKG TNV TTPO0d0 Pag TTpog
autég TIG deopevoelg. Or €Toleg eKBEOEIS BIwoIuOTNTAG Ba TTEPIYPAPOUV AETITOPEPWS TIG
METPNOIUEG HEIWOEIG TWV EKTTOUTTWV AEPIWY TOU BEPPOKNTTIOU TTOU ETTITUYXAVOVTAI HECW TWV
TTPWTOROUNIWY HagG.

To Kairaba Sandy Villas deopeleTal va emTUXEl TIGC DECHEUCEIG KOI TOUG OTOXOUG HAG YIA TN
BiwoiudTnTa, VW 0AG TTPOCKAAEI VA JOG UTTOOTNPIEETE OTNV UAOTTOINCT] TOUG.

=evodoyeio Labranda Kiotari Miraluna lMNpootacia kair Y1rootpign Tng Aéopeuong yia n
BiotroiKIAOTNTO

>1n Labranda Kiotari Miraluna, avayvwpi{oupe TNV avekTipyntn onuaacia g BIOTTOIKIAGTATAG
yia 1 diatipnon tTng {wng oTtov TTAavATn pag. Q¢ diaxeipioTéG Tou TTEPIBAAAOVTOG, €iNaoTE
BaBid agooiwuévol aTn dIaTAPNON Kai UTTOOTAPIEN TNG BIOTTOIKIAGTNTAG EVTOG KAl YUpW aTTO TIG
I010KTNOiEC pag. H déopeuon pag eTmekTeiveTal OTNV TTPOWONON OIKOCUCTNUATWY TToU €ival
TAoUCIa o€ XAwpida Kal TTavida, aeBOUEVOI TN AETTTR I00PPOTTIA TNG GUONG KAl CUPBAAAOVTOG
EVEPYA OTIG TTAYKOOMIEG TTPOCTTABEIEG dIOTAPNONG.
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O1 deoueloelg hag:
Alatipnon ®uoikwv OIKOTOTTWV:

AeopeudpuacTe va dIATNPEAOOUE Kal va TTPOCTATEUCOUNE TOUG PUOIKOUG OIKOTOTTOUG £VTOG Kal
OITTAa OTIG 1810KTNOIEG Pag. AuTd TTepIAaPPBAvEl XWpoug TTpaadivou, UdATIVA cwWPaTa Kal AAAa
Kpiolua olkoouoTAPATA TTou QIAOEEVOUYV BIAPopEeS HoPPES CWIAG.

E¢wpdiopog pe autdyBova €idn:

AeopeuduacTe va e€wpdicouue PJeE autour €idn QUTWY, TTPOWBWVTAG TN BIOTTOIKIAGTNTA KA
onuIoupywvTag TTePIBAAAOVTA TTOU EUVOOUV ThV EUNMEPIa TNG TOTTIKAG XAwpidag kal TTavidag.

MpooTacia Aypiag Zwng:

YTtrooTtnpifoupe evepyd TIG TTPOOTTABEIEG BIATAPNONG ThG Ayplag CwNG, avayvwpifovTag
onpacia NG cuviTTapéng Kal TNG TTPOCTACIag TNG TTOIKIAOHOPPNG Aypiag CwrG TTOU UTTOPE va
KaToikei 1 va dlaoxiel To TTepIBAAAOV pag.

Aiatipnon kai MNpooTacia YOATwv:

H déopeuon pag eTTEKTEIVETAI OTNV UTTEUBUVN Blaxeipion Twv UBATWYV yia TV TTPOCTACIA TWV
udpPOBIWY OIKOTOTTWV Kal Twv €1dWv TTou Pacifovial o€ autoug. ZTOXO0G Mag €ival va
€AOXIOTOTTOINOOUME TOV AVTIKTUTTO OGS OTA USATIVA OIKOCUCTHNATA HECW BIWCIYWY TTPAKTIKWV
vepou.

MpdAnwn Putravong:

AegopeudpaoTe va aTTOTPEWOUUE TN PUTTAVON O€ OAEG TIG HOPYEG TNG, EAAXICTOTTOIWVTAG TIG
EMTITWOEIG OTOV aépa, TO VEPO Kal TNV TToIOTNTA Tou £€B0AQPOUG yIa TNV TTPOCTACIA TNG UYEIAg
NG BIOTTOIKIAOTNTAG OTO GUECO KAl EKTETAUEVO TTEPIBAAAOV paG.

Ektraideuon kai EuaioBnrotroinon:

Oa eptTAéEoupe evepyd TO TTPOCWTTIKO WAG, TOUG ETTIOKETTTEG, KAI TNV TOTTIKA KOIVWvia o€
EKTTAIOEUTIKA TTPOYPANKOTA TTOU OTOXEUOUV OTNV EUQICONTOTTOINGN OXETIKA WE TN ONUOTia TNG
BIOTTOIKINOTNTOG KaI TO POAO TTOU PTTOPEi va diadpapartioel To KaBe dtopo oTn diatrpnon Tnge.
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Y1reuBuveg ToupioTikéS MPAKTIKEG:

H déopeuon pag ot BIOTTOIKIAOTNTA ETTEKTEIVETAI OTNV TTPOWONON UTTEUBUVWY TOUPICTIKWV
TTPOKTIKWY TTOU EAAXICTOTTOIOUV TIG DIATAPAXEG OTOUG YUOIKOUG OIKOTOTTOUG, T OIKOOUCTAHUATO
Kal Tnv aypia {wi.

KoIvoTIkéG ZUpTTpdEelc:

Oa emdIWEOUNE CUVEPYOATIES E TOTTIKOUG OpyaviouoUg diaTrpnong, akadnuaikd idpuuarta Kai
KOIVOTIKEG OPAdEG yIa va CUPPBAAoUPE evepyd o€ eupUTEPEG TTPWTOROUAIEG dlaTAPNONG TNG
BiotroikINGTNTOG.

Alagpaveia kal Aoyodoaia:

Kartavoouue T onuacia TG d1aQaveiag oTiS TTPooTTIA0EIES pag. Q¢ ek TOUTOU, OECUEUOUAOTE
VO KOIVOTTOIOUHE TAKTIKA TNV TTPO0DO HAG, TIG TIPOKANCEIG KAl TIG ETTITUXIEG HAG OTn dlATAPNON
TNG BIOTTOIKINGTNTAG HECW ETAOIWV EKBECEWY BIWOINOTNTAG KAl GAAWY OXETIKWYV dIAUAWV.

>uvexng BeAtiwon:

Avayvwpifovtag 6T n diatrpnon TnG PIOTTOIKINGTATAG gival £va ouvexEG Tagidl, SeoUEUOUAOTE
VO a&IOAOYOUUE OUVEXWGS TIG TTPOKTIKEG MAG, VO OIEPEUVOUNE KAIVOTOUEG AUCEIC Kal va
TTPOCAPUOLOUNE TIG OTPOTNYIKEG MOG woTe va ocupfdAAloupe BeTikd oTn diatApnon Tng
BIOTTOIKIAOTNTOG.

2uvepyaoia ye Evdlagepoueva Mépn:

EvBappuvoupe Tn cuvepyaoia pe KuBepvntikoug @opeig, MKO, ToTTIKEG KOIVOTNTEG KAl TOUG
£TAIPOUG HOG OTAV AAUCIdA £QOBIOCHOU YIO VO EPYOCTOUME CUAAOYIKA YIa TNV TTPOCTACIA KAl
TNV gvioxuon TnNG BIOTTOIKIAOTNTAG.

AvolauBdavovrag autég Tig deopevoelg, To Labranda Kiotari Miraluna trpooTrabei va eival
Ny£TNG OTOV UTTEUBUVO Kal BIWCIYO TOupIoud, CUUBAAAOVTAG OTNV TTAYKOOMIO ETTITAYH TNG
olatipnong g PBiotmoikKINOTNTAG. Madi pye Ta evdiagepdueva pépn Hag, TTpooTTaboupus va
dnuIoupyrRooulE €vav KOOPO OTToU O TTAOUTOG TNG BIOTTOIKIAGTATAG SIATNPEITAI YIA TIG ONUEPIVEG
Kal TIG MEANOVTIKEG YEVIEG.
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Zevodoyxeio Labranda Kiotari Miraluna Aéoucuon MNMpoowTikoU lodTnTag Kai AlagdAveiag

To Labranda Kiotari Miraluna cival agooiwpévo oTnv TTpowbnon Piag KOUAToUpag OTO XwpPo
£PYACIOG TTOU XOPAKTNEICETAI ATTO DIKAIOOUVN, I00TNTA KAl OEBACHO YIa KABE epyaldpevo. AuTh
n oAokAnpwpévn TMoAimk Aikaing MeTtaxeipiong divel éugacn oTtn O£0PEUCH pag va
olac@aAicoupe Tn Sikain peTaxeipion, Tou TTepIAaPBAvel pIoBoUg, TTANPWHES KAl EKTIMACEIS VIO
emTAéov  wpeG. Eipgaote agooiwpévol oty  KOANEpyEld evOog  BeTIKOU  €pyaciakou
TEPIBAANOVTOG TTOU TTPOAYEI TNV EUNUEPIa Kal TNV €TTAYYEAUATIKY avAaTTTUEN Tou afloTIMOU
TTPOCWTTIKOU HAG.

1. Aikaiol pioBoi Kal arrolnPIWOEIG:

Apxf: To Labranda Kiotari Miraluna deopeUeTal va TTapéxXel iKAIOUG Kal avTaywVIOTIKOUG
MIOB0UG TTOU AVTIKATOTITRICOUV TIG OECIOTNTEG, TNV EUTTEIPIA KAl TIG EUBUVEG KABE £pyadopévou.

E@apuoyn: Oa dievepyouvtal TAKTIKEG avaBewpnoelg PICBWY yia va dIaoc@aMoTeEl 0TI n
atmmolnuiwon pag eubuypauuiceTal Ye Ta Brognxavikd TTpdTUTIA Kal To ToTKO KéoTog (wnic. H
100TNTA TWV AUOIBWY PETAEU TWV QUAWY Ba aTTOTEAETEI TTPOTEPAIOTNTA, UE OIOPAVEIG DOPES YIa
TOV KOBOPIoUS TwV HICOWV.

2. ‘Eykaipeg kal akpIBeig TTANPWHEG:

Apxn: To Labranda Kiotari Miraluna avayvwpilel Tn onuacia Twv £yKalpwy Kal akpiBwv
TTANPWHPWY OTOUG EPYACOUEVOUG.

E@appoyn: O1 diadikacieg pioBodooiag Ba eEopBoAoyioTouv yia va dilac@alioTei 0TI o1 pioBoi
EKTAPIEUOVTAI EYKAIPWG KAl Ba TTapEXOVTAl OAOKANPWHEVEG KATOOTACEIG QUOIBWY yIa Thv
evioxuon g Olagaveiag. OTtroieg®ATTOTE ATTOKAICEIG 1 ¢nTAMATA HE TIG TTANPWMEG Ba
QVTIMETWTTIOTOUV AUEDQ.

3. Ymepwpieg kai ETimmAéov Qpeg:

Apxn: To Labranda Kiotari Miraluna ekTiud tnv TTpd0BeTn TTPOOTTAOEIa TTOU €TTEVOUOUV Ol
epyagoéuevoi pag Kal SeoUEUETAI VA TOUG aTTolnuiwoel dikala yia eTTITTAEOV WPEG Epyaciag.

E@apuoyn: Oa e@appootolv TTONITIKEG UTTEPWPIWY, TNPWVTOG TIG VOMIKEG pPubuiceElg.
OTtroie0dnTTOTE €MITTAEOV  WPEG €pyaciag TEPA Al TA  KAVOVIKG TTpoypduuata  Ba
avTioTaBpifovtal KaTdAANAQ, €ite H€ow UTTEPWPIWY €iTE HEOW AdEIag avTi, cUPPWVA PE TNV
TOTTIKA EPYATIKr) VOUO0BEaTia.

5
o b R IAY
FTi @ L



4. Alagaveic Aopég Atrolnuiwong:

Apxf: To Labranda Kiotari Miraluna moTetel o€ diagaveic Kal €UKOAa KatavonTég OOMEG
atmro{nuiwong.

Epappoyn: 2aQeic  Kal  TTEPIEKTIKEG  €¢nynoelig Twv  dopwv  armrolnuiwong,
OUMTTEPIAAUBAVOUEVWY TWV BACIKWY AUOIBWY, Twv PTTOVOUS KAl TwV TTPOCHBETWY TTAPOXWY,
Ba TTapéxovTal o€ GAOUG Toug epyalduevous. @a dlaTnpouvTal TAKTIKA KavAaAia TTIKOIVWVIAG
yia TNV QVTILETWTTION TUXOV EpWTNHATWY.

5. Eukaipieg ETrayyeApaTIKAG AvATTTUENG:

Apxf: To Labranda Kiotari Miraluna deopeUeTal yia TNV €TTAYYEAUATIKY AvATITUEN Kol £€ENIgN
TWV JEAWV TOU TTPOCWTTIKOU.

YAotroinon: ©@a 0000oUv eukaipieg yia Katdption, avamrtugn oOeflotTwy Kal €EENIEN
otadiodpopiag. O1 TakTIKEG afloAoynoeig ammdédoong Ba kabBodnyouv Tov eVvIOTTIoNS TBavwy
TopEWVY avdaTTTUENG Kal BeATiwong.

6. Npoypdauuara Yyeiog kai Euegiag:

Apxn: To Labranda Kiotari Miraluna divel TTpoTepaidTNTa GTNV UYEIQ KAl TNV €unuEPia Tou
TTPOCWTTIKOU TNG.

YAotroinon: lMpoypdupata euegiag, ouptreplAauyBavopévng Tng TTPOoPacng O TTAPOXES
UYEIOVOUIKNG TTEPIBAAWNG, CUUBOUAEUTIKEG UTTNPETIES KAl TTIPWTOPROUAIES PUOIKNG KaTdoTAONG,
Ba TTpowBnBoUV yia TNV UTTOCTHPIEN TNG CWHATIKAG KAl WUXIKAG UYEIAG TwV EPYACOUEVWIV.

7. Mnxaviouég EttiAuong Mapatrévwy:

Apxn: To Labranda Kiotari Miraluna eivai agooiwpévn aTnv €mAUGH TWV avNOUXIWV OTO XWEO
epyaciag pe OiKalo Kal EUTTIOTEUTIKG TPOTTO.

E@appoyn: ©®a dnuioupynBei évag oagng Kal TTpooRACINOG UNXAVIOHOG ETTIAUCNG TTAPATTOVWY,
olac@aAifovtag 0TI ol pyalOuEVOl JTTOPOUV VO EYEIPOUV avNOUXIEG XwWPIG @OBO avTITToivVwy.
Oa diegayxBolv £yKAIPESG Kal APEPOANTITEG £PEUVEG Kal Ba An@BoUv dIopBWTIKA PETPO OTTWG
QTTQITEITAL.
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8. loeg Eukaipieg kai ‘Evtaén:
ApxA: To Labranda Kiotari Miraluna utrooTnpicel TIg apx£G TwV iCWV EUKAIPIWV Kal TNG €VTagnG.

E@apuoyn: OAeg o1 atmo@Aace€ig yia TNV ammacxoAnon, CUUTTEPIAANBAVOUEVWV TWV TTPOAYWYWV
KAl Twv TTpoaywywyv otadliodpopiag, 8a Aaudvovral pe Bdon Tnv agia kai Ta Tpoodvta. Ol
Olakpioelc A n PepoAnwia pe BAcn TN QUAR, To QUAO, TNV £BVIKOTNTA, Tn Bpnokeia n
OTTOI00NTTOTE AAANO TTPOCTATEUOUEVO XAPAKTNPIOTIKG OEV Ba YiVOUV AVEKTEG.

9. Avayvwpion kai EkTiunon:
Apxn: To Labranda Kiotari Miraluna kTG TIG GUVEICQOPES TOU TTPOCWTTIKOU.

YAotroinon: Ta TTpoypauuaTa avayvwpiong, ol EKONAWOCEIC EKTIUNONG TWV €pYACONEVWIV KAl N
avayvwplion TG eEAIPETIKAG atrddoong Ba gival TAKTIKG TTEPIOTATIKA yIA VA YIOPTACOUUE ThV
agooiwon Kal TN okAnpA OOUAEIA TG OPAdAG HAG.

10. Zuppodpewon pe Tnv Epyatik Nouobeaia:

Apxn: H Aautrpavta Kiotdpn MipaAouva deoueUeTal yia TNV TTAPN CUPPOPQWON PE TNV
TOTTIKN) KaI IEBVA £pYaTIKN) vOuoBeaTia.

E@apuoyn: ©Oa dievepyouvtal TOKTIKEG avaBewPNOEIS TG €PYATIKAG vouoBeoiag yia va
O1a0@QaAIOTE OTI OI TTOMITIKEG KAl Ol TIPOKTIKEG YOG EUBUYPAPMICovVTal JE TIG VOUIKEG ATTAITACEIG.
OTr0IE0dNTTOTE ATTAPAITNTEG TTPOCAPHOYES Ba yivouv apéowg.

11. lodTnTa TWV PUAWV:

Apxh: To Labranda Kiotari Miraluna deopetetal va diac@alidel TV 100TNTA Twv QUAWY OTO
XWPO £pyaciag, TTApEXOVTAG I0EG EUKAIPIEG OTIG YUVAIKEG 0€ OAEG TIG TITUXEG TOU OpYaVIOHOU
Mag.

E@appoyn: O1 mpootrdBeieg Ba kareuBuvBoUuv TTpog TNV 100TNTA TWV OUOoIBWY METAEU Twv
@UAwv, Tn OiKaIN EKTTPOCWTINGN O€ NYETIKOUG POAOUG Kal TNV TTPpowBinan HIag KOUATOUPaG
Xwpig atrokAsiopolg. Oa  dievepyouvTal TOKTIKEG OIOAOYACEIS yia TNV QVTIUETWITION
TTPOKARCEWYV TTOU OXETICOVTal JE TO PUAO, TTPOAYOVTAG TNV ETTAYYEAMOTIKY AVATITUEN KOl TNV
EUNMEPIA TWV YUVAIKWY £PYACOPEVWIV.
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12. Koivwvikég OvToTnTeG:

Apxn: To Labranda Kiotari Miraluna avayvwpiel Tnv euBlvn TNG VO CUVEICPEPEI OE KOIVWVIKEG
OVTOTNTEG KOl TTPOCTTABEIES, TTPOCTTABWVTAG YIa BETIKO AVTIKTUTIO GTNV KOIVWVid.

E@apuoyn: H CUPUETOXN O KOIVWVIKA UTTEUBUVEG TTPAKTIKEG, N UTTOOTHPIEN TWV TOTTIKWV
KOIVWVIWV KAl N CUPPETOXH O€ EVTUTTWOIOKES TIPWTOROUAIES Ba gival avaTTOOTTOOTO PEPOG TWV
OpacTNPIOTATWY MOG. Oa emdiwxBoUv CuvePYaoieG ME TOTTIKOUG KOIVWVIKOUG (POPEIG,
QINAVOPWTTIKEG OPYAVWOEIG KAI KOIVOTIKG £pya, EVIOXUOVTAG MIa BILOCIYN oxéon TTépa aTrd Tov
XWPOo epyaciag. Oa dievepyouvTal TOKTIKES GEIOAOYACEIC yia TN PETPNON KAl TNV €vioxuon Tng
BETIKNAG KOIVWVIKAG HAG GUVEITPOPAG.

Auti n &éopeuon yia Tnv lodétnTa kai TN Alagdveia Tou MNMPoowTTiKoU XPENOIPEUEl WG Eva
oAokAnpwuévo TTAdiolo yia ta MP Hotels, mepiypdgovtag mn déopeuct) Pag yia dikain
METaxEipion 600V apopd Toug PIoB0oUG, TIG TTANPWHMES Kal TIG EKTIMACEIS YIa ETTITTAEOV WPEG.
AVTIKOTOTTTPIEl TNV QQOCiwaor] Pag OTn dnuioupyia €vog TTEPIEKTIKOU KAl UTTOOTNPIKTIKOU
mePIBAANOVTOG epyaaiag yia OAOUG Toug epyalOuEVOUC JaG.

AnAwon Tou &evodoxeiou Labranda Kiotari Miraluna: Aéopguon yia Tnv TTPOCTOCIQ KAl TOV
OEBaCHO TWV avOpWTTIVWV SIKAIWHUATWY

210 Labranda Kiotari Miraluna, avayvwpifoupe Tnv eyyevr aia kGBe atéuou Kal gipaoTe
aQOCIWPEVOI OTNV TAPNON TwV apXwv Twv avBpwTrivwyv SIKaIwPATwy, TNG £VTaEng Kal TNG
KOIVWVIKNG OIkaloouvng. H Oéopeuar) pag ekTeiveTal TTEPA aTmO TNV OTTA] CUPPOP®WON
TpooTrTaBoUuue va Onuioupyrioouue éva TTEPIBAAAOV TTOUu OEBeTal Kal TTpooTaTEVEl TA
OIKAIWMPATA OAWYV, YE 1IDIaITEPN EUPACn OTAV TTPOCTACIO TWV PEIOVOTHTWY KAl TwV EUGAWTWY
opGdwyv. MoTevoupe OTN HETANOPPWTIKA OUvaPn TNG @IAogeviag yia Tnv Tpowdnon Tng
KaTavonong, Tov €0pTacuo TnG SIaQOPETIKOTNTAG Kal TN OETIKI) GUUBOAR OTNV €unuepia Twv
EPYACONEVWV, TWV ETTIOKETTTWV KAl TNG £UpUTEPNS KOIVOTNTAG UAG.

Autr) n déopeuon yia v lodétnta kai TN Ala@daveia Tou MNMPoowTTKoU XPNOoIYEUEl WG EVa
oAokAnpwuévo TTAaiolo yia ta MP Hotels, mepiypdgoviag mn &éopcuct) Pag yia dikain
peTaxeipion 6oov agopd Toug PIoBoUG, TIG TTANPWHEG Kal TIG EKTIMACEIS VIO ETTITTAEOV WPEG.
AVTIKATOTITPICEl TNV OQOCiWwOor PaAg OTn dnuIoupyia €vOG TTEPIEKTIKOU KAl UTTOOTNPIKTIKOU
TEPIBAANOVTOG £pyaaiag yia OAOUG TOUG EpYaOUEVOUG HOG.

AAAwon Tou gevodoxeiou Labranda Kiotari Miraluna: Aéopeuon yia Tnv TTPOOTACIA KAl TOV
oeBaopod Twv avBpwTTivwy SIKAIWPATWY

>1n Labranda Kiotari Miraluna, avayvwpifoupe tTnv eyyevh aia kKGBe aTtOPou Kal €ipaoTe
aQOCIWPEVOl OTNV TAPNON TWV APXWYV TWV avBpwTTivwy dIKaIwPATwy, TG £viagng Kal Tng
KOIVWVIKNG dikaloouvng. H &fopeucrh pog exTeiveTal Tépa armmd Tnv atrAfl CUPPOPOWO
TpooTrabouue va Onuioupyrjooupe €va TTEPIBAAAOV TTOU OéBeTal Kal TTPOCTATEUEl TA
OIKalwpaTa 0Awv, PE 1I81aiTEPN EUPacT OTNV TTPOCTACIA TWV PEIOVOTATWY KAl TWV EUGAWTWY
opadwyv. MoTeloupe TN PETANOPPWTIKA dUvaun TNG @IAoeviag yia Tnv TTpowdnon Tng

-
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Karavonong, Tov eoptacud NG dIOQOPETIKOTNTAG Kal TN BETIKA CUPPOAR OTNV gunuepia Twv
EPYACOMEVWIV, TWV ETTIOKETTTWV KaAI TNG £UpUTEPNG KOIVOTNTAG PAG.

O1 deoueloelg hag:

loeg Eukaipieg yia OAoug:

EipaoTte akAdvntol 0Tn dECUEUCT) POG VA TTAPEXOUUE I0EG EUKAIPIEG VIO ATTACOYXOANCN Kal
TPO0do o€ OAa Ta AToua, aveCapTNTWS QUAAG, @UAoU, €BvikOTNTAG, Bpnokeiag, avarrnpiag,
0e£€0UaAIKOU TTPOCavVATOAIGHOU 1 OTTOIOUBATTOTE GAAOU XAPAKTNPIOTIKOU.

AlagopeTikéTnTa Kai ‘EvTagn:

MNoptdloupe TN dIAPOPETIKATNTA KAl TTPOWBOOUNE EVEPYA HIA KOUATOUPO XWPIG ATTOKAEICHOUG
Tou OéBReTtal Tov TTAOUTO  OIOQOPETIKWY  UTTORABpwWY, TTONTIOHWY KAl TTPOOTITIKWV.
Avayvwpifoupe 0TI N SIOPOPETIKOTATA eVIOXUEI TOV OPYAVIOUO PAG KAl eVIOXUElI TV EUTTEIPIQ
TWV ETTIOKETTTWV.

MoAITIKEG KATA TwV BlIOKPICEWV:

O1 diakpioeig dev €xouv B€on péoa oTo evodoxeio pag. ‘Exoupe BeoTrioel kal emBAAAOUpE
QuOTNPA TTONITIKEG TTOU ATTAYOPEUOUV TIG DIAKPIOEIG OE OTTOIAdNTTOTE JOPPH), EVIOXUOVTAG £va
TEPIBAAANOV 61TOU OAOI aloBdvovTal T TOUG EKTIMOUV Kal TOUG a€BovTal.

YTrooTpPIgN YIO EUGAWTEG OUAdEG:

AgopeudpacTte va  EVIOTTIOOUPE KOl vO  UTTOOTNPIEOUME  €UGAWTEG  OPADEG,
OUNTTEPIAAUBAVOUEVWY, EVOEIKTIKA, TWV TTPOCPUYWY, TWV EKTOTTIOMEVWY KOl EKEIVWV TTOU
QVTIMETWTTICOUV OIKOVOMIKEG I KOIVWVIKEG TTPOKANCEIG. Ta TTPOYPAUUATE JUaG OTOXEUOUV OTNV
TTapoxn Bonbeiag kal otn dnuIoupyia EUKAIPIWY YIa EVOUVAUWON.

Aéopeguon Kal ETAIPIKEG OXECEIG KOIVOTNTAG:

ZuvepyaldouaoTte evepyd e TOTTIKEG Koivotnteg, MKO Kal opddeg utrepAOTTIonNG yia va
KATAVOAOOUWE TIG JOVAdIKEG avAYKEG Kal avnouxieg Toug. Méow ouvepyaaiwy, TTPooTTaBouE
VO  QVTIMETWTTIOOUNE {NTAPATA TTOU €TTNPEACOUV TIG MEIOVOTNTEG KAl TOUG €UGAWTOUG
TTANBUCOPOUG, cUUBAAAOVTAG OTN BETIKA KOIVWVIKI aAAayr).
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ExTraideuon kai EuaioBnroTroinon:

MoTedoupe otn dUvaun TG ektTaideuong va odnyei TNV aAAayr]. Ta cuvexr EKTTAIOEUTIKA PAG
TTpoypdpuata dlao@aAifouv OTI TO TTPOCWTTIKO POG Eival KA EVNUEPWHEVO OXETIKA UE TIG
APXEG TWV avBpWTTiVWY BIKAIWPATWY, TV TTONITIOTIKY euaioBnoia Kal T onuacia Tng éviagng
OTNV TTOPOXN EEAIPETIKWY UTTNPETIWV.

MpooBacipotnTta kal KataAupara:

AeopeudpaoTte va TTOPEXOUME TTPOORACIYEG €YKATOOTACEIS YIA OAOUG TOUG ETTIOKETTTEG,
OUMTTEPIAAUBAVOUEVWY TWV ATOPWY e avaTrneia. Ta KAaTaAUPaTd Jag £Xouv oXeOI0OTE yia va
KAAUTTTOUV OIAQOPETIKEG aVAYKEG, dlao@aAiovtag 6T OAoI UTTOPOUV va ATTOAQUCOUV [Ia AVETN
Kal EUTTAOUTIOTIKY EUTTEIQI.

MpooTacia Tou MNaidiou kai MpdTutTa Epyaciag:

H déopeuon pag ota avBpwTiva dikaiwpaTta TrepIAapBavel pia otaBepry otdon Katd g
TTAIBIKNG EPYATIAC KAl TNG EKPMETAANEUONG OTTOIOUDNTTOTE OTOMOU. TNPOoUUE QUOTNPEG TTONITIKEG
yla TNV TEOANYN Kai TNV €EAAEIWPn TETOIWV TTPAKTIKWY O€ OAEG TIG OpacTNPIOTNTEG YAG KAl ThV
aAucida e@odiacuou.

Alagpaveia kal Aoyodoaia:

Katavooupe Tn onuagia NG diagaveiag oTig TTPOoTTABEIEG Hag. Oa ETTIKOIVWVOUNE TAKTIKA TNV
TTPO0BO HAG, TIG TIPOKAATEIG KAI TIG ETTITUXIEG JOG TTOU OXETICOVTAI E TA AVOPWTTIVA DIKAIW AT
MEOW €TNOIWYV EKBETEWY Kal AAAWV dlaUAwv.

>uvexng BeAtiwon:

H déopeuon pag ota avBpwmiva dikaiwpaTta gival éva Tagidl ouvexoug BeAtiwong. AvalnTouue
eVEPYA OXOAIa aTTO Ta EVOIQQEPOUEVA PEPN HOAG KA ETTAVOEIOAOYOUUE TOKTIKA TIG TTPOKTIKEG HAG
yla va dlao@alicoupe OTI euBuypappifovial pe Ta e€eAicodueva TTPOTUTTA avBpwTTivwy
OIKAIWPATWV.
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AvaAapuBdavovTtag autég TIG deopeuoelg, To Labranda Kiotari Miraluna @IAodo¢gei va yivel 9apog
avOpwTTivwy BIKAIWHATWY, KAAAIEPYWVTAG €va TTEPIBGAAOV cefacuou, aloTTPETTEIOG Kal
oupTtréviag. MpookaAouue Toug UTTOAAAAOUG HPOG, TOUG ETTIOKETTTEG KAl TNV KOIVOTNTA Vvd
OUMUETAOYXOUV hadi Jag ot dnuioupyia evdg KOOUOU OTTOU GAOI UTTopoUV va eUdOKIUACOUV Kal
VO QVTIHETWTTICOVTAI E TNV AGIOTTPETTEIR TTOU TOUG QEiCEl.

AnAwon =evodoxeiou Labranda Kiotari Miraluna: Aéopeuon yia Tnv TTPOCTOCIA KAl Ta
OIKAIWMPATA TWV TTAIBIWY

271n Labranda Kiotari Miraluna, oeBépaoTe Badid Ta dIKAIWUOTA KAl TNV EUNUEPIA TWV TTAIDIWV.
AeopeuduacTe O JOVO va TTapEXOUME Eva ao@aAeég TTepIBAAAOV aAAd Kal va TTpoacTri(ouue
Ta BepeAiwdn SikaiwpaTa KABe TTaidiou TTou pével padi pag, diac@aAifovtag 1o SIKaiwua Tou
oTnV aCloTTPETTEI KAl TNV ao@AAEIQ.

EKTOG a116 Ta auaTnpd HETPA OPAAEiag pag, avayvwpi(oUE Kal UTTOOTNPICOUE TIG EUPUTEPES
apx£G TTou TTEpIypd@ovTal o€ d1EBveig ouupdocig, OTTwG N ZUupaon Twv Hvwpévwy EBvwy yia
Ta Aikaiwpata Tou MNaidiou. Auté TrepIAapBAvel TNV UTTEPACTTION TWV SIKAIWHATWY TWV TTAIdIWV
yla trpooTacia ammd BAdBeg, TTPOGRACN OTNV €KTTAIOEUOTN KOl EUKAIPIEG yIa TTauyVidl Kal
avayuyxn, dlac@aAifoviag o1 €xouv TNV eukaipia va eudokiyoouv oe éva TTepIBAAAov

avaTPOPAG.

To Labranda Kiotari Miraluna ecivai a@ooiwpévo oTnv TTpowonon &vog TTEPIEKTIKOU KOl
UTTOOTNPIKTIKOU TTEPIBAAAOVTOG OTTOU Ta TTAIBIA AVTIMETWTTICOVTAI IE QEIOTTPETTEIO KOl OERACUO.
MoTelouphe OTO va OKOUUE TIC QWVEG TwV TTAISIWY, VA EKTIHOUUE TIG ATTOWEIG TOUG KAl va
Olao@AAiCoOuPE TN CUPPETOXN TOUG O€ ATTOPACEIS TTOU Ta €TTNPEAlouv, OivOVTAg TOug TN
OuvaTOTNTA VO CUUUETEXOUV EVEPYA OTN DIKI TOUG EUNMEPIQ.

AivovTag tpoTtepaidTNTA TO00 OTNV ac@dA&la 600 Kal oTa dIKAIWUATA Twv TTaIdiwy, To
Labranda Kiotari Miraluna otoxeuel 0x1 uévo va avtatmokpiBei aAAd kai va EeTTEPATEl TIG
TIPOCOOKIEG TWV OIKOYEVEIWY TTOU €TTIAEYOUV va [Eivouv Padi pag. AeOPEUOUAOTE va €iPaoTe
€vag agloTToTOG TTPOOPICHOG OTTOU Ol OIKOYEVEIEG UTTOPOUV va ONUIOUPYHOOUV QyOTTNUEVEG
avapvrioeig yvwpidovtag o1l Ta TTaidid Toug €ival ao@aAr, EKTIHWVTAI Kal o€ovTal,
KOAAIEPYWVTOG £va TTEPIBAAAOV EUTTIOTOOUVNG KOl AVECNG YIA TIG OIKOYEVEIEG VO aTTOAaUdvouv
TO XpbVvOo TOUG Hadi.

EmmAéov, To Labranda Kiotari Miraluna cuvepydletal evepyd PE TOTTIKOUG OpyavioHOUG Kal
OPXEG YIO VA UTTEPACTTIOTE TA DIKAIWPATA TWV TTAIBIWY TTEPA ATTO T OpIa TNG TTEPIOUTIOG PaG.
Méow ouvepyaoiwv Kal TTPWTOROUAIWV KOIVOTIKAG déopEuong, TTpooTTaboupe va ouuBaloupe
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BeTIKA OTNV €unuEPia TWV TTAIBIWY OTNV €UPUTEPN KOIVOTNTA, TTPOAYOVTOG Wi KOUATOUpPO
TTPOCTACIAG KAl EVOUVANWONG TwV TTaIdIWY, ETTEKTEIVOVTAG TN OECUEUCT] MOG yia TA OIKAIW AT
TWV TTAISIWV TTEPA ATTO TIG EYKATAOTACEIS HAG.

KaBwg cuvexioupe 10 TAidI HAG yia TNV TTPOACTTION TWV JIKAIWUATWY Kal TNG ACQAAEIAS TwV
maidiwy, To Labranda Kiotari Miraluna Trapauével a@ooiwuévn oTo va ival @apog utreubuvng
QINOEEVIAG, OTTOU OI OIKOYEVEIEG UTTOPOUV VA BPOUV TTapnyopId yvwpidovTag 0TI Ta dIKAIWHATA
KAl N aoQAAEI TWV TTAIBIWV TOUG €ival OI KOPUPAIEG TTPOTEPAIOTNTEG PAG, dIACPAAI(OVTAG OTI.

2UhQwva e Tn O£0UEUCH POG yia ouvexn BeATiwon, xaipeTiCouue Ta OXOAIa ATTO TOUG
ETTIOKETTTEG, TNV KOIVOTNTA KAl Ta TAAEVTA YOG OXETIKA ME TIG OUVEXEIG TTPOCTIABEIEG Wag va
eVIOXUoOUNE Tov TTEPIBAAAOVTIKG KOl KOIVWVIKO HOG QVTIKTUTTO, CUUTTEPIAAUBavOPEVWY
TIPOTACEWY YIA TO TTWG UTTopoUUE va BeATIwBoUE. Mn dIOTACETE va HOIPACTEITE Ta oXOAIA KAl
TIG 16€€C 0ag padi pag otéAvovTtag email oTo info.kiotaribay@labranda.com Labranda Kiotari
Miraluna.

To Labranda Kiotari Miraluna deopeUeTal va TTITUXEN TIG DECHEUCEIG KAl TOUG OTOXOUG HAG VIO
N BIWOIKOTNTA, EVW OOG TIPOCKOAEI va Jag oTnpifeTe 0TNV UAOTTOINGT TOUG.

16/05/2024

evikdg AlguBuvTng Kupidkog BoAoTtodkag
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