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Kairaba Mythos Palace strives to embrace sustainability elements into our business operation
while delivering the best hospitality and services to our guests. We are proud to be certified by
Travelife, an international company that recognizes the accommodation sustainability
initiatives in the areas of environment, society and governance. The hotel continuously
improves and develops new programs to enhance a positive environmental management, fair
labour practices, human rights and community support. Through many impactful initiatives, we
ensure that we treat our environment, people and community with respect and continuously
find ways to improve the key indicators for the better future.

Please learn below more about our sustainability commitments, goals and progress.
Together we care!

We will enact strategic initiatives aimed at methodically diminishing our carbon footprint across
the entirety of our operations, spanning energy consumption, transportation, and waste
management. We will allocate resources towards the adoption of energy-efficient technologies
and methodologies to enhance energy utilization across our facilities.

In line with our unwavering commitment to environmental sustainability, we are proud to
announce our formalized greenhouse gas reduction goals for our hotels. These ambitious
targets underscore our dedication to mitigating our carbon footprint and fostering a more
sustainable and eco-conscious operation. In order to achieve the greenhouse emissions we
have set the following targets

o Record and reduce energy consumption by 2% compared to previous use each year
until 2030.
e Application of environmentally friendly practices in the design of outdoor green spaces

with Greek species of plants and crops within our hotel.
¢ We will have zero single use plastic items at our front of the house operation until 2026.
¢ We will reduce the volume of our total waste 3% from every source every year.
e The use of water will be reduced 1% every year.

As an integral component of our commitment, we have established a goal to achieve a 12%
reduction in greenhouse gas emissions stemming from energy, water, and waste by the
conclusion of 2030, commencing with the year 2024.
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We are pleased to report that as of 31st December 2023, we have achieved the replacement
of all the lamps of public areas and with energy saving lamps. This encompasses the transition
to LED lighting, installation of energy-efficient appliances, and continual assessment and
enhancement of our HVAC systems with energy efficient equipment.

We urge our esteemed guests, employees, and visitors to back our efforts by adhering to the
guidelines placed throughout the hotel concerning water and energy conservation, as well as
waste reduction.

We've strategically positioned informative signs featuring instructions and our policies in all
back-of-the-house areas. This ensures that our entire staff can carry out their daily tasks in a
more responsible and sustainable manner. In each required room, we've also installed signs
reminding guests to use the air-conditioning more energy efficiently. Additional details about
our sustainability program are available in specific areas throughout the hotel.

Over the course of the preceding year, we directed our endeavours towards fundraising
initiatives that engaged our guests, staff, and management in support of the local animal
shelter. The amassed funds were subsequently donated to assist the shelter in realizing its
objectives. We extend our heartfelt gratitude to all those who made invaluable contributions to
this cause.

Furthermore, we orchestrated two pivotal initiatives, made achievable through the collaborative
efforts of our esteemed staff and guests. The first initiative encompassed the establishment of
a garden on the hotel grounds, adorned with trees and native flora. The second undertaking
centred on the meticulous cleaning of the local beach. Every participant demonstrated
commendable dedication, leading to the successful removal of considerable amounts of debris
from the shoreline.

Regarding other initiatives that we took in cooperation with the local church we gave most of
the amounts of our remaining food to groups that were in need. That way we helped people in
the time of need.

1. Beach Cleaning Initiative:
e Implementation of a collaborative effort involving both guests and staff to
systematically clean the beaches.
2. Support for Local Cultural Teams:
e Strategic collaboration with local cultural groups to showcase their artistic
endeavors and garner requisite support.
3. Continued Partnership with Local Animal Shelter:
e Sustained cooperation with the local animal shelter to perpetuate and build
upon the philanthropic efforts of the preceding year.
4. Reforestation Efforts in Collaboration with Local Authorities:
e Close coordination with local authorities to actively participate in the
reforestation endeavors aimed at rehabilitating areas impacted by the wildfires
in July.
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5. Partnership with Local Artisanal Industries:
e Forming an alliance with local small-scale artisanal industries to curate and offer
traditional foods and beverages, thereby promoting regional craftsmanship.
6. Establishment of Botanic Gardens within the Hotel:
o Implementation of a comprehensive plan for the creation of botanic gardens
strategically situated in various areas throughout the hotel premises.

Should you wish to contribute to this significant community project, a designated donation box
is available at the reception desk.

Kairaba Mythos Palace maintains an unwavering commitment to upholding and safeguarding
human rights. We firmly advocate for the fair and respectful treatment of every individual. As
an integral part of this commitment, we conduct regular training sessions for our staff,
specifically focusing on the prevention of discrimination. Over the past year, we have
implemented a comprehensive program aimed at educating our staff not only on workplace-
related matters but also on broader societal issues such as discrimination, bullying, and
fostering acceptance within the local community.

Recognizing that child protection is a shared responsibility, we emphasize the utmost
importance of child welfare and the prevention of all forms of harm, both physical and mental.
We actively encourage our esteemed guests, staff, and visitors to promptly report any concerns
related to child exploitation and abuse to the local police. This can be done by dialing 100 or
by reporting directly to the police station situated at Leukimi.

Our progress towards our sustainability goals for the year 2023:

e Reduction of water 2%

¢ Reduction of energy used 7,5%
e Hazardous substance 2 %

e Total solid waste reduction 1%

Hotel Kairaba Mythos Palace Greenhouse Gas Reduction Commitment

At Kairaba Mythos Palace, we recognize the critical importance of mitigating climate change
and are steadfast in our commitment to reducing greenhouse gas (GHG) emissions. We
believe that sustainable and responsible practices are integral to the well-being of our planet
and the communities we serve. Therefore, we pledge to take proactive measures to minimize
our environmental impact and contribute to a more sustainable future.
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Our Commitments:
1. Carbon Footprint Reduction:

. We will implement initiatives to systematically reduce our carbon footprint across all
aspects of our operations, including energy consumption, transportation, and waste
management.

2. Energy Efficiency:

. We will invest in energy-efficient technologies and practices to optimize energy use
throughout our facilities. This includes upgrading to LED lighting, installing energy-efficient
appliances, and regularly assessing and improving our HVAC systems.

3. Renewable Energy Integration:

. We are committed to exploring and adopting renewable energy sources, such as solar,
to transition towards a cleaner and more sustainable energy mix.

4, Waste Reduction and Recycling:

. We will enhance our waste management practices, emphasizing waste reduction,
recycling, and responsible disposal. By minimizing landfill contributions and food production
and consumption, we aim to significantly reduce our GHG emissions associated with waste.

5. Sustainable Transportation:

. We will encourage and support sustainable transportation options for both guests and
employees. This includes promoting public transportation, providing bike-sharing facilities, and
exploring electric vehicle charging infrastructure.

6. Community Engagement:

. We will actively engage with our local community to raise awareness about climate
change and enlist their support in our sustainability efforts. Through educational programs and
partnerships, we aim to create a collective impact on reducing emissions.

7. Supplier Collaboration:

. We will work closely with our suppliers to ensure that they share our commitment to
environmental sustainability. This includes prioritizing suppliers with robust environmental
practices and sourcing locally to reduce transportation-related emissions.

8. Guest Involvement:

. We will encourage our guests to participate in our sustainability journey by providing
information on our initiatives and promoting responsible behaviors during their stay. Green
choices, such as opting for linen reuse programs, will be actively promoted.
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9: Transparency and Accountability:

We understand the importance of transparency and will regularly communicate our progress
toward these commitments. Our annual sustainability reports will detail the quantifiable
reductions in GHG emissions achieved through our initiatives.

10: Continuous Improvement:

Recognizing that sustainability is a journey, not a destination, we commit to continuous
improvement. We will regularly assess our practices, leverage emerging technologies, and
stay informed about best practices to enhance our environmental performance.

By making these commitments, our hotel aims to be a leader in sustainable hospitality,
contributing to global efforts to combat climate change. Together with our guests, employees,
and the community, we will forge a path toward a more sustainable and resilient future.

Hotel Kairaba Mythos Palace Protecting and Supporting Biodiversity Commitment.

At Kairaba Mythos Palace, we recognize the invaluable importance of biodiversity in sustaining
life on our planet. As stewards of the environment, we are deeply committed to the preservation
and support of biodiversity within and around our properties. Our commitment extends to
fostering ecosystems that are rich in flora and fauna, respecting the delicate balance of nature,
and actively contributing to global conservation efforts.

Our Commitments:
1. Preservation of Natural Habitats:

. We pledge to preserve and protect natural habitats within and adjacent to our
properties. This includes green spaces, water bodies, and other critical ecosystems that host
diverse forms of life.

2. Landscaping with Native Species:

. We are committed to landscaping with native plant species, promoting biodiversity and
creating environments that are conducive to the well-being of local flora and fauna.

3. Wildlife Conservation:

. We actively support wildlife conservation efforts, recognizing the importance of
coexisting with and safeguarding the diverse wildlife that may inhabit or traverse our
surroundings.

4, Water Conservation and Protection:

. Our commitment extends to responsible water management to safeguard aquatic
habitats and the species that rely on them. We aim to minimize our impact on water
ecosystems through sustainable water practices.
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5. Pollution Prevention:

. We pledge to prevent pollution in all its forms, minimizing the impact on air, water, and
soil quality to protect the health of biodiversity in our immediate and extended environments.

0. Education and Awareness:

. We will actively engage our staff, guests, and the local community in educational
programs aimed at raising awareness about the importance of biodiversity and the role each
individual can play in its preservation.

7. Responsible Tourism Practices:

. Our commitment to biodiversity extends to promoting responsible tourism practices that
minimize disturbances to natural habitats, ecosystems, and wildlife.

8. Community Partnerships:

. We will seek partnerships with local conservation organizations, academic institutions,
and community groups to actively contribute to broader biodiversity conservation initiatives.

9.Transparency and Accountability:

We understand the importance of transparency in our efforts. Therefore, we commit to regularly
communicating our progress, challenges, and successes in biodiversity conservation through
annual sustainability reports and other relevant channels.

Continuous Improvement:

Recognizing that biodiversity conservation is an ongoing journey, we pledge to continually
assess our practices, explore innovative solutions, and adapt our strategies to contribute
positively to biodiversity conservation.

Collaboration with Stakeholders:

We encourage collaboration with government agencies, NGOs, local communities, and our
supply chain partners to collectively work toward the protection and enhancement of
biodiversity.

By making these commitments, Kairaba Mythos Palace endeavors to be a leader in
responsible and sustainable tourism, contributing to the global imperative of biodiversity
conservation. Together with our stakeholders, we strive to create a world where the richness
of biodiversity is preserved for current and future generations.

Hotel Kairaba Mythos Palace Staff Equality and Transparency Commitment
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Kairaba Mythos Palace is dedicated to fostering a workplace culture characterized by fairness,
equity, and respect for every employee. This comprehensive Fair Treatment Policy
emphasizes our commitment to ensuring equitable treatment, encompassing wages,
payments, and considerations for extra hours. We are dedicated to cultivating a positive work
environment that promotes the well-being and professional development of our esteemed staff.

1. Fair Wages and Compensation:

. Principle: Kairaba Mythos Palace is committed to providing fair and competitive wages
that reflect the skills, experience, and responsibilities of each employee.

. Implementation: Regular wage reviews will be conducted to ensure our compensation
aligns with industry standards and the local cost of living. Gender pay equity will be a priority,
with transparent structures for salary determination.

2. Timely and Accurate Payments:

. Principle: Kairaba Mythos Palace recognizes the importance of timely and accurate
payments to employees.

. Implementation: Payroll processes will be streamlined to ensure salaries are disbursed
on time, and comprehensive pay statements will be provided to enhance transparency. Any
discrepancies or issues with payments will be promptly addressed.

3. Overtime and Extra Hours:

. Principle: Kairaba Mythos Palace values the extra effort our employees invest and is
committed to fairly compensating them for additional hours worked.

. Implementation: Overtime policies will be in place, adhering to legal regulations. Any
extra hours worked beyond regular schedules will be compensated appropriately, either
through overtime pay or time-off in lieu, as per local labor laws.

4. Transparent Compensation Structures:

. Principle: Kairaba Mythos Palace believes in transparent and easily understandable
compensation structures.

. Implementation: Clear and comprehensive explanations of compensation structures,
including base pay, bonuses, and additional benefits, will be provided to all employees.
Regular communication channels will be maintained to address any queries.

5. Professional Development Opportunities:

. Principle: Kairaba Mythos Palace is committed to the professional growth and
development of its staff members.
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. Implementation: Opportunities for training, skill development, and career advancement
will be provided. Regular performance assessments will guide the identification of potential
areas for growth and improvement.

6. Health and Wellness Programs:
. Principle: Kairaba Mythos Palace prioritizes the health and well-being of its staff.

. Implementation: Wellness programs, including access to healthcare benefits,
counseling services, and fitness initiatives, will be promoted to support the physical and mental
health of employees.

7. Grievance Resolution Mechanism:

. Principle: Kairaba Mythos Palace is dedicated to resolving workplace concerns in a fair
and confidential manner.

. Implementation: A clear and accessible grievance resolution mechanism will be
established, ensuring that employees can raise concerns without fear of reprisal. Timely and
impartial investigations will be conducted, and corrective actions will be taken as necessary.

8. Equal Opportunities and Inclusivity:

. Principle: Kairaba Mythos Palace upholds the principles of equal opportunities and
inclusivity.
. Implementation: All employment decisions, including promotions and career

advancements, will be made based on merit and qualifications. Discrimination or bias based
on race, gender, ethnicity, religion, or any other protected characteristic will not be tolerated.

9. Recognition and Appreciation:
. Principle: Kairaba Mythos Palace values and appreciates the contributions of its staff.

. Implementation: Recognition programs, employee appreciation events, and
acknowledgment of outstanding performance will be regular occurrences to celebrate the
dedication and hard work of our team.

10. Compliance with Labor Laws: - Principle: Kairaba Mythos Palace is committed to full
compliance with local and international labor laws.

¢ Implementation: Regular reviews of labor laws will be conducted to ensure our policies and
practices align with legal requirements. Any necessary adjustments will be made promptly.
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11. Gender Equality:

. Principle: Kairaba Mythos Palace is committed to ensuring gender equality in the
workplace, providing equal opportunities for women in all facets of our organization.

. Implementation: Efforts will be directed towards gender pay equity, fair representation
in leadership roles, and fostering an inclusive culture. Regular assessments will be conducted
to address gender-specific challenges, promoting the professional growth and well-being of
female employees.

12. Social Entities:

. Principle: Kairaba Mythos Palace recognizes its responsibility in contributing to social
entities and endeavours, striving for a positive impact on society.

. Implementation: Engaging in socially responsible practices, supporting local
communities, and participating in impactful initiatives will be integral to our operations.
Collaborations with local social entities, charities, and community projects will be pursued,
fostering a sustainable relationship beyond the workplace. Regular assessments will be
conducted to measure and enhance our positive societal contributions.

This Staff Equality and Transparency commitment serves as a comprehensive framework for
MP Hotels, outlining our commitment to fair treatment in terms of wages, payments, and
considerations for extra hours. It reflects our dedication to creating an inclusive and supportive
work environment for all our employees.

Statement of Hotel Kairaba Mythos Palace Commitment to Protecting and Respecting Human
Rights

At Kairaba Mythos Palace, we recognize the intrinsic value of every individual and are
dedicated to upholding the principles of human rights, inclusivity, and social justice. Our
commitment extends beyond mere compliance; we strive to create an environment that
respects and protects the rights of all, with a specific focus on safeguarding minorities and
vulnerable groups. We believe in the transformative power of hospitality to foster
understanding, celebrate diversity, and contribute positively to the well-being of our
employees, guests, and the broader community.

Our Commitments:
1. Equal Opportunities for All:

. We are unwavering in our commitment to providing equal opportunities for employment
and advancement to all individuals, regardless of race, gender, ethnicity, religion, disability,
sexual orientation, or any other characteristic.
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2. Diversity and Inclusion:

. We celebrate diversity and actively promote an inclusive culture that respects the
richness of different backgrounds, cultures, and perspectives. We recognize that diversity
strengthens our organization and enhances the guest experience.

3. Non-Discrimination Policies:

. Discrimination has no place within our hotel. We have established and strictly enforce
policies that prohibit discrimination in any form, fostering an environment where everyone feels
valued and respected.

4. Support for Vulnerable Groups:

. We are committed to identifying and supporting vulnerable groups, including but not
limited to refugees, displaced persons, and those facing economic or social challenges. Our
programs aim to provide assistance and create opportunities for empowerment.

5. Community Engagement and Partnerships:

. We actively engage with local communities, NGOs, and advocacy groups to
understand their uniqgue needs and concerns. Through partnerships, we strive to address
issues affecting minorities and vulnerable populations, contributing to positive social change.

6. Education and Awareness:

. We believe in the power of education to drive change. Our ongoing training programs
ensure that our staff is well-informed about human rights principles, cultural sensitivity, and the
importance of inclusivity in providing exceptional service.

7. Accessibility and Accommodations:

. We are committed to providing accessible facilities for all guests, including those with
disabilities. Our accommodations are designed to meet diverse needs, ensuring that everyone
can enjoy a comfortable and enriching experience.

8. Child Protection and Labor Standards:

. Our commitment to human rights includes a steadfast stance against child labor and
the exploitation of any individual. We adhere to strict policies to prevent and eradicate such
practices throughout our operations and supply chain.

Transparency and Accountability:

We understand the importance of transparency in our efforts. We will regularly communicate
our progress, challenges, and successes related to human rights through annual reports and
other channels.
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Continuous Improvement:

Our commitment to human rights is a journey of continuous improvement. We actively seek
feedback from our stakeholders and regularly reassess our practices to ensure they align with
evolving human rights standards.

By making these commitments, Kairaba Mythos Palace aspires to be a beacon of human
rights, fostering an environment of respect, dignity, and compassion. We invite our employees,
guests, and the community to join us in creating a world where everyone can thrive and be
treated with the dignity they deserve.

Statement of Hotel Kairaba Mythos Palace Commitment to Children protection and rights

At Kairaba Mythos Palace, we hold a deep respect for the rights and well-being of children.
We are committed not only to providing a safe environment but also to upholding the
fundamental rights of every child who stays with us, ensuring their right to dignity and security.

In addition to our stringent safety measures, we recognize and support the broader principles
outlined in international conventions such as the UN Convention on the Rights of the Child.
This includes advocating for children's rights to protection from harm, access to education, and
opportunities for play and leisure, ensuring they have the chance to thrive in a nurturing
environment.

Kairaba Mythos Palace is dedicated to fostering an inclusive and supportive environment
where children are treated with dignity and respect. We believe in listening to children's voices,
valuing their opinions, and ensuring their participation in decisions that affect them,
empowering them to be active participants in their own well-being.

By prioritizing both the safety and rights of children, Kairaba Mythos Palace aims to not only
meet but exceed the expectations of families who choose to stay with us. We are committed
to being a trusted destination where families can create cherished memories knowing that their
children are safe, valued, and respected, fostering an environment of trust and comfort for
families to enjoy their time together.

Moreover, Kairaba Mythos Palace actively collaborates with local organizations and authorities
to advocate for the rights of children beyond the confines of our property. Through partnerships
and community engagement initiatives, we strive to contribute positively to the well-being of
children in the broader community, fostering a culture of child protection and empowerment,
extending our commitment to children's rights beyond our premises.

As we continue our journey to uphold the rights and safety of children, Kairaba Mythos Palace
remains dedicated to being a beacon of responsible hospitality, where families can find solace
in knowing that their children's rights and safety are our top priorities, ensuring that every child
feels valued, respected, and protected throughout their stay with us.
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In line with our commitment to continuous improvement, we welcome feedback from our
guests, community, and talents concerning our ongoing efforts to enhance our environmental
and social impact, including suggestions about how we can improve. Please feel free to share
your comments and ideas with us by emailing info.mythos@kairaba-hotels.com Kairaba
Mythos Palace.

Kairaba Mythos Palace is committed to achieve our sustainability commitments and goals,
while inviting you to support us in realizing them.

Date: 16/04/2024 ( \ .
Cluster General Manager Korasidis George \u 0 ,_/.‘;J‘)
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To Kairaba Mythos Palace mpootafei va evoTepvioTei oToixeia Biwoiudtnrtag otnv
ETTIXEIPNMUATIKN MAG AEIToupyia, TTapExoviag TTapdAAnAa TNV KaAUTEPN @IAOEevia Kal
UTTNPECIEG OTOUG ETTIOKETTTEG PaG. EipaoTe epr@avol TTou €igaoTe TTICTOTTOINUEVOI
ato Tnv Travelife, yia 1BV eTaipeia TTOU avayvwpidel TIG TTPWTOROUAIES BIWOINOTATOG
KATOAUNATWY OTOUG TOMEIG TOU TTEPIBAAAOVTOG, TNG KoIvwviag Kal TnG diakuBEpvnong.
To &evodoyeio BEATILOVEI KOl aQvaATITUOOEI CUVEXWG VEA TTPOYPANMATA VIO ThV EvioXuon
MIag  BeTiknG  TTEPIBAANOVTIKAG  dlaxeipiong, OiKalwv  €PYACIOKWY  TTPOKTIKWY,
avBpwTrivwy  JIKAIWPATWY KAl KOIVOTIKAG  uttooThpiEng. Méoa amd  TTOAAEG
TTPWTOROUAIES, DIOTPAAICOUNE OTI AVTIUETWTTICOUPE TO TTEPIBAAAOV, TOUG AVOPWTTOUG
KAl TNV KOIVOTNTA JaG PE OERACHO KAl BPICKOUUE CUVEXWG TPOTTOUG VA BEATILWVOUNE
TOUG BACIKOUG OEIKTEG YIa TO KOAUTEPO PEAAOV.

MdaBeTe TTaPOKATW TTEPIOCOTEPO OXETIKA HE TIC OEOMUEUOEIG, TOUG OTOXOUG Kal TnV
TTPO0OO uag yia TN BiwoiudTnTa.

Madi voialépaoTe!

Oa OeoTriooupe OTPATNYIKEG TTPWTOROUAIEG pE OTOXO TN MEBOdIKA peEiwon Tou
QTTOTUTTWMATOG AvOpaka o€ OAeG TIG dpaOCTNPIOTNTEG MAG, TTOU KOAUTITOUV TNV
KAaTavaAwon eVEPYEIAG, TIC METAPOPEC Kal TR dlaxeEipion aTToppPINPATWY. Oa
dlaBéooupe TTOPOUG VI TNV UIOBETNON €EVEPYEIOKA ATTODOTIKWY TEXVOAOYIWV KAl
pMEBOBOAOYIWV YIa TNV gvioxuon TNG XPHong evEPYEIOG O€ OAEG TIG EYKATAOTACEIG MAG.
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2UPQWVA PE TNV OKAOVNTN OEOUEUCT] MOG VIO TTEPIBAAAOVTIKY BIWCIYOTATA, €ipACTE
TTEPNPAVOI TTOU AVOKOIVWVOUNE TOUG ETTIONPOUG OTOXOUG MOG YIO TR MEIWON Twv
agpiwv TOUu Beppokntriou yia Ta evodoxeia pag. AuToi o1 QIAGDOLOI OTOXOI
UTTOYPAMMICOUV TNV a@OCiwaor] Jag oToV PETPIAoOUS TOU ATTOTUTTWHATOS AvBpaKka Kal
oTnVv TTpoweinaon HIog Mo PIWCIKNG Kal 0IKOAOYIKAG Asitoupyiag. lMpokeiyévou va
ETTITUXOUE TIG EKTTOUTTEG TOU BEpOKNTTIOU £XoUupE BEoEl TOUG akOAOUBOUG OTOXOUG:

o KaTtaypd@oupue KAl JEIWVOUUE TNV KATAVAAWOT eVEPYEIAG KATA 2% O€ oUYKPIoN
ME TNV TTponyouuevn XpRon K&Be xpovo péxpl To 2030.

e E@apudéloupe @AKWY TIPOG TO TTEPIBAAAOV TTPAKTIKWY OTO OXEDIAOMO
UTTaIBPIWY XWPWV TTPACIVOU JE EAANVIKA €idn QUTWYV Kal KOAAIEPYEIWV EVTOG TOU
¢evodoyeiou Hag.

e Mndevifouue TNV XPron TTAACTIKWY Hiag XProng oTo PTTPOOTIVO UEPOG TNG
AgIToupyiag Tou oTTITIOU PéEXPI TO 2026.

e 0Oa UEIWOOUWE TOV OYKO TWV OUVOAIKWY QTTOPPINHATWY Pag Katd 3% atrd KAbe
nNyn K&Be xpodvo.

e H xprion Tou vepou Ba peiwvetal 1% k&Be xpovo.

Q¢ avatréoTTacTO OTOIXEIO TNG OECUEUCTIC MAG, £XOUME BETEI WG OTOXO Va ETTITUXOUME
MEiwon Katd 12% TwV EKTTOUTTWYV QEPIWY TOU BEPUOKNTTIOU TTOU TTPOEPXOVTAI ATTO TNV
evépyela, To vepod Kai Ta ammoBAnTa péxpl 1o TEAog Tou 2030, EeKvovTag aTrd To £TOG
2024.
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Eipaote otnv euxdpiotn 6éon va avagEpoupe OTI ammd TIG 31 AekeuBpiou 2023,
TTETUXAMPE TNV AVTIKATAOTAON OAWV TWV AQUTITAPWY TWV KOIVOXPNOTWV XWPWV KAl JE
AUTITAPEG €€olkovopnong evépyela Autd TTEPIAQUBAVEL T PETABOON OTOV QWTIOUO
LED, Tnv eykatdoTaon eVEPYEIOKA ATTODOTIKWY CUCKEUWV Kal TN ouvexn agloAdynon
Kal BEATIWON TWV CUCTNUATWY PAG.

MpoTpETTOUNE TOUG AEIOTINOUG ETTIOKETTTEG, TOUG UTTAAAAAOUG KOl TOUG ETTIOKETTTEG HOG
va oTNPIEOUV TIG TIPOCTTABEIEG JAG TNPEWVTAG TIG 0dNYiEG TTOU TOTTOBETOUVTAI € OAO TO
gevodoyeio oxeTIKA Pe TNV £€0IKOVOUNON VEPOU Kal EVEPYEING, KABWG Kal T hEiwon Twv
QATTOPPINHUATWV.

‘Exoupe TOTTOBETACEI OTPATNYIKA EVNUEPWTIKESG TTIVAKIOEG ME OONYIEG KAl TIG TTONITIKEG
Mag o€ GAOUG TOUG XWPOUG Tou OTTITIOU. AUTO dIac@aAilel OTI OAOKANPO TO TTPOCWTTIKO
MOG UTTOPEI va eKTEAEI T KABNUEPIVA TOU KABAKOVTA WE TTIO UTTEUBUVO Kal BILCIUO
TPOTTO. 2€ KABE QTTAITOUNEVO DWMPATIO, EXOUME ETTIONG £YKATOOTAOEI TTIVAKIOEG TTOU
UTTEVOUNICOUV OTOUG ETTIOKETTTEG VA XPNOIUOTTOIOUV TOV KAIATIONO WE BILOCINO TPOTTO.
MpOoOEeTEC AETITOUEPEIEG OXETIKA PE TO TTPOYPAUMA BIWOINOTNTAG Yag gival DI0BECIPES
O€ OUYKEKPIUEVOUG TOUEIG O€ OANO TO EVODOXEIO.

Katd n d1dpKeEIa TOU TTPONYOUNEVOU £TOUG, KOTEUBUVAUE TIG TTPOCTTABEIEC JAG TTPOG
TTPWTOBOUAIEG OUYKEVTPWONG KEPAAQiwV TTOU TTPOCEAABAV TOUG ETTIOKETITEG, TO
TTPOCWTTIKO Kal TN &I10iKNoN PJag yia TRV UTTOOTAPIEN TOU TOTTIKOU KaTaguyiou (wwv. Ta
OUYKEVTPWHEVA KEPAAQIO dwPIOTNKAV OTN CUVEXEIQ Yia va onBricouv To KaTtaguylo
oTnVv uAotroinon Twv OTOXWV Tou. EKppaloupe TNV €ykapdia suyvwpoouvn Pag o€
OAoug ekeivoug TTou cuvéBaAQV QVEKTIUNTA O€ QUTOV TOV OKOTTO.

EmmAéov, evopxnoTpwoape dU0 KOPBIKEG TTPWTOPROUAIEG, TTOU £yIvav €QIKTEG MECW
TWV CUAAOYIKWYV TTPOCTTOBEIWY TOU AGIOTINOU TTPOCWTTIKOU KAl TWV KOAEOUEVWV HOG.
H mrpwTn TpwtoBouAia TrepiAdupave Tn dnuioupyia €vOg KATIOU OTOUG XWPEOUG TOU
tevodoyeiou, oToAiopévou pe Oévipa Kal XAwpida. To OeuTepo  eyxeipnua
ETTIKEVTPWONKE OTOV OXOAAOTIKO KABApIOUS TNG TOTTIKAG TTapaAiag. KABe CUUUETEXWV
emedeICe adiéaivn a@oaiwaon, odnywvTag oTNV ETTITUXI OTTOPAKPUVON ONPAVTIKWV
TTOCOTHTWY ATTOPPIMUATWY ATTO TV OKTOYPOUUH.

#
@ . “ b A TIARA
FTI



2XETIKA PE AANEG TTPWTOROUAIEG TTOU TTAPAPE OE€ OUVEPYAODIia PE TNV TOTTIKN EKKANCia
OWOoANE PEYAAEG TTOOOTNTEG TTPOIOVTWY OE OPADEG TTOU gixav avaykn. Me autév Tov
TPOTTO BoNBrCaUE TOUG AVOPWTTOUG OTNV WPA TNG avAaykng.

MpwTtoBouAia KaBapiopou MapaAiag:

YAoT1T0inoN OUAAOYIKAG TTPOCTTABEIOG PE TN CUUMPETOXN TOOO TWV ETTIOKETITWY OCO KAl
TOU TTPOCWTTIKOU YIO TOV CUCTNUATIKO KABAPIOUO TwV TTAPAAIWV.

YTtrootipign Totmkwyv MoAmoTikwyv Ouddwv:

2TPATNYIKI] OUVEPYOOia HE TOTTIKEG TTIOMITIOTIKEG OMAOEG yIia va ETOLIEOUV TIG
KAANITEXVIKEG TOUG TTPOCTTABEIEG KAI VA CUYKEVTPWOOUV TNV OTTAPAiTNTN UTTOOTAPIEN.

2 UVEXING OUVEPYOOTIa PE TO TOTTIKO KATAPUYIO WWV:

AIapKAG CUVEPYATIa KE TO TOTTIKO KATAPUYIO {WwV YIa TN dIAIWVIOT KAl TNV 0IKodOuNoN
TWV QIAQVOPWTTIKWY TTPOCTTABEIWV TOU TTPONYOUUEVOU £TOUG.

MpootrdBeieg Avaddowong o€ Zuvepyaaia he TIG TOTIKEG ApXEG:

2TEVOG OUVTOVIONOG JE TIG TOTTIKEG APXEG YIA TNV EVEPYO CUMMPETOXI) OTIG TIPOCTTABEIEG
avaddowaong ME OTOXO TNV OTTOKATAOTAOCN TIEPIOXWV TIOoU ETTARynoav améd TIg
TTUpKayI€G Tov loUAIO.

2uvepyaaoia pe TG ToTTiKEG BioTexvikég Biounxavieg:

ZXNUATIONOC CUPMPAYIAG PE TOTTIKEG PIOTEXVIKES BIOUNXAVIEC MIKPNAG KAIMOKAS yia TNV
EMPEAEIQ KAl TNV TTPOCPOPA TTAPASOCIOKWY TPOPIUWY KAl TTOTWYV, TTPOWBWVTAG £TOI
TNV TTEPIPEPEIOKN OECIOTEX VIO
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18puon Botavikwv KATTWV £VTOG TOU =£VODOXEIOU:

YAotroinon oAokAnpwuévou oxediou yia Tn Onuioupyia PoTAVIKWY KATTWV OE
oTPATNYIKA TOTTOBECIa o€ dIAPOPOUG XWPOUG 0€ OAOUG TOUG XWPOUG TOU {EVODOXEIOU.

Edv emBupeiTe va ouveioQPEPETE 0€ AQUTO TO ONUAVTIKO KOIVOTIKG £pY0, Eva KaBopPIoUEVO
KOUTI dwpewv gival dIaBETIPO 0T pECEWIOV.

To Kairaba Mythos Palace diatnpei pia akAévntn 0€0PEUOT YIO TV TTPOACTTION KAl TN
d1ac@AAIon TwV avBpwTTivwy dIKaIwPdaTwy. YTTooTnpidoupe oBevapd tn dikain Kal YE
ogBaoud petaxeipion kaBe arépou. Q¢ avarrdéoTTacTo PEPOG AUTAG TNG OECUEUONG,
TIPAYUOTOTTIOIOUUE  TAKTIKEG EKTTAIOEUTIKEG OUVEDPIEC VYIO TO TIPOOWTTIKO HAG,
€0TIACOVTAG OUYKEKPINEVA OTNV TTPOANWN Twv Olakpicewyv. Katd tn dIdpKeia Tou
TTEPACHEVOU £TOUG, €QAPUOCAPE €va OAOKANPWHEVO TTPOYPAPUA HE OTOXO TNV
EKTTAIOEUON TOU TTPOCWTTIKOU PaG OXI OVO og BEpata TTou OXETICovTal YE TO XWPO
epyaciag aAAG Kal o€ eupUTEPA KOIVWVIKA {NTAMATA OTTWG 01 OIOKPIOEIG, O EKPYOBICUOG
Kal n evioxuon Tng atrodoxAG eVIOG TNG TOTTIKAG KOIVOTNTAG.

Avayvwpilovtag 0TI n TTpooTacia Twv TTaIdIV ATToTEAEI KoIvr) euBUvn, Tovi(oupe TN
MEYIOTN onuaacia TNG TTaIBIKNAG euNUEPIag Kal TNG TTPOANWNGS KABE pop®rg BAARNG, TOCO
OwMATIKAG 600 Kal YuyIKNG. EvBappuvouue evepyd TOug A&IOTINOUG ETTIOKETTTEG KAl TO
TTPOOWTTIKO HOG VO ava@EéPOUV ANECWS TUXOV AvnOUXIEG TTOU OXETICOVTAl PE TNV
EKMETAAAEUCN KAl TNV KOKOTTOINON TTAIBIWV OTNV TOTTIKA aOTUVOMia. AuTd PTTOPEl va
yivel kaAwvTtag 1o 100 ) avagépovTag atreubeiag OTO AOTUVOUIKO TURMO TTOU BPioKETAI
oTnV AEUKIiuN.
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H 1Tp6004¢ pag mpog Toug 0TOXOUG BIWCINOTATAG Yia To £T0G 2023:

e Meiwon Tou vepou 2%

e Meciwon TnNg xpnoiyoTroloupevng evépyelag 7, 5%
e Emkivduvn ouadia 2 %

e 2 UVOAIKN pEiwon oTepewv atroBANTWY 1%

210 Kairaba Mythos Palace, avayvwpioupe TNV Kpioiun onuacia Tou JETpIOoPoU TNG
KAIATIKAG aAAQYAG Kal €ipaoTe oTaoBepoi 0T OEOUEUCT YAG YIA T MEIWON Twv
EKTTOUTTWV agpiwv Tou BepuoknTriou (GHG). MoTevoupe OTI 01 BILOIPES KAl UTTEUBUVEG
TIPAKTIKEG €ival AVATTIOOTIOOTO KOUMATI TNG €UNUEPIAG TOU TTAAVATN MOG KAl TwV
KOIVOTATWYV TTOU UTTpETOUUE. Q¢ €K TOUTOU, OEOUEUOUOOTE va AGBouuEe TTPOANTITIKA
METPO YIO va €AAXIOTOTTOINOOUME TIG TTEPIBOAAOVTIKEC MAG ETITITWOEIS KAl VA
oupBdaAoupe o€ éva TTIo BIWCIUO PEAAOV.

O1 deopeloelg pag:
1.Meiwon atroTuttwpaTog AvBpaka:

Oa epappoooupe TTPWTOROUAIEG yIa TN CUCTNPATIKA MEIWON TOU OTTOTUTTWHATOG
avBpaka o€ OAEG TIC TITUXEG TWV OPACTNPIOTATWY HAG, CUUTTEPIAAUBAVOUEVNG TNG
KATavaAwaong evEPYEIAG, TNG METAPOPAG Kal TNG DIAXEIPIONG ATTOPPIMHATWY.

2.Evepyeiok Aédoon:

Oa emmevdUOOUUE O EVEPYEIOKA ATTOOOTIKEG TEXVOAOYIEC KOl TIPAKTIKEG yia TN
BeATioToTroinON TNG XPAONG €vépyelag Ot OAEG TIG EYKATOOTAOEIS MOG. AuTo
mepIAauBavel Tnv avaBdabuion oe @wtiopd LED, TNV €yKATAOTOAON E€VEPYEIQKA
QTTOOOTIKWY CUCKEUWYV KOl TNV TOKTIK agloAdynon Kai BEATiwon Twv ouoTnUATWY
HVAC pag.
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3.Evotroinon Avavewaoipwy MNnywv Evépyeiag:

AeopeudPOOTE VA DIEPEUVIOOUE KOl VO UIOBETACOUUE AVAVEWOIPEG TTNYES EVEPYEIQG,
OTTWG N NAIOKN, yia Tn JETARAoN TTPOG £va KaBApPATEPO Kal TTIO BILWCIPO EVEPYEIAKO
MEAAOV.

4.Meiwon ka1 AvaKUKAwOoN ATTOPPIMUATWV:

Oa evioxUoouue TIG TTPOKTIKEG dlaxeipiong ammoppiyudrwy, divovtag €ugacn oTn
MEiwon Twv aTmmoPPIUMATWY, TNV QVOKUKAWON Kol Tnv utreuBuvn di1dBeon.
EAQXIOTOTTOIWVTOG TIC OUVEIOQPOPEG OTOUG XWPEOUG UYEIOVOMPIKAG TAPAG Kal TNV
TTAPAywyr Kal KATavaAwon TPOQihwyV, OTOXEUOUUE VO HEIWOOUPE ONUAVTIKA TIG
ekTTouTTéEG GHG 110U OXETICOVTAI E TA ATTORANTA.

5.Biwoiyeg MeTagpopéc:

Oa evBappuvoupe Kal Ba UTTOOTNPIEOUNE BILVOIPES ETTINOYEG HETAPOPAG TOOO YIA TOUG
ETTIOKETITEG OO0 Kal yIa Toug gpyalouevous. Auto TrepIAauBavel TRV TTpowbnon Twv
MEOWV PJACIKAG METAQPOPAG, TNV TTAPOXH EYKATACTACEWYV KOIVAG XPNoNg TTOONAATWY KAl
TNV €€€PEUVNON TNG UTTOOOMNG POPTIONG NAEKTPIKWY OXNUATWV.

6.Aéopguon KoivoTtnrag:

Oa cuvepyaoToUE eVEPYA WE TNV TOTTIKA POG KOIVOTNTA YIA VA EUAICONTOTTOINCOUNE
OXETIKA pE TNV KAIPaTIK aAlayfl kal va {nTACOUME TNV UTTOOTAPIEH TOUG OTIG
TPOOTIABEIEC POG yia BlwolgotnTta. MEOw  EKTTAIOEUTIKWY  TTPOYPANUATWY KOl
OUVEPYAOIWYV, OTOXEUOUUE OTN dnuIoupyia cUAAOyIKOU QVTIKTUTTOU OTn MEIwON Twv
EKTTOMTTWV.

7.2ZuUveEPyaoia TTPOUNBEUTWV:

©Oa ouvepyaoToUPEe OTEVA ME TOUG TTPOPNBEUTEG pag yia va dlaoc@aAicoupe OTI
oupuepiCovTal TN déopeucnh pag yia Tnv  TTEPIBAANOVTIKA  Biwoiudtnta. Auto
TTeEPIANAUBAVEI TNV IEPAPXNON TWV TTPOPNBEUTWV UE IOXUPES TTEPIBAANOVTIKEG TTPAKTIKEG
KAl TNV TOTTIKI TTPOMABEIa yIa TN MEIWON TwV EKTTOUTTWV TTOU OXETICOVTAl WE TIG
METAPOPEG.
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8.ZUMMETOXN ETTIOKETTTWV:

Oa evBappUVOUUE TOUG ETTIOKETITEG PAG VO CUMPMETEXOUV OTO TaEidl BILwoINOTNTAG
TTAPEXOVTAG TTANPOPOPIES YyIa TIG TTPWTOROUAIEG POG Kal TTPOWBWVTAG UTTEUBUVEG
OUMTTEPIPOPEG KATA T dIAPKEIA TNG OlapovhS Toug. O1 TTPACIVEG ETTIAOYEG, OTTWG N
ETTIAOYN TTPOYPANPATWY ETTAVAXPNOIYOTTOINONG AcUKWV €1dwyv, Ba TTpowbnBouv
evepyd.

9: Alagaveia kai Aoyodoaia:

KaTtavoouue tn onuacia tng dia@daveiag Kal Ba KoIVOTTOIoUUE TOKTIKA TV TTPO0d0 Pag
TTPOG autég TIG deopevoels. O1 emoieg ekBEoelig BiwoiudtnTag Ba Teplypdgouv
AETTTOMEPWG TIG METPNOIUEG MEIWOEIC TWV EKTTOUTIWV AEPIWV TOU BEPUOKNTTIOU TTOU
EMTUYXAVOVTAI JECW TWV TTPWTOROUAIWYV HOG.

10: 2Zuvexng BeAtiwon:

Avayvwpifovtag o1 n  Blwolpotnta  civar éva  Tagidl, Ox1 évag TTPoopPIoHOG,
OECPEUOUAOTE VIO ouveXn BeATiwon. Oa agIoAOyOUUE TAKTIKA TIG TTPOKTIKEG HOG, Oa
QagIOTTOIOUKE TIC avaOUONEVES TEXVOAOYIEG Kal Ba EVNUEPWVONAOTE YIa TIG BEATIOTEG
TIPOKTIKEG YIa TN BeATiwon TnG TTEPIBAANOVTIKAG pag eTTidoong.

AvaAauBAvovTag auTEG TIG OECPEUDEIG, TO EEVODOXEIO HaG OTOXEUEI va gival NyETNG OTN
Biwoiun  @IAogevia, ouuBadAAovTag OTIC TTAYKOOMIEG TTPOOTIABEIEC yia  Tnv
KATatroAéunon TNG KAIMATIKAG aAAaynG. Madi e TOUG ETTIOKETTTEG, TOUG UTTAAAAAOUG Kal
TNV KoIvoTNTA Hag, Ba xapdfouue uia TTopEia TTPOG £va IO PIWCIKNO Kal avOeKTIKO
MEAAOV.

Hotel Kairaba Mythos Palace: lNpootacia kai Ytootnpign ¢ Aéopguong yia Tn
BiotroikiAGTNTA.

210 Kairaba Mythos Palace, avayvwpifouye Tnv AVEKTIUNTA oOnuacia Tng
BiotroikKIAGTNTAG 01N dlaTApnon TNG CwNAG otov TTAAvATN Pag. Q¢ SIaXEIPIOTEG TOU
mePIBAAAOVTOG, eipaoTe PBaBid agooiwuévol oTn dlatripnon Kal UTTooTAPIEN TNG
BIOTTOIKIAGTNTAG EVTOG KAl YUPpW aTTd TIG IBIOKTNOIEG Pag. H SEOUEUOT HOG ETTEKTEIVETAI
oTnv TTpowBnon olkoouoTNUATWY TTou eival TTAoUucla o€ YAwpida kal TTavida,
o€BOUEVOI TN AETTTH I00PPOTTIA TNG PUONG KAl CUUPBAAAOVTOG EVEPYA OTIC TTAYKOOMIES
TTpooTTédeleg dlaTAPNONG.

5
o b R IAY
FTi @ L



O1 deopevoslg pag:
1.Al0mipnon Puoikwv OIKOTOTTWV:

AeopeudpaoTe va dIATNPAOOUKE KAl VA TTPOOTATEUCOUNE TOUG PUOIKOUG OIKOTOTTOUG
€VTOG Kal OiTTAa OTIG IB10KTNOiEG Pag. AuTo TTepIAaUBAVEl XWPOUG TTpaacivou, uddTIva
owHaTa Kol GAAQ ONUAVTIKA OIKOOCUCTAMOTA TTOU PIAOEEVOUV BIAPOPES HOPPES CWIG.

2.E¢wpaiopog pe autdxbova €idn:

AgopeudpooTe va eEwpaiooupe PeE autoQur €idn QUTWYV, va TTPOWBRCOUNE TN
BIOTTOIKIAGTNTA KAl VO dNMIOUPYNOOUNE TTEPIBAAAOVTA TTOU EUVOOUV TNV €UNUEPIA TNG
TOTTIKAG XAwpidag Kal TTavidag.

3.MpooTtacia Ayplag ZwNAg:

YTtrooTnpioupe evepyd TIG TTPOOTIABEIES dlaTrPNONG TNG Ayplag (wWNAG, avayvwpilovTag
TN onUagia TNG CuUVUTTaPENG Kal TNG TTPO0TACIag TNS TTOIKIAOHop®NG dypiag (wAG TTou
MTTOPEI va KATOIKED i va dlacyiel To TTePIBAANOV pag.

4.Aiatipnon kai MNpooTtacia YOAatwv:

H Ofopeuor) pag emekTeiveTal OTnv UTTeEUBuvn dlaxeipion Twv UudATWV yia Tnv
TTpooTaCia TWV UOPORIWY OIKOTOTTWYV KAl TV €10WV TToU Bacifovtal 0€ auToug. ZT0X0G
Mag €ival va EAAXIOTOTTOINCOUNE TOV QVTIKTUTTIO Jag OoTa UDATIVA OIKOOUOTANATA NECW
BIWOIYWYV TTPAKTIKWYV VEPOU.

5.MpéAnwn Putravong:

AeopeudPOOTE VO ATTOTPEWYOUUE T pUTTAVON O OAeG TIG HOPYESG NG,
EAAXIOTOTTOIVTAG TIG ETTITITWOEIG OTOV AEPA, TO VEPS KaI TNV TTOIGTNTA TOU £6APOUG YIa
TNV TTPOCTACIA TNG UYEIag TNG BIOTTOIKIAOTNTAG OTO APECO KAl EKTETAUEVO TTEPIBAANOV

HaG.
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6.Ektraideuon kal Evaicbnrotroinon:

Oa deoueUOOUNE EVEPYA TO TTPOCWTTIKO PAG, TOUG ETTIOKETTTEG KAI TNV TOTTIKI KOIVWViQ
0€ EKTTAIOEUTIKA TTPOYPAMMOTA TTOU OTOXEUOUV OTNV €UQIoONTOTTOINCN OXETIKA WE TN
onuacia TG BIOTTOIKINOTNTAG KAl TOV POAO TTOU UTTOPEI VA dladpauaTiosl KABe ATtouo

oTtn d1I0TAPNON TNG.

7.YT1re0Buveg TouploTIKEG MPAKTIKEG:

H &féopeucr) pag otn PBIOTTOIKIANOTNTA  ETTEKTEIVETAI OTNV TTpowBnon uTTeUBuvwY
TOUPIOTIKWY TTPAKTIKWY TTOU  €AAXIOTOTTOIOUV TIG OIATAPAXEG OTOUG  (PUOIKOUG
OIKOTOTTOUG, TA OIKOCUCTHUATA Kal TV aypia (wn.

8.KoIvoTikéG ZUNTTPAEEIC:

Oa emdIWEOUPE CUVEPYATIEG ME TOTTIKOUG Opyaviopoug dloTApnongG, akadnuaika
IOPUMATA KAl KOIVOTIKEG OPADEG YIA VO OUUPBAAOUUE EVEPYQ O€ EUPUTEPES TTPWTOPROUAIES
dlatipnong TNG BIOTTOIKINOTATAG.

9.Alogpaveia kar Aoyodoaoia:

Katavoouue tn onuacia tng Sia@Aaveiag OTIC TTPOoTTAbelEg pag. Q¢ ek TOUTOU,
OEOPEUOUAOTE VA KOIVOTTOIOUME TOKTIKA TNV TTPO0dO HAG, TIG TTPOKANCEIG KAl TIG
EMTUXiEC MOg oTn dlaTApNnon NG PBIOTTOIKINOTNTAG MECW  ETACIWV  EKBECEWV
BiwoiudtnTag Kal AAAWV OXETIKWY dIAUAWV.

2uvexng BeAtiwon:

Avayvwpifovtag 611 n diatpnon TG PIOTTOIKINOTNTOG €ival éva ouvexEg Tagiol,
OETUEUOPAOTE VA AEIOAOYOUHE CUVEXWG TIC TIPAKTIKEG JAG, VA DIEPEUVOUE KAIVOTONES
AUOE€IC Kal va TTPOoCcapuOlouE TIC OTPATNYIKEG MOG WOTE VA CUUPBAAAOUUE BETIKA OTN
dlatipnon TNG BIOTTOIKINOTNTAG.
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2uvepyaoia pye Evoiapepoueva Mépn:

EvBappuvoupe Tn ouvepyaoia pe KuBepvnTikoug @opeis, MKO, TOTTIKEG KOIVOTNTEG KAl
TOUG £TAIPOUG Pag OoTNV aAucida €@OdIOCUOU YyIa va EPYACTOUME CUAANOYIKA yia TNV
TTPOOTACIA KAl TNV EViIOXUON TNG PIOTTOIKINOTNTAG.

AvaAaupavovtag autég TIg deopeuoelg, To Kairaba Mythos Palace mrpooTraBei va givai
Ny£TNG oTOV UTTEUBUVO Kal BIWCIYO TOUPIoPS, CUMPBAAAOVTAG OTNV TTAYKOOMIA ETTITAY
NG OlatApnong NG PlotroikINOTNTag. Madi pe T1a  evOlOQEPOUEVA  MPEPN  MOG,
TTPOOTIAB0UNE va dNUIOUPYACOUNE £vav KOOPO OTToU O TTAOUTOG TNG BIOTTOIKIAOTATAG
dlaTNPEITAI VIO TIG ONPEPIVES KAl TIG HEAAOVTIKEG YEVIEG.

MpoowTriké lodtnTa Kol Aéopeguon Alagaveiag.

To Kairaba Mythos Palace €ival a@iepwpévo otnv Tpowdnon Hiag KOUAToupag oTo
XWPO epyaciag TTou xapakTtnpiletalr amd dikaioouvn, 100TNTA Kal oeBacud yia KAbe
epyadopevo. Autrp n ohokAnpwpévn MNoAimikn Aikaing Metaxeipiong divel éugacn oTn
déopeuoh pag va diac@alicoupe Tn dikain PeTaxeipion, TTou TTEPIAAPBAvEl pIoBou,
TTANPWHEG KAl EKTIMACEIG YIa ETTITTAéOV WpPES. EipaoTte agooiwpévol atnv KaANIEpyEIa
evOg OeTIKOU €pyaciokou TTEPIBAAAOVTOG TTOU TIPOAYEl TNV E€UNUEPIA Kal TNV
ETTAYYEAUATIKN aVATITUEN TOU AIOTIMOU TTPOCWTTIKOU HOG.

1. Aikaiol yio0oi kal arrolNPIWOoEIS:

Apxn: To Kairaba Mythos Palace deopeueTal va TTapExEl Oikaloug Kal avTaywvIoTIKOUG
MIOBOUG TTOU avTIKATOTITPICOUV TIG OEgIOTNTEG, TNV EPTTEIpIA KAl TIG €UBUVEG KABE
epyadopévou.

E@apuoyn: ©a dievepyouvTal TAKTIKEG avaBewPNOEIG MICOwWV yia va d1Iac@aAICTE OTI N
atmmodnuiwor pag eubuypapifeTal ye Ta Blognxavik@ TTPOTUTTA KAl TO TOTTIKO KOOTOG
(wNAG. H 106tTNTa TwV auoIBwy PETALU Twv QUAWY Ba atroTeAéoEl TTPOTEPAIOTNTA, WE
dlagaveic dOUES yia ToV KaBoploud Twv HIcOwv.

2. 'Eykaipeg kal akpIBEiG TTANPWUEG:

Apxn: To Kairaba Mythos Palace avayvwpilel Tn onuacia Twv £yKaipwy Kal akpIwy
TTANPWHWYV OTOUG £PYAlOUEVOUC.

Eg@appoyn: O1 diadikacieg pioBodoaiag Ba egopboAoyioTolv yia va dIacPaAIoTEi OTI Ol
MIOBOI ekTapIEUOVTAl €yKaipws Kal Ba Trapéxovral OAOKANPWHEVEC KATOOTACEIC
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auoIBWV yla TNV evioxuon Tng diagavelag. OTToleodRTTOTE ATTOKAICEIS ) NTANOTA PE TIG
TTANPWHEG Ba AVTIMETWTTIOTOUV AUEDQ.

3. Ymrepwpieg kai EmimtAéov Qpeg:

Apxn: To Kairaba Mythos Palace ekTipd Tnv €TITTA OV TTPOCTTABEIA TTOU ETTEVOUOUV Ol
ePYalOpEVOi pag Kal QEOMEUETAl VA TOUG aTTOlNMILOEl diKala YIa ETTITTAEOV WPEG
Epyaoiag.

E@apuoyni: Oa epappooTolV TTONITIKEG UTTEPWPIWYV, TNPWVTAS TIG VOUIKEG PUBUIOEIG.
OTtroleo®ATTOTE €MITTAEOV WPES £pyaciag TTEPa atmmd TA KAVOVIKA TTpoypduuata Ba
avTioTaBuiovral KatadAANAQ, €iTe JECW UTTEPWPIWV EITE HECW AEIOG aVTi, CUPNPWVA HUE
TNV TOTTIKI) EPYATIKI VOUOBETia.

4. Alagaveic Aopég ATTolnpiwong:

Apxn: To Kairaba Mythos Palace moTeuel o€ dia@aveic Kal eUKOAA KATAVONTEG DOUEG
armro{nuiwong.

E@apuoyny: Zageic Kal OAOKANpwUEVEG €ENYNOEIC Twv OOPWV  atrolnuiwong,
OUNPTTEPIAQUBAVOUEVWY TWV BACIKWY AUOIBWY, TWV UTTOVOUG Kal TwV TTPOCBETWYV
TTapoxwyv, Ba TTapéxovrial ge OAoug Toug epyalduevousg. @a diatnpouvTal TAKTIKA
KAVAAIQ ETTIKOIVWVIOG VIO TNV AVTIMETWTTION TUXOV EPWTNPATWV.

5. Eukaipieg ETrayyeApaTikig AvaTTuéng:

Apxn: To Kairaba Mythos Palace deopetletal yia TNV €mmayyEAPATIKA avAaTTTUén Kal
QVATITUEN TWV HEAWYV TOU TTPOCWTTIKOU TOU.

Eg@appoyn: ©Oa mTapExovTal EUKAIPIES yIa KATAPTION, avATITuén SeCIOTATWY Kal £EEAIEN
otadlodpopiag. O1 TakTIKEG agloAoynoeig amddoons Ba kabodnyouv Tov EVTOTTIOUO
mOavWwy TOPEWY aVATTTUENG KAl BEATIWONG.
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6. Npoypaupata Yyeiog kal Euegiag:

Apxn: To Kairaba Mythos Palace divel TrpotepaidTNTA OTNV UYEIQ KAl TNV EUNUEPIA TOU
TTPOCWTTIKOU TOU.

Eg@appoyn: Mpoypdauuarta euegiag, cuptTepIAapBavouévng TG TTPOCRACNG O€ TTAPOXES
UYEIOVOUIKAG TTEPIBOAWNG, OUUPBOUAEUTIKEG UTTNPECIEG Kal TTPWTOPBOUAIEG QUOIKAG
Karaotaong, 6a TpowlnBouv yia Tnv UTTOoTHPIEN TNG CWHATIKAG Kal WUXIKAG UYEiag
TWV €PYACOUEVWV.

7. Mnxaviouég EtriAuong Mapatrévwv:

Apxn: To Kairaba Mythos Palace cival a@iepwuévo otnv €miAuon Twv avnouxiwy 0To
XWPO epyaciag e dikalo KAl EYTTIOTEUTIKO TPOTTO.

Eg@appoyni: ©a dnuioupynBei évag oagng kal TpooBAcINog unxaviouog €TmiAuong
TTapammovwy, O oTroiog Ba dlac@alifel OTI o1 epyalOPEVOl PTTOPOUV va EYEIpOUV
avnouyieg Xwpig @oOpo avTiroivwy. Oa diegaxBouv EyKaIpeS Kal ApEPOANTITEG EPEUVES
Kal 8a An@Bouv SIopOWTIKA PETPA OTTWG ATTAITEITAI.

8. loeg Eukaipieg kai ‘Evtagn:

Apxn: To Kairaba Mythos Palace utrooTnpicel TIGC apX€G TwV iCWV EUKAIPIWY KAl TNG
évragng.

Eg@appoyry: OAeg o1 atmmo@doeig yia TNV amaoXO0Anor, CUPTTEPIAANPBAVOUEVWY TwV
TTPOAYWYWYV KOl TWV TTPOaYywYwV oTadlodpouiag, Ba AauBdavovTal ye acn Tnv agia Kai
Ta TTPoodvTa. O1 dIaKPIoEIS A N HEpOANWIa PE BAon TN QUAR, TO GUAO, TNV €BVIKOTNTA,
TN Bpnokeia r; oTmoIodNTTOTE AAAO TTPOOCTATEUONEVO XOPAKTNPIOTIKO &ev Ba yivouv
QVEKTEC.
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9. Avayvwpion kai EkTipnon:

Apxn: To Kairaba Mythos Palace ekTiud Kai eKTINA TIG CUVEIOPOPEG TOU TTPOCWTTIKOU
TOU.

YAotroinon: Ta Trpoypduuata  avayvwpiong, ol eKONAWOEIS  eKTiUnONG  Twv
epyadopévwy Kal N avayvwpion TNG CAIPETIKAG ATTOd00NG Ba gival TOKTIKA TTEPIOTATIKA
YIO VO YIOPTAOOUWE TNV aQoaiwaon Kal Tn okANpEr} douAeid TNG opuddag Pag.

10. Zuppopoewon e Tnv Epyartikr) NouyoBeoia:

Apxn: To Kairaba Mythos Palace deopevetal yia tnv TTAPN CUPPOPOWON HE TNV
TOTTIKA Kai d1EBVR £pYaTIKR VOPOoBETia.

Eg@appoyn: Oa dievepyouvTal TAKTIKEG AvaBEWPNOEIG TNG EPYATIKAS VOUOBETiag yia va
O1a0@AAIOTEI OTI 01 TTONITIKEG KAl Ol TIPOKTIKEG PAG €uBuypaupifovTal PE TIG VOUIKEG
amraitiioelg. OTToIEcOATTOTE ATTAPAITNTEG TTPOCAPHOYEG Ba yivouv apéowc.

11. lodétnTa TWV PUAWV:

Apxn: To Kairaba Mythos Palace deopevetal va dilaoc@alilel TRV 100TNTA TWV QUAWV
OTO XWPO EPYOOiAg, TTAPEXOVTAG IOEG EUKAIPIEG OTIC YUVAIKEG OE OAEG TIG TITUXEG TOU
OpYQVIOPOU Jag.

Eg@appoyn: O1 TpootrdBeieg Ba kateuBuvBouv TTPOg TNV 1I00TNTA TWV APOIBWY PETAEU
TWV QUAwYV, TN OiKaIn €KTTPOCWTINCN O NYETIKOUG POAOUG Kal TNV TTpowenon HIog
KOUATOUPAG XWPIG ATTOKAEIOUOUG. Oa dlevepyouvTal TAKTIKEG OEIOAOYAOEIS yIa ThV
QVTIMETWTTION TTPOKANOCEWV TIOU OXETiICovial ME TO  @UAO, TIpodyovTag Thnv
ETTAYYEAUATIKI AVATITUEN KAl TNV EUNPEPIA TWV YUVAIKWY EPYALOMEVWV.

12. Koivwvikég OvToTnTEG:

Apxn: To Kairaba Mythos Palace avayvwpilel Tnv €uBUvn Tou va CUVEICQEPEI O€
KOIVWVIKEG OVTOTNTEG KAl TTPOOTIABEIES, aywVICOUEVOG YIa BETIKO QVTIKTUTTIO OTNV
KoIvwvia.
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E@apupoyn: H OuppeTOoxXr O KOIVWVIKA UTTEUBUVEG TTPAKTIKEG, N UTTOOTAPIEN TwV
TOTTIKWYV KOIVWVIWV KAl N OCUMPHPETOXA OE EVTUTTWOIOKEG TTPWTOBOUAIEG Ba eival
AVOTTOOTTIAOTO MEPOG TWV OPACTNPIOTATWY MOG. Oa emdiwyxBouv Ouvepyaoieg UE
TOTTIKOUG KOIVWVIKOUG QOPEIG, QIANAVOPWTTIKEG OPYaVWOEIS Kal KOIVOTIKA €pya,
evioxUovTag MIa Biwoiun oxéon mépa atrd Tov Xwpeo epyaciag. @a dievepyouvral
TOKTIKEG AEIOAOYNOEIC YIO TN PETPNON KAl TV €vioXuon Tng BETIKAG KOIVWVIKAG MOG
OUVEIOPOPAG.

AuUTA n déopeguon yia TV lodTnTa Kai TN Ala@aveia Tou NpoowTTikou XpnoIYEUE! WG Eva
oAokAnpwuévo tTAaiolo yia Ta MP Hotels, mrepiypdgovTag tn d€opeUnT] Hag yia dikain
METaxEipion 6oov apopd Toug PICBOUG, TIC TTANPWHES KAl TIG EKTIMACEIC YIA ETTITTAEOV
WPEG. AVTIKATOTITPICEI TNV AQOCIiWOo Pag OTn dnuioupyia €vOg TTEPIEKTIKOU Kal
UTTOOTNPIKTIKOU TTEPIBAAAOVTOG £pyaaiag yia OAOUG TOUG EpyalOPEVOUS HAG.

AnAwon Tou Hotel Kairaba Mythos Palace Afopguon yia tnv TTpoCTaCia Kal TOV
oeBAocuO TV avBPWTTIVWYV BIKAIWHATWYV

210 Kairaba Mythos Palace, avayvwpifouue TnVv gyyevr agia KGBe atduUou Kal EiuaoTe
APOCIWHEVOI TNV THPENOCT TWV APXWV TWV avBpwTTivWV JIKAIWPATWY, TNG EvTagng Kal
TNG KOIVWVIKNG dIkaloouvng. H déopeucn pag ekteivetal mépa ammd Tnv atrAni
OUMMOPOWO TTpooTTaBoupe va dnuioupyrnioouue €va TrepPIBAAAOV TTOU CEBETal Kal
TTPOOTATEUEl TA OIKAIWMPATA OAwv, ME 101QiTEPN £UPOAON OTNV TIPOCTOCIA TwV
MEIOVOTATWY KAl TWV EUGAWTWY OPAdwvV. MioTeUouPE OTN ETAPOPPWTIKF dUvaun TNG
@IAogeviag yia Tnv TTpowbnon TNG KATavonong, TOV E0PTATHO TNG SIOPOPETIKOTNTACS KAl
TN BOeTIK OUMBOAR OTnV eunuepia Twv €Pyalopévwy, TwV ETTIOKETITWV Kal TNG
EUPUTEPNG KOIVOTNTAG UOG.

O1 deopeloelg pag:
1.1oeg Eukaipieg yia OAoug:

EipaoTte akAdvnTol 0Tn OECPEUCH PAG VA TTAPEXOUUE I0EC EUKAIPIES YIa aTTAoXOANON
Kal Tpéodo o€ OAa Ta dtoua, aveEapTHTWGS QUANG, QUAou, €BvikOTNTAG, BpnokKeiag,
avatrnpiag, oe¢ouaAikou TTPpocavaTtoAIoHoU 1} OTTOIOUDATTOTE AAAOU XOPAKTNPIOTIKOU.

2.A10@opeTIKOTNTA KAl ‘EvTagn:

MNoptdloupe TN OIOPOPETIKOTNTA KAl TTPOWBOUUE €vePyd MIA KOUATOUPO XWPIG
QTTOKAEIOUOUG TToU O£BETal TOV TTAOUTO SIAQOPETIKWY UTTORABPWY, TTONITICUWY Kal
TTPOOTITIKWY. Avayvwpifoupe 0TI n OIOQOPETIKOTNTA EVIOXUEI TOV OPYQVIOUO POG Kal
EVIOXUEI TNV EPTTEIPIO TWV ETTIOKETTTWV.
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3.TTONITIKEG KOTA TwV DIAKPICEWV:

O1 diakpioelg dev £xouv BEon oTo ¢evodoxeio pag. ‘Exoupe Beotioel kal emRAAAOUUE
auoTnPd TIONITIKEG TTOU ATTAYOPEUOUV TIG OIAKPICEIC O€ OTToIadNTIOTE  HOPYN,
evioxuovtag €va TrepIBAAAov OtTou OAol aicBdavovtal OTI TOUG EKTIMOUV KAl TOUG
oéBovral.

4.YTTOOTAPIEN VIO EUAAWTES OUADEG:

AeopeUOPOOTE VO EVTOTTIOOUME KOl va  UTTOOTNPICOUME  €UAAWTEG OPADEG,
oupTTEPIAQPBAVOUEVWY, EVOEIKTIKA, TWV TTPOCPUYWY, TWV EKTOTTIOUEVWYV KAl EKEIVWV
TTOU QVTIUETWTTICOUV OIKOVOMIKEG | KOIVWVIKEG TTPOKAAOEIC. Ta TTpoypAuuaTd uag
OTOXEUOUV OTNV TTapoxn Boreciag kal oTn dnUIoUpYia EUKAIPIWY YIA EVOUVANWOT.

5.Aéopeuan Kal ETAIPIKEG OXEDCEIG KOIVOTNTOG:

2UVEPYACOUOOTE EVEPYA PE TOTTIKEG KOIVOTNTEG, MKO Kal opadeg utrEPAOTTIONG Yia va
KATAVONOOUME TIG MOVADIKEG QVAYKEG Kal avnouyieg Tous. MEOw OuvePyaoiwvy,
TTPOOTTIAB0UE VA QVTIUETWTTIOOUWE {NTHHATA TTOU ETTNPEACOUV TIG JEIOVOTNTES KAl TOUG
EUAAWTOUC TTANBUCHOUG, CUUBAAAOVTAG OTN BETIKA KOIVWVIKI aAAayr).

6.Ektraideuon kal EvaicOnrotroinon:

Motetoupe oTn OUvaun TNG eKTTaideuong va odnyei TNV aAdayr. Ta ouvexn
EKTTAUOEUTIKA HOG TTPpOYPAUPaTa dlaoc@alifouv OTI TO TTPOCWTTIKO MOG €ival KAAX
EVNUEPWHEVO OXETIKA PE TIC APXEG TWV avOPWTTIVWY SIKAIWUATWY, TNV TTONITIOTIKI)
gualoBbnaoia kKal T onuaacia TNG EvTagng oTnv TTapoXr] EEQAIPETIKWY UTTNPECIWV.

7.MpooBaciydétnta kar KataAupara:

AeoPEUOPOOTE VA TTAPEXOUNE TTPOCRACINES EYKATAOTACEIC YIa OAOUG TOUG ETTIOKETTTEG,
ouptrepINaPBavopévwy  Twy atdéPwyv PE avatnpia. Ta KoataAupatd pag €xXouv
oXeOIOOTEI yIa va KAAUTITOUV JIAQOPETIKEG AVAYKES, dlac@aAilovTag 6TI 6AoI JTTOpOoUV
Va aTTOAAUCOUV [Ia AVETN KAl EYTTAOUTIOTIKN EUTTEIPIAL.
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8.MpooTtacia Tou Maidiov kai MpodTuTra Epyaciag:

H &éopeuon pyag ota avBpwTriva dikaiwuata TrepIAauBavel pia otabepry ot1don Katd
TNG TTAIBIKNAG €pyaciag Kal TNG e€KYETAAAEUONG OTTOIOUBATIOTE ATOMOU. Tnpouue
auOTNPEG TTONITIKEG yIa TNV TTPOANWN KAl TNV €EAAEIPN TETOIWV TTPAKTIKWY OE OAEG TIG
OpacTNPIOTNTEG PAG Kal TRV AAUcida £QodIaCuOU.

Alagaveia kai Aoyodoaia:

KaTtavoouue tn onpacia tng dla@daveiag oTIG TIPOOTTABEIEC HAG. Oa ETTIKOIVWVOUNE
TOKTIKA TNV TTPO0O0 PAG, TIG TTIPOKAACEIG KAl TIG ETTITUXIEG MOG TTOU OXETICOVTAIl PE TA
avOpwTTIva dIKAIWPOTA JECW ETACIWV EKBETEWV Kal GAAWY SIaUAwv.

2uvexng BeAtiwon:

H déopeuon pag ota avBpwtriva dikalwpata gival éva Tagidl ouvexoug BeATiwong.
Avagntoupe evepyd OXOAID ATTO Ta eVOIOPEPOUEVA PEPN MAG KAl ETTAVAEIOAOYOUUE
TOKTIKA TIG TIPOKTIKEG MAG yia va Olao@alioouue OTI euBuypauuidovral Pe Ta
eCeANloodueva TTPOTUTTA AVOPWTTIVWYV SIKAIWUATWY.

AvaAaupBavovtag autég TIG deopevoelg, To Kairaba Mythos Palace @iAodoéei va
ammoTeAécEl  @APO  avBpwTivwy  dIKaIwUaTwy, KaAAgEpywvTag €va  TTepIBAAAov
ogBaocuOoU, agIOTTPETTEIOG KAl OCUUTTOVIOG. MpookaAoUpe Toug UTTAAARAOUG pag, TOug
ETTIOKETTTEG KAI TNV KOIVOTNTA VO CUPPETAOXOUV Padi pag otn dnuioupyia evog KOOUOU
OTTOU OAOI UTTOPOUV VA EUSOKIKAOOUV KAl VA AvTIMETWTTICOVTAI JE TNV AEIOTTPETTEIQ TTOU
TOUG agiCel.

AnAwon Hotel Kairaba Mythos Palace Aéopeuon yia Tnv TpooTacia Kai T SIKAIWPATA
TWV TTAIBIWV:

210 Kairaba Mythos Palace, ogBouacte Babid Ta SIKAIWUATA KAl TNV EUNUEPIO TwV
TTaIdIWV. AECPEUOUAOTE OXI HOVO VA TTAPEXOUME Eva ao@aAég TTepIBAAAOV aAAd kal va
mpoacTrifoupe Ta BepeAiwdn OSikaiwpata KEGOe TTaidiod TToU  pével padi  pag,
dlac@ali(ovtag 1O SIKAIWPA TOU OTNV ASIOTTPETTEIO KAI TNV AOQPAAEIQ.
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EkTOG 116 T auoTnpd PETPA AC@AAEIaG Yag, avayvwpi(OUPE Kal UTTOOTNPICOUME TIG
EUPUTEPEG APXEG TTOU TTEPIYPAPOVTAl 0€ OIEBVEIC cUPPAOEIg, OTTwG N 2ZUPBaon Twv
Hvwpévwy EBvwy yia Ta Aikaiwpuata Tou MNaidiou. Auto TTepIAauBAvel TNV UTTEPACTTION
TwV OIKAIWPATWY Twv TTadIWV yia TrpooTacia amd PAdBeg, mpdéofacn oTtnv
EKTTAIOEUON KAI EUKAIPIEG YIA TTAIXVidI Kal avayuxr, dlac@aAifovrag OTI €XOouvV TNV
guKaipia va eudokiuroouv o€ éva TTEPIBAAAOV avaTpoPnig.

To Kairaba Mythos Palace cival agiepwpuévo otnv TpowBinon evog TTEPIEKTIKOU Kal
UTTOOTNPIKTIKOU TTEPIBAAAOVTOG OTTOU Ta TTAISIA QVTIMETWTTICOVTAI PE AEIOTTPETTEIO KAl
oeBaocud. NMoTEUOUUE OTO VA AKOUUE TIC QWVEG TWV TTAIBIWY, VA EKTIMOUUE TIG ATTOYEIG
TOUG Kal va OIao@QaAiCOUPE TN CUPPETOXHN TOUG O€ QTTOQACEIC TTOU TA £TTNPEAlOUY,
QivOVTAG TOUG TN dUVATOTNTA VO CUMMPETEXOUV evEPYA 0T DIKA TOUG EUNUEPIA.

AivovTag TTpoTEPAIOTNTA TOOO OTNV ACPAAEIO OCO KAl OTA JIKAIWMUATA TWV TTAIBIWY, TO
Kairaba Mythos Palace otoxeuel 6x1 uévo va avtatmokpiBei aA\d va Eetepdoel TIG
TIPOCOOKIEG TWV OIKOYEVEIWV TTOU ETTIAEYOUV va PEivouv padi pag. AeOPEUOUAOTE VA
gipaoTe évag agioTTOTOC TTPOOPICHOG OTTOU Ol OIKOYEVEIEG UTTOPOUV VA dNUIOUPYOOUV
AYATTNUEVES AVANVACEIG YVwpilovTag OTI T TTaIdIA TOUG €ival A0@AAR, EKTIMWVTAI Kal
oépovral, KAAIEPYWVTAG Eva TTEPIBAAAOV EUTTIOTOOUVNG KAl AVECNG YIA TIG OIKOYEVEIEG
va atmoAapBdavouv 1o Xpdvo Toug padi.

EmimrA€ov, 10 Kairaba Mythos Palace ouvepyddetal evepyd Pe TOTTIKOUG OPYQVIOUOUG
Kal apX£G yIa va UTTEPACTTIOTEI Ta OIKAIWMATA TWV TTaIdIV TTEPa atmd Ta Opia TNG
Tepiouoiag pag. Méow ouvepyaoiwv Kal TTPWTOROUAIWV KOIVOTIKAG OE£0UEUONG,
TTpooTTaboupe va cupBdaloupe BETIKA OTNV gunuepia Twyv TTaIdILWV OTNV EUPUTEPN
KOIVOTNTA, TTPOAYOVTAG HIa KOUATOUPO TTPOCTOCIAC KAl EVOUVANWONG TwV TTaIdIWY,
ETTEKTEIVOVTAG TN OEOMEUCT] MAG yia TA OIKAIWMOTA Twv TTaIBIWV TTEPA ATTo TIG
EYKATOOTACEIG HAG.

KaBwg ouveyiCoupe 10 TOEIDI pag yia tnv TTPOACTIIoN Twv JIKAIWUATWY Kal TNG
ao@aAciag Twv TTaidiwy, To Kairaba Mythos Palace Trapauével a@iepwuévo oTo va ival
€vag @Aapog uTTeUBUVNG PIAOEEVIOG, OTTOU OI OIKOYEVEIEG UTTOPOUV VA BPOuV TTapnyopid
yvwpiovtag OT1 Ta OIKAIWPATA KAl N aOQAAEIQ TwV TTAIBIWY TOUG €ival O KOPUPAIES
TTPOTEPAIOTNTES MOG.
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2UPQWVA PE TN OECPEUON MOG YIa ouveXn BEATIWOT, XaIPETICOUPE Ta OXOAIQ ATTO TOUG
ETTIOKETITEG, TNV KOIVOTNTA KAI TA TAAEVTA JOG OXETIKA PE TIG CUVEXEIG TTPOCTTABEIEG MG
va  evioxUooupe  Tov  TTEPIBAAANOVTIKO KAl KOIVWVIKO  POG  QVTIKTUTIO,
OUNTTEPINQUBAVOUEVWY TTPOTACEWY YIO TO TIWG MTTOPOUME va PBeATiwBoupe. Mn
OIOTACETE VA POIPACTEITE Ta oXONIA Kal TIG 10€EG 0ag padi pag oTéAvovtag email oto
info.mythos@kairaba-hotel.com Kairaba Mythos Palace.

To Kairaba Mythos Palace deopgueTal va eTTITUXEI TIG OEOUEVUOEIG KAl TOUG OTOXOUG G
yia TN BIwoiudtnTa, eV 0ag TTPOCKAAET va JOG UTTOOTNPIEETE OTNV UAOTTOINGT| TOUG.
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